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CI-GEF/GCF PROJECT AGENCIES
CI-GEF GENDER MAINSTREAMING PLAN (GMP)

The Gender Mainstreaming Plan provides information, analysis, and specific actions to ensure that gender dimensions are fully integrated into the project. It consists of two parts: (1) a Gender Analysis/Assessment, and (2) a Gender Action Plan. The Gender Analysis/Assessment identifies and describes relevant gender imbalance, gender differentiated impacts and risks, and opportunities to address gender gaps and promote the empowerment of men and women within the project context. The Gender Action Plan details any corresponding gender-responsive measures to address those differences, impacts and risks, and opportunities. Completion of a Gender Analysis/Assessment and Gender Action Plan is a requirement for all GEF and GCF funded projects as described under the CI-GEF/GCF Project Agencies’ Policy on Gender Mainstreaming. 

The CI-GEF/GCF Agencies recognize the wide range of projects and this GMP is designed to be flexible and adaptable to the project size, scope, and context. For additional guidance on gender requirements within GEF + GCF projects, please also refer to:

Guidance to Advance Gender Equality in GEF Projects + Programs: https://www.thegef.org/sites/default/files/publications/GEF%20Guidance%20on%20Gender.pdf

Mainstreaming Gender in GCF Projects: 
https://www.greenclimate.fund/sites/default/files/document/guidelines-gcf-toolkit-mainstreaming-gender_0.pdf

SECTION I: Project Information

	PROJECT TITLE:
	Restaura Biomas      - Enabling large-scale restoration through National for Native Vegetation Recovery Policy in Brazil     

	GEF/GCF PROJECT ID:
	11124
	PROJECT DURATION:
	60 months

	EXECUTING AGENCY/ENTITY:
	World Resources Institute (WRI-Brasil)

	PROJECT ANTICIPATED START DATE:
	January 2025     
	PROJECT END DATE:
	December 2029     

	GMP PREPARED BY:
	Lauren Steensma, Ricardo Woldmar and Tom Chellew (Terranomics)

	DATE OF (RE)SUBMISSION TO CI-GEF/GCF:
	15 March 2024, 17 May 2024; 13 June 2024

	GMP APPROVED BY:
	Ian Kissoon, Senior Director, ESMF, CI-GEF Agency

	CONDITIONS: 
	This GMP is to be updated during the first 6 months of project implementation, once the specific demonstration sites are identified, so that the context specific gender analysis is strengthened, together with the definition of specific actions relevant to those sites. 

	DATE OF CI-GEF/GCF APPROVAL:
	June 19, 2024

	PERSON RESPONSIBLE FOR IMPLEMENTING AND MONITORING THE GMP:
	Safeguards Specialist -To Be Hired

	HOW/WHERE WILL THE APPROVED GMP BE DISCLOSED[footnoteRef:2]: [2:  Approved Safeguard plans are to be disclosed to stakeholders in a manner and form that they will understand and that is culturally appropriate. This may require translation of the document.] 

	Disclosed via the CI-GEF agency website and a summarized version on the Restaura Biomas website to be disclosed during implementation.

	WHEN WILL THE APPROVED GMP BE DISCLOSED:
	Once CEO endorsement of the project has been attained.     



SECTION II: Gender Analysis/Assessment
The project team is expected to conduct a Gender Analysis or Assessment that identifies and describes any gender differences, gender differentiated impacts and risks, and opportunities to address gender gaps and promote the empowerment of women as they relate to the project context.  The completion of the Gender Analysis should be done or guided by a gender or social specialist (e.g. through a consultant or in-house, depending on capacity). 

The Analysis will vary in detail depending on project size, scope, and context. Furthermore, this Analysis should acknowledge and incorporate the concept of intersectionality and ensure that the specific needs of sub-groups (particularly those most vulnerable) have been taken into account (e.g. girls and boys, women and men with disabilities, elder men and women, widows).

Information on gender roles and cultural context specific to the site should be gathered through (a) primary sources such as field visits, focus groups, interviews, meetings and consultations with target groups and local experts, and surveys, as well as (b) secondary sources such as a desktop/literature review. For additional guidance on how to collect this type of information, please consult CI’s Gender and Social Equity Guidelines. 

The general state of gender (~ 1 page)
Please provide a broad overview of the gender dimensions and issues within the context of your project (thematically + geographically). This section should include: 
· Population of men and women in the project area
· Livelihoods of the men and women 
· Income/poverty, (un)employment and literacy rates for men and women
· Men and women’s role in the household and community e.g. what types of decisions do men and women get to make in the household and community?
· Social structure/order in the communities/project area: Do women attend meetings/participate in projects? Do women speak out in meetings before men/elders? Are women allowed to own land, have access to credit, can open a bank account on her own?
· Statistics and trends in sexual or gender-based violence (GBV)
· Commonly held beliefs, perceptions, and stereotypes related to gender
· Situation of people with diverse gender identities and sexual orientations in the context of the project. Are they a disadvantaged group present in project areas or connected thematically to the project? Please provide an overview, including legal framework, advances or limits to their rights and self-identification, differentiated safeguard risks that apply to engaging them in project activities.

The general state of gender in Brazil
As of 2022, there are 105,291,292 men (49% of the total population) and 109,034,931 women (51% of the total population) in Brazil.[footnoteRef:3] Whilst there are still substantial challenges related to gender equity in Brazil, the country has made progress on gender equality in recent years. For example, 91.7% of legal frameworks that promote, enforce, and monitor gender equality under SDG 5 Gender Equality, with a focus on violence against women, are in place.[footnoteRef:4]  [3:  World Bank (2022). Population - Brazil. Available online: https://data.worldbank.org/indicator/SP.POP.TOTL.MA.IN?locations=BR ]  [4:  UN Women. (n.d.). Data – Brazil. Available online: https://data.unwomen.org/country/brazil ] 

Women enroll in tertiary education at higher rates than men (65% and 45%) but they work in areas of lower growth and lower wages.[footnoteRef:5] 95% of all adult (15 years or older) women and 94% of adult men are literate.[footnoteRef:6] Women are less valued in their jobs and face more difficulties in accessing the labor market.[footnoteRef:7] The International Labor Organization (ILO) estimates that 17.7% of the female labor force is unemployed while 11.9% of the male labor force is unemployed.[footnoteRef:8] In 2021, women made up 43.5% of the labor force.[footnoteRef:9] However, women generally have more domestic and childcare responsibilities, thus limiting their ability to join the formal workforce. [5:  World Bank (2022). School enrollment, tertiary, female (% gross) – Brazil. Available online: https://data.worldbank.org/indicator/SE.TER.ENRR.FE?locations=BR ;
World Bank (2017). What Does It Mean to Be a Woman in Brazil? The Answer Will Surprise You. Available online: https://www.worldbank.org/en/news/feature/2017/03/08/ser-mujer-brasil ]  [6:  World Bank (2022). Literacy Rate, Adult Women – Brazil. Available online: https://data.worldbank.org/indicator/SE.ADT.LITR.FE.ZS?locations=BR ;
World Bank (2022). Literacy Rate, Adult Men – Brazil. Available online: https://data.worldbank.org/indicator/SE.ADT.LITR.MA.ZS?locations=BR ]  [7:  Oliver Wyman (n.d.). The Gender Gap Lifecycle: Evidence from the Financial Services and Public Sectors in Brazil. Available online: https://www.oliverwyman.com/our-expertise/insights/2018/aug/the-gender-gap-lifecycle.html ]  [8:  World Bank (2022). Unemployment, Female – Brazil. Available online: https://data.worldbank.org/indicator/SL.UEM.TOTL.FE.ZS?locations=BR ;
World Bank (2022). Unemployment, Male – Brazil. Available online: https://data.worldbank.org/indicator/SL.UEM.TOTL.MA.ZS?locations=BR ]  [9:  World Bank (2022). Labor Force, Female – Brazil. Available online: https://data.worldbank.org/indicator/SL.TLF.TOTL.FE.ZS?locations=BR ] 

Women in Brazil have the same legal protections as men, including financial freedoms, however, they participate in these freedoms at lower rates than men. In 2021, 80.9% of women-owned bank accounts while 87.1% of men-owned bank accounts.[footnoteRef:10] Furthermore, many women in rural areas such as Amazonia are unfamiliar with local bureaucracies and how to access public services and financial support.[footnoteRef:11] We explore other nuances between the different biomes that this project will focus on in Brazil below.  [10:  World Bank (2022). Account ownership at a financial institution - Brazil. Available online: https://data.worldbank.org/indicator/FX.OWN.TOTL.MA.ZS?locations=BR ]  [11:  Schmink and Gómez-García (2015). Under the canopy: Gender and forests in Amazonia. CIFOR. Available online: https://www.cifor.org/publications/pdf_files/OccPapers/OP-121.pdf ] 

Gender disparity is a widespread issue in Brazil. Brazil’s Global Gender Gap Index is 0.72, whilst the country is ranked 57th out of 146 countries for gender equality. In Brazil, women are 22% less likely to have the same opportunities as men, with the largest gaps in the dimensions of political empowerment (-64%), economic participation and opportunity (-22%), labor force (-20%), and educational level at tertiary education (-19%).[footnoteRef:12] [12:  WEF (2023). Global Gender Gap Report. Available online: https://www.weforum.org/publications/global-gender-gap-report-2023/economy-profiles-5932ef6d39#report-nav ] 

While Brazil has passed groundbreaking legislation targeting violence against women, the country is still one of the most dangerous in the world for gender-based violence (GBV). Brazil has one of the highest GBV rates in South America, with about 3.5 per 100,000 women experiencing gender-based violence. Femicide rates vary by state in Brazil, with the highest recorded female homicide rates in the Amazonian states of Mato Grasso and Roraima.[footnoteRef:13] In 2016, the average female homicide rate was 4.43, which was the 13th highest internationally. These high levels of violence can be attributed to multiple factors including a weak justice system and a reluctance from governmental agencies to implement policies and training programs to educate citizens and governmental employees about femicide.[footnoteRef:14] [13:  Brazil Institute (2021). Fighting Gender-Based Violence in Brazil. Wilson Center. Available online: https://www.wilsoncenter.org/article/fighting-gender-based-violence-brazil ]  [14:  Reale, N. (2023). Femicide in Brazil: Inter-American Condemnation. Available online: https://hir.harvard.edu/femicide-in-brazil-inter-american-condemnation/ ] 

Rural areas have the highest rates of gender disparities. One of the main gender disparities in rural areas is women’s economic dependence on men, especially due to high relative levels of male land ownership. The 2017 Agricultural Census indicates that among the 5.07 million agricultural properties in Brazil, only 19% are run by women. Only 30 million hectares, less than 10% of the agricultural land in the country, is managed by women.[footnoteRef:15] [15:  Mapa, Embrapa & IBGE. (2020). Mapa, Embrapa and IBGE present data on rural women. Available online: https://www.embrapa.br/busca-de-noticias/-/noticia/50779965/mapa-embrapa-e-ibge-apresentam-os-dados-sobre-mulheres-rurais ] 

There is a higher rate of incidence of gender-based violence against women of color in Brazil. 61.2% of femicides are committed against black women.[footnoteRef:16] Femicide is the second main cause of death among quilombolas according to a study from the National Coordination of Quilombos Articulation (CONAQ).[footnoteRef:17]  Quilombola women often do not report domestic violence for fear of state violence.[footnoteRef:18] CONAQ also found that violence against women and gender inequality are due to stronger patriarchal (machismo) values amongst quilombolas and indigenous communities.[footnoteRef:19]  Due to these patriarchal values, women of color are less likely to hold leadership positions and work outside of the home. A recent study from IGBE found that 26.6% of black or brown women are not in training, employed, or looking for work.[footnoteRef:20] [16:  Brazilian Public Security Forum (2023). Violence against women panel. Available online: https://forumseguranca.org.br/painel-violencia-contra-a-mulher/]  [17:  CONAQ (2023). Racism and Violence against Quilombolas in Brazil, 2018-2022. Available online: https://terradedireitos.org.br/racismoeviolencia/uploads/Ficha%20web%20Racismo%20e%20Viol%C3%AAncia%20-%20Ingl%C3%AAs.pdf ]  [18:  Cezar (2024). Quilombola women fight against gender-based violence in their territories. Available online: https://www.socioambiental.org/en/socio-environmental-news/Quilombola-women-fight-against-gender-violence-in-their-territories]  [19:  Ibid.]  [20:  IGBE (2024). Gender statistics: social indicators of women in Brazil. Available online: https://www.ibge.gov.br/estatisticas/multidominio/genero/20163-estatisticas-de-genero-indicadores-sociais-das-mulheres-no-brasil.html?=&t=publicacoes] 

Gender disparities are also apparent when considering family farming in rural areas. Women will often work similar hours on the farm to their male counterparts, they are disproportionately tasked with housekeeping and caregiving work. Women also are likely to earn as little as half of the male salary for their roles in farm work, even though 25% of rural women are solely responsible for supporting their families.[footnoteRef:21] Furthermore, women living in rural farming settlements often have no civil/legal documentation and have less access than men to healthcare and formal education.[footnoteRef:22] Women are also less likely to be involved in cooperatives in rural areas and require greater technical support to scale their business/smallholding and pursue further business ventures.[footnoteRef:23] [21:  IBGE (n.d.). Estatísticas de Gênero. Available online: https://www.ibge.gov.br/apps/snig/v1/?loc=0 ]  [22:  Solidaridad (n.d.) The path to gender inclusivity in the Amazon’s and the Cerrado’s production chains. Available online: https://solidaridadlatam.org/brasil/wp-content/uploads/2023/07/the_path_to_gender_inclusivity_in_the_amazons_and_the_cerrados_production_chains.pdf ]  [23:  Ibid.] 

Gender inequality significantly impacts environmental degradation and climate change. Women in rural areas, due to limited access to resources and economic opportunities, might resort to unsustainable farming practices for immediate survival, contributing to soil degradation and deforestation. Gender-based violence and discrimination can also prevent women from actively engaging in sustainable land management decisions. This imbalance impedes the successful implementation of restoration efforts, as it restricts the involvement of a crucial demographic in planning and executing sustainable practices.
Extreme poverty rates in the country are low, but rural areas experience the most acute poverty.  In 2020, 1.9% of Brazilians live on less than $2.15 per day.[footnoteRef:24] Female-led households in Brazil are over-represented among those in poverty and are more likely to experience food insecurity.[footnoteRef:25]  [24:  World Bank (2022). Poverty headcount ratio at $2.15 a day (2017 PPP) (% of population) – Brazil. Available online: https://data.worldbank.org/indicator/SI.POV.DDAY?locations=BR ]  [25:  de Barros, Fox, and Pinto de Mendonça (2015). Poverty among female-headed households in Brazil, Discussion Paper, No. 46, Institute for Applied Economic Research (Ipea), Brasília. Available online: https://www.econstor.eu/bitstream/10419/220135/1/dp_046.pdf ;
Silveira Braga and Vieira Costa (2022). Time use and food insecurity in female-headed households in Brazil. Available online: https://www.scielo.br/j/rbepop/a/PBqD6RXp6HFzs5nGkRvQ7Rq/] 

Below we provide some summary-level information on gender in each of the six biomes covered by this project (Amazon, Cerrado, Caatinga, Atlantic Forest, Pantanal, and Pampa). We have also included state-level gender-related information. Note that for some of the lesser populated biomes/states, information on gender-related issues is limited. 
Project intervention regions
The project will be implemented in all biomes in Brazil (Amazon, Atlantic Forest, Cerrado, Caatinga, Pampa and Pantanal). The specific areas of intervention to achieve the project goals will be defined at the beginning of implementation, when it will be possible to evaluate in more detail the specific local realities of the potential indicated territories. Specific to the goal of “recovering 600,000 hectares of native vegetation”, there will be two main lines of action: (i) recovery of vegetation in public protected areas (Conservation Units and Indigenous Lands) and; (ii) recovery of vegetation in Permanent Preservation Areas - APP and Legal Reserve - RL in rural properties. For the recovery of vegetation in Conservation Units - UC, the project will support the National Vegetation Recovery Program in federal Conservation Units, being developed by ICMBio. Regarding the goal of promoting 1,200,000 hectares under sustainable practices by 2030, the project aims to promote better production systems in agriculture, pasture and forestry regions, based on environmental regularization actions. Based on these criteria, the project will operate preferentially in the states of Mato Grosso, Pará, São Paulo, Minas Gerais, Rondônia, Mato Grosso do Sul and Bahia.
Amazon
In the Legal Amazon, there is limited information on population and gender ratios, and most sources of information are estimates based on census data. It is estimated that as of 2021, there are more than 28.4 million people living in the Legal Amazon. Of this, approximately 50% are men and 50% are women.[footnoteRef:26] However, it is difficult to know exactly how many people reside in the Amazon as many of these people are indigenous and live in remote areas and may not be included in this estimation.  [26:  Panorama & IGBE (2022). Census 2022. Available online: https://censo2022.ibge.gov.br/panorama/?utm_source=ibge&utm_medium=home&utm_campaign=portal] 

General issues faced by women in the Amazon region include gender inequality in land ownership, low levels of education, higher rates of adolescent pregnancy and sexual violence, patriarchal cultural values among some indigenous groups and among the general population, and domestic responsibilities. There are opportunities for women in ecosystem restoration in the Amazon, but women have a limited role in community forest management. However, research suggests that this could change if there were more opportunities and financial support for women to get involved. 
According to a report from Corporacion Andina de Fomento (CAF), the Development Bank of Latin America, women in the region have limited access to loans and financial products, both for personal use and for business ventures because of gender stereotypes that discourage women from ownership and see domestic work as ‘women’s work’.[footnoteRef:27] [27:  CAF (2019). Funds to expand credit access for Brazilian women-owned SMEs. Available online: https://www.caf.com/en/currently/news/2019/03/funds-to-expand-credit-access-for-brazilian-women-owned-smes/ ] 

Women in the Brazilian Amazon work in the home as well as in forest-based activities such as growing crops, caring for livestock, and gathering Brazil nuts. Women are less likely to work in cash-based forest activities, but some still do.[footnoteRef:28] [28:  Galindo (2011). Exploring the role of women in Brazil nut management in the Amazon. CIFOR. Available online: https://forestsnews.cifor.org/1878/the-role-of-women-in-brazil-nut-management-in-the-amazon?fnl=en ] 

As for men, the challenges are related to the type of income-generating activities conducted. In rural areas, most of the income is normally from cattle ranching, native timber harvesting, small-scale production of agricultural products (fruits and vegetables), small animals (poultry, swine, etc.) as well as non-timber forest products (NTFP) such as Brazil Nuts and Açaí products. Some of these activities place men in dangerous work situations, such as logging in the Amazon rainforest. Men sometimes spend up to 30 days living in precarious tents in the forests without access to electricity or healthcare and are exposed to diseases such as malaria and poisonous animals such as snakes, spiders, and scorpions. In most cases, employees do not have formal employment contracts. 
The cattle ranching sector also has a high prevalence of informality for men. Livestock farming and timber exploration are also activities with the largest number of men in a situation similar to slavery in the Amazon. From 1995 to 2021, a total of 27,813 workers were freed from slave labor in the Amazon according to data from the Ministry of Labor and Social Security.[footnoteRef:29] Of the ten municipalities in Brazil with the highest number of slave labor in Brazil, eight are in the Amazon and seven of them in the state of Para (one of the states of intervention of the Restaura Biomas).  [29:  Escravo nem pensar. Available online: https://escravonempensar.org.br/wp-content/uploads/2022/09/fasciculo_amazonia_2022_WEB.pdf ] 

As for NTFPs, the harvest of Açaí products is the most common income-generating activity in Pará state. This is done mostly by men who climb trees up to 10 meters high. This is a dangerous activity with many reports of men falling from trees, leading to severe accidents and in some cases permanent physical disability. According to research from Peabiru Institute, there are roughly 120,000 families harvesting açaí in the State of Pará with an average of one million tree climbs per day. 89% of the interviewed persons from this study cited that someone in their family or village suffered accidents climbing açaí trees, with 54% of the patients requiring hospital care. The activity is also not regulated and therefore there are no formal employment relationships. Plantation of Açaí trees has become a growing activity to help supply Açaí demand (mostly for exports). If the project supports Açaí production chains, Restaura Biomas can mitigate the risks associated with Açaí production by working with organizations such as Peabiru to provide families with safety equipment such as climbing ropes, belts, and gloves.[footnoteRef:30]  [30:  Peabirú (2016). “O peconheiro” Diagnóstico das condições de trabalho do extrativista de açaí. Avaliable online: https://peabiru.org.br/wp-content/uploads/2016/11/o-peconheiro-diagnostico-acai-peabiru-fundacentro.pdf] 

Cerrado
Approximately 24 million people live in the Cerrado and the surrounding area.[footnoteRef:31] Of this, approximately 49% are men and 51% are women.[footnoteRef:32] [31:  Ministério do Meio Ambiente & IBGE (2022). Approximate population within biomes in Brazil. Available online: https://mapsontheweb.zoom-maps.com/post/675468447498551296/approximate-population-within-natural-biomes-in]  [32:  Panorama & IGBE (2022). Census 2022. Available online: https://censo2022.ibge.gov.br/panorama/?utm_source=ibge&utm_medium=home&utm_campaign=portal] 

Women in the Cerrado are responsible for 17% of smallholdings, however, these plots of land are smaller than those owned by men, with only 12% of the area in the Cerrado occupied by women-led smallholdings.[footnoteRef:33] Women smallholders in the Cerrado are less likely to regard agricultural production as their main source of income from their smallholding when compared with all smallholders in the region (52.5% compared to 58.7%).[footnoteRef:34] [33:  Climate Policy Initiative (2023). Smallholders in the Caatinga and the Cerrado: A Baseline Analysis for a Rural Just Transition in Brazil. Available online: https://www.climatepolicyinitiative.org/publication/smallholders-in-the-caatinga-and-the-cerrado-a-baseline-analysis-for-a-rural-just-transition-in-brazil/]  [34:  Ibid.] 

Women are crucial components of family farming and smallholdings, whilst also in many cases securing individual income through food processing, handicraft creation and/or other agribusiness endeavours. Whilst women are underrepresented in government structures and bodies at the local and state levels, they often hold leadership roles in local community organizations and tend to outnumber men within civil society organizations. Notable organizations in this debate include the Regional Association of Women Rural Workers in the Bico do Papagaio (ASMUPIB) and the Interstate Movement of Women Babassu Crackers (MIQCB).[footnoteRef:35] [35:  Critical Ecosystem Partnership Fund (2017). Ecosystem Profile: Cerrado Biodiversity Hotspot. Available online: https://www.cepf.net/sites/default/files/cerrado-ecosystem-profile-summary-english-revised-2017.pdf   ] 

The most common income-generating activities in the Cerrado biome are large-scale agriculture (soybean, corn, and cotton), cattle ranching and small-scale agriculture (fruits and vegetables). Men are normally employed in large-scale agriculture to operate large equipment for planting and harvesting. Rural farmers employed in this sector normally have good salaries and working conditions. The activity is well regulated by the Brazilian government and farmers often need to comply with traders supply chain procurement policies, which in many cases include gender specifications. 
Small-scale agriculture is conducted inside smallholder properties with women involved in the planting, harvesting, and household activities, as well as the processing of by-products such as jams and cheese. Men have a higher participation in planting and harvesting and also have more participation in decision-making positions such as dairy cooperatives. Men also dominate cattle ranching. Most women are not directly involved in cattle ranching, but there is a growing number of cooperatives and associations led by women in the Cerrado.   
Caatinga
The population of the Caatinga is approximately 28 million people.[footnoteRef:36] Of this, approximately 48% are men and 52% are women.[footnoteRef:37] Despite having different environmental and climate conditions than the Cerrado, the Caatinga biome has a relatively similar context when it relates to income-generating activities. However, the Caatinga has more small-scale production due to a higher prevalence of poverty in the region. A third of all the beneficiaries of Bolsa Familia (a poverty alleviation program from the Federal Government) are from the Caatinga biome despite the biome representing only 13% of the Brazilian population. In the Caatinga, female participation in family production exceeds the country's average. However, most of the production from farms managed by women is for subsistence. Farms managed by men make a considerably higher level of income.[footnoteRef:38]   [36:  Ministério do Meio Ambiente & IBGE (2022). Approximate population within biomes in Brazil. Available online: https://mapsontheweb.zoom-maps.com/post/675468447498551296/approximate-population-within-natural-biomes-in]  [37:  Panorama & IGBE (2022). Census 2022. Available online: https://censo2022.ibge.gov.br/panorama/?utm_source=ibge&utm_medium=home&utm_campaign=portal ]  [38:  CPI (2023). Agricultores Familiares da Caatinga e do Cerrado. Available online: https://www.climatepolicyinitiative.org/pt-br/publication/agricultores-familiares-da-caatinga-e-do-cerrado-mapeamento-para-a-promocao-de-uma-transicao-rural-justa-no-brasil/ ] 

Atlantic Forest
135 million people live in the Atlantic Forest,[footnoteRef:39] which has the largest population of the six biomes in Brazil. Of this, approximately 48% are men and 52% are women.[footnoteRef:40] There are initiatives in the Atlantic Rainforest such as the Atlantic Forest Restoration Pact[footnoteRef:41] and Atlantic Forest Association that support women in rural land management and forest restoration. Studies cite the importance of women’s involvement in forest restoration because women tend to focus on the health and security of the land, they manage rather than its productivity.[footnoteRef:42] According to a study of agroforestry farmers in the Vale do Ribeira, women have greater knowledge of native species for food and medicinal use whereas men possess more knowledge about native tree species used in construction and technology. This is because men travel longer distances to perform pruning, weeding, or harvesting in the more distant agroforestry fields, while women typically care for areas and agroforestry orchards located close to their homes.[footnoteRef:43] In the Upper Paraná, women are an important voice in the household in decisions related to farms. Frequently, they are involved in collecting and sowing seeds, as well as providing informal education children. Therefore, women should be considered as a key target group for restoration.[footnoteRef:44] [39:  Ministério do Meio Ambiente & IBGE (2022). Approximate population within biomes in Brazil. Available online: https://mapsontheweb.zoom-maps.com/post/675468447498551296/approximate-population-within-natural-biomes-in]  [40:  Panorama & IGBE (2022). Census 2022. Available online: https://censo2022.ibge.gov.br/panorama/?utm_source=ibge&utm_medium=home&utm_campaign=portal ]  [41:  Zanon (2022). Natural regeneration and women-led initiatives help drive Atlantic Forest Pact. Mongabay. Available online: https://news.mongabay.com/2022/07/natural-regeneration-and-women-led-initiatives-help-drive-atlantic-forest-pact/ ]  [42:  de Siqueira et al. (2021). “Gender inclusion in ecological restoration” in Restoration Ecology. Available online: https://www.pactomataatlantica.org.br/wp-content/uploads/2021/08/Gender-inclusion-in-ecological-restoration_Siqueira-2021.pdf ]  [43:  Lunelli. N, Ramos. M, Júnior, C (2016).  Do gender and age influence agroforestry farmers' knowledge of tree species uses in an area of the Atlantic Forest, Brazil? Available online: https://www.scielo.br/j/abb/a/4gzKG7G3n8pHFb4XhBbJYYy/?lang=en# ]  [44:  WWF (2022). Lessons Learnt from 16 years of Restoring the Atlantic Forest at a Trinational Level: the Upper Paraná in Argentina, Brazil and Paraguay. Available online: https://wwfint.awsassets.panda.org/downloads/flr_field_series_atlantic_forest.pdf  ] 

Women have played a fundamental role in the conservation and management of the Atlantic Forest in Brazil. They are involved in various activities, such as collecting seeds, creating, and maintaining nurseries, selling seedlings, and producing medicinal, food and cosmetic plants. Furthermore, rural women have stood out as entrepreneurs, contributing to the strengthening of the local economy. According to a report by the Brazilian Forestry Institute (IBF), women represent 50% of the workforce in the production of seedlings and seeds in the Atlantic Forest. They play a fundamental role in collecting and selecting seeds, ensuring the genetic diversity of species and the conservation of local flora. Furthermore, women play an important role in the production of seedlings, ensuring the supply of native plants for forest restoration.[footnoteRef:45] [45:  PACTO (2021). Mulheres na restauração de paisagens florestais. Available online: https://www.pactomataatlantica.org.br/wp-content/uploads/2021/05/mulheres-na-restauracao.pdf ] 

An example of women's involvement in the conservation of the Atlantic Forest at the Copaíba Environmental Association, one of the members of the Atlantic Forest Restoration Pact. Women support restoration activities and give technical assistance to landowners through this organization.[footnoteRef:46] Additionally, the Atlantic Forest Restoration Pact (PACT) has successfully implemented a gender-responsive strategy through their Gender Inclusion Working Group. The group has built capacity for women and raised awareness of the importance of gender inclusion in restoration through communications and participation in political forums.[footnoteRef:47] Women’s participation has grown in rural land management in general in the Atlantic Forest, including an increase in the number of female landowners in decision-making positions. In addition to production, women also lead restoration, nurseries, communications, and finance at their properties.[footnoteRef:48] [46:  Pugliese et al. (2019). “Capítulo 7: Equidade de Gênero e Diversidade” in Relatório Temático sobre
Restauração de Paisagens e Ecossistemas. BPBES. Available online: https://www.bpbes.net.br/wp-content/uploads/2019/10/Relatorio_Restauracao_VF.pdf ]  [47:  Stakeholder engagement with PACT Gender Inclusion Working Group member. May 2024.]  [48:  Mongabay (2022). Natural regeneration and women-led initiatives help drive Atlantic Forest Pact. Available online: https://news.mongabay.com/2022/07/natural-regeneration-and-women-led-initiatives-help-drive-atlantic-forest-pact/] 

Pantanal
450,000 people live in the Pantanal biome, of which, approximately 50% are men and 50% are women.[footnoteRef:49] The Pantanal has the smallest population of the six biomes in Brazil.[footnoteRef:50] Therefore, there is limited information on gender roles in this biome. The Pantanal does have some women-led restoration initiatives, including the GEF Terrestre project “Strategies for the Conservation, Restoration and Management of Biodiversity in the Caatinga, Pampa and Pantanal” which supported the network Women in Action for the Pantanal. This project gave women decision-making power and gave women a key role in rehabilitating wetlands in the Pantanal.[footnoteRef:51] The design of the GEF Terrestre Project did not include specific activities to promote the participation of women in conservation efforts, however equal gender access to implementation spaces and benefits was guaranteed.[footnoteRef:52] The Final Midterm Evaluation Report for this project recognized that the project had succeeded in supporting Women in Action in the Pantanal (MUPAN) in their restoration efforts. Gender mainstreaming considerations were also integrated into the restoration subproject initiative selection. Despite these considerations, the report deemed that social support, community participation and gender mainstreaming were unsatisfactory in relation to the project’s stated objectives and ambitions. As a result of this, the project’s integration and relationship with the communities component were not met in the first half of the project.[footnoteRef:53] [49:  Panorama & IGBE (2022). Census 2022. Available online: https://censo2022.ibge.gov.br/panorama/?utm_source=ibge&utm_medium=home&utm_campaign=portal ]  [50:  Ministério do Meio Ambiente & IBGE (2022). Approximate population within biomes in Brazil. Available online: https://mapsontheweb.zoom-maps.com/post/675468447498551296/approximate-population-within-natural-biomes-in]  [51:  Funbio (2021). Women at the forefront: GEF Terrestre sees an increase in female participation in decision-making. Available online: https://www.funbio.org.br/en/women-at-the-forefront-gef-terrestre-sees-an-increase-in-female-participation-in-decision-making/ ]  [52:  MMA, IDB & Funbio (2020). Conservation, Restoration and Sustainable Management Strategies to Enhance Caatinga, Pampa and Pantanal Biodiversity: GEF Terrestre. Available online: https://www.thegef.org/projects-operations/projects/4859  ]  [53:  Ibid.] 

Pampa
The Pampa biome is home to approximately five million people,[footnoteRef:54] of which approximately 48% are men and 52% are women.[footnoteRef:55] There is limited information available about women in the Brazilian Pampa and their role in ecosystem restoration. [54:  Ministério do Meio Ambiente & IBGE (2022). Approximate population within biomes in Brazil. Available online: https://mapsontheweb.zoom-maps.com/post/675468447498551296/approximate-population-within-natural-biomes-in]  [55:  Panorama & IGBE (2022). Census 2022. Available online: https://censo2022.ibge.gov.br/panorama/?utm_source=ibge&utm_medium=home&utm_campaign=portal ] 

Women play a key role in working on agricultural smallholdings in the Pampa biome. In particular, evidence has shown that women have a fundamental role in the conservation of landrace species, acting as custodians of traditional knowledge on the species’ usages and productive processes.[footnoteRef:56] A study on gaucho in the Pampas also identified other gendered features of rural life in the Pampa biome.[footnoteRef:57] Women have traditionally not lived on the cattle ranches (estâncias) themselves, but rather in bordering settlements separate from the male gauchos and often at great distances. Instead, women live in surrounding villages squeezed amongst the estâncias, which are made up of women, children, and elders. These villages      have traditionally survived off of the waste from the estâncias. In these settlements, female-headed households are common, as men are typically working as gauchos on estâncias in order to provide money and/or food. [56:  Rivas, M., et al. (2023). Diversity of vegetable landraces in the Pampa biome of Brazil and Uruguay: utilization and conservation strategies. Available online: https://www.frontiersin.org/journals/plant-science/articles/10.3389/fpls.2023.1232589/full ]  [57:  Leal, O.F. (1989). Gauchos: Male Culture and Identity in the Pampas. Available online: https://lume.ufrgs.br/bitstream/handle/10183/69822/000024763.pdf;jsessionid=D22CA6EAE788A38130551FAB51210466?sequence=1 ] 

Indigenous women from the Pampa biome have protested their lack of political visibility compared to their male counterparts as well as women in other regions of Brazil.[footnoteRef:58] They have also spoken out against cultural adaptations in the face of decreasing access to their ancestral territories in the biome. For example, indigenous Mbyá-Guarani women, inhabitants of the Pampa and Atlantic Forest biomes, have lost cultural practices such as giving birth at home.[footnoteRef:59] Furthermore, a 2022 study on women’s experiences in entering and occupying public management positions in Santana do Livramento, in the west of Rio Grande do Sul in the Pampa biome, corroborated claims that women are underrepresented in city management and are subjected to discriminatory practices, gender bias and cultural barriers.[footnoteRef:60] [58:  Yes Magazine (2023). Indigenous Women March for Their Rights in Brazil. Available online: https://www.yesmagazine.org/social-justice/2023/09/20/brazil-indigenous-women-march ]  [59:  Think Pieces Review (2023). Those Who Bathe Within the Anthropocene. Available online: https://thinkpieces-review.co.uk/2023/11/10/those-who-bathe/ ]  [60:  SciELO Brazil (2022). Public Management and Gender: women experiences in entering and occupying positions in a Brazilian city. Available online: https://www.scielo.br/j/urbe/a/B45sLZhxZ7tKdhvWB6nCv6H/ ] 

Women in Restoration
Studies have shown that gender mainstreaming and including women and traditional communities in conservation projects is key to their success. Pugliese et al. (2019) highlight the need to integrate gender perspectives into restoration projects to leverage diverse knowledge and experiences. For example, the Cooplantar cooperatives and the Arboretum program have successfully involved traditional communities, including women, in restoration efforts in the southern region of Bahia. 
Challenges such as land ownership, traditionally registered in men's names, present significant barriers for women. However, projects like Associação Ambientalista Copaíba have prioritized women's participation through training and workshops. This organization, which produces native seedlings and supports restoration initiatives, has demonstrated that women can effectively lead and overcome gender-specific obstacles in the field.
Restoration networks have also been key to including women in restoration. The Atlantic Forest Restoration Pact (PACT) created a Gender and Diversity Working Group. The working group created a ‘Seeding Equity’ series, which aims to systematize information on women's roles in restoration. This series identifies gender inequalities and promotes equity by integrating different knowledge and perceptions into restoration projects.[footnoteRef:61] [61:  Pugliese et al. (2019). “Capítulo 7: Equidade de Gênero e Diversidade” in Relatório Temático sobre
Restauração de Paisagens e Ecossistemas. BPBES. Available online: https://www.bpbes.net.br/wp-content/uploads/2019/10/Relatorio_Restauracao_VF.pdf ] 


Project-level gender considerations (~2-5 pages)
Drawing on primary and secondary information sources, consider how gender considerations are relevant to the specific project by responding to each of the following questions (at a minimum). If a project has multiple sites with different social + environmental contexts, this section will need to be completed for each site.
	1. How do women and men currently utilize the natural resources that this project impacts? How might that change during and after the project?
In Brazil, there are issues related to land and natural resources including inequality of land distribution, inadequate access to land by the poor, and insecure tenure. These issues lead to land degradation, destruction of forests, rural poverty, violence, human rights abuses, and the exploitation of rural workers.[footnoteRef:62] However, all six biomes of Brazil also hold great natural resources and biodiversity. Of Brazil’s biomes, land conversion for commodity production has been most prevalent in the Brazilian Amazon and the Cerrado. [62:   USAID (n.d.). Property Rights and Resource Governance – Brazil. Available online: https://www.land-links.org/wp-content/uploads/2016/09/USAID_Land_Tenure_Brazil_Profile.pdf ] 

Men and women utilize many natural resources in Amazonia, including freshwater for consumption and domestic use. Non-timber forest products (NTFPs) such as açaí berry, andiroba, Brazil nut, and tonka bean are among the natural resources cultivated by indigenous peoples and local communities in the region that are vulnerable to land conversion and deforestation.[footnoteRef:63] Other forest extractive resources cultivated and consumed by people in Amazonia include fruits, fish, medicinal plants, timber, and local wildlife hunted for consumption.[footnoteRef:64] The collection of high-value forest extractive resources such as Brazil nut, timber, and acai berry for trade is conducted primarily by men.[footnoteRef:65] Women are primarily responsible for the processing of these extractive resources.[footnoteRef:66] Whilst this is generally true, there are a number of indigenous communities where women fulfil a more prevalent role in the planting and harvesting of NTFPs, however, spatially they are often involved in activities that are closer to their village, whilst the men roam further in their roles.[footnoteRef:67] Brazil nut collection is the activity in which both genders are most equally involved in collection and processing.[footnoteRef:68] [63:  Brandão, D.O,. et al. (2021). The effects of Amazon deforestation on non-timber forest products. Available online: https://link-springer-com.gate3.library.lse.ac.uk/article/10.1007/s10113-021-01836-5 ]  [64:  Camilotti, V.L. et al. (2020). The Importance of Forest Extractive Resources for Income Generation and Subsistence among Caboclos and Colonists in the Brazilian Amazon. Available online: https://link-springer-com.gate3.library.lse.ac.uk/article/10.1007/s10745-020-00127-7 ]  [65:  Ibid.]  [66:  Lopes, E. et al. (2019). Mapping the socio-ecology of Non Timber Forest Products (NTFP) extraction in the Brazilian Amazon: The case of açaí (Euterpe precatoria Mart) in Acre. Available online: https://www.sciencedirect.com/science/article/abs/pii/S0169204618309368 ]  [67:  Zanotti, L.C. (2009). Economic Diversification and Sustainable Development: The Role Non-timber Forest Products Play in the Monetization of Kayapó Livelihoods. Available online: https://digitalcommons.usf.edu/cgi/viewcontent.cgi?article=1018&context=jea ]  [68:  Ibid.] 

The evidence on the impacts of NTFP trade on gender equality is ambiguous - whilst the processing of NTFP resources has provided opportunities for women to earn an income, there is evidence that men have taken control of any trade opportunities when they become lucrative.[footnoteRef:69] Female members of rural communities are likely to experience the least benefits accrued from NTFP harvesting, processing and trade.[footnoteRef:70] An empirical study of seven communities from five societies of the Brazilian and Bolivian Amazon found that households involved in NTFP processing were likely to see higher levels of gender equality, particularly when in an established trade partnership with an external company.[footnoteRef:71] [69:  Morsello, C. et al. (2012). The Effects of Processing Non-Timber Forest Products and Trade Partnerships on People’s Well-Being and Forest Conservation in Amazonian Societies. Available online: https://www.ncbi.nlm.nih.gov/pmc/articles/PMC3422238/ ]  [70:  Zanotti, L.C. (2009). Economic Diversification and Sustainable Development: The Role Non-timber Forest Products Play in the Monetization of Kayapó Livelihoods. Available online: https://digitalcommons.usf.edu/cgi/viewcontent.cgi?article=1018&context=jea ]  [71:  Ibid.] 

The biggest use of natural resources in the Amazon biome is in commodity production. Popular commodities vary by country. In the Brazilian Amazon, commodity production includes soy, corn, cotton, cattle, timber and minerals, as well as other forest products such as Brazil nuts, cacao, and native rubber.[footnoteRef:72] Specific to cattle, men are normally hired as cowboys to manage cattle ranching activities. As for agricultural production (soybean, coffee and cotton), a highly mechanized industry, man are often hired to operate machinery during planting, management and harvest. These activities are highly technological and personnel normally have good salaries and working conditions. As for native timber harvest, man is often hired to live temporarily in tents and simple infrastructures in the Amazon forest during the harvest period. Pay is low and there are often no formal contracts involved.     [72:  USAID (n.d.). Property Rights and Resource Governance – Brazil. Available online: https://www.land-links.org/wp-content/uploads/2016/09/USAID_Land_Tenure_Brazil_Profile.pdf ] 

Six of the twelve major hydrological regions in Brazil begin in the Cerrado, with the region essential in supplying the country and surrounding areas with clean water.[footnoteRef:73] Naturally, this water is crucial in local people’s interaction with natural resources in the biome, both regarding the consumption and domestic use of water, and in the implementation of sustainable extractive activities conducted by indigenous peoples and local communities in the region.[footnoteRef:74] These activities include hunting, Coivara agriculture (artisanal agriculture based on controlled fire and crop rotation), and fishing.[footnoteRef:75] Examples of harvested species include pequi, babaçu, and baru. 400,000 women make a living from the harvest of babaçu fruit in the north of the Cerrado.[footnoteRef:76] 220 species in the region also have medicinal uses.[footnoteRef:77] Women play a key role in family farming and care for domestic livestock. [73:  WWF (n.d.). Cerrado. Available online: https://www.worldwildlife.org/places/cerrado ]  [74:  WWF (2012). A future for the Cerrado. Available online: https://www.wwf.org.br/?32562/A-future-for-the-Cerrado ]  [75:  CEA Consulting (2016). Challenges and Opportunities for Conservation, Agricultural Production, and Social Inclusion in the Cerrado Biome. Available online: https://www.climateandlandusealliance.org/wp-content/uploads/2016/09/Cerrado-Traditional-communities-biodiversity-water-and-climate.pdf ]  [76:  Ibid.]  [77:  Critical Ecosystem Partnership Fund (2017). Ecosystem Profile: Cerrado Biodiversity Hotspot. Available online: https://www.cepf.net/sites/default/files/cerrado-ecosystem-profile-summary-english-revised-2017.pdf ] 

The Cerrado accounts for 60% of Brazil’s agricultural production, with key commodities including soy, cattle, sugarcane, cotton, and corn.[footnoteRef:78] Soybean cultivation is of primary concern in the Cerrado, with the region producing 22% of all global soybean exports and the practice responsible for the largest proportion of land conversion in the region.[footnoteRef:79] [78:  WEF (2024). Environmental Protection and Sustainable Food Production in the Cerrado Could Create $72bn for Brazil, Says New Report. Available online: https://www.weforum.org/press/2024/02/environmental-protection-and-sustainable-food-production-in-the-cerrado-could-create-72bn-for-brazil-says-new-report/#:~:text=The%20Cerrado%20is%20a%20global,22%25%20of%20global%20soybean%20exports. ]  [79:  S&P Global (2022). Surging Brazilian soybeans acreage could threaten Cerrado savanna. Available online: https://www.spglobal.com/commodityinsights/en/market-insights/blogs/agriculture/032322-brazil-soybean-acreage-could-threaten-cerrado-savanna-not-amazon ] 

Native plants, nuts and vegetation in the Caatinga biome are cultivated for consumption and utilized in medication. Local people also ranch cattle and goats.[footnoteRef:80] Timber is also important for material use and firewood. Cashew trees and bee-keeping are important products in the biome that can be cultivated sustainably, with cashew trees increasing vegetation coverage and native vegetation favorable to bee-keeping and honey production practices.[footnoteRef:81] In the Caatinga, women are more likely to be the head of farm on smallholder farms than commercial farms. In the Caatinga biome, women’s participation in agricultural production exceeds the average for Brazil. For example, female producers are responsible for 24% of smallholdings in the Caatinga compared to 17% in the Cerrado. However, women-led farms in the region are smaller than those of their male counterparts.[footnoteRef:82] A study from WRI found that women in the Caatinga biome also participate in workers’ cooperatives and female farmers used one cooperative to facilitate the construction of a factory for processing locally produced fruit in the town of Pintadas. This factory currently produces pulp from cajá-umbu (Spondias spp.), umbu (Spondias tuberosa), mango (Mangifera indica), guava (Psidium guajava), acerola (Malpighia glabra) and caatinga passion fruit (Passiflora cincinnata). The study concluded that women play a significant role in the development and success of businesses focused on agroecological products. Their involvement can bring unique perspectives and strengths to these enterprises.[footnoteRef:83] [80:  Dawson, N. et al. (2021). Protected areas and the neglected contribution of Indigenous Peoples and local communities: Struggles for environmental justice in the Caatinga dry forest. Available online: https://besjournals.onlinelibrary.wiley.com/doi/full/10.1002/pan3.10288#:~:text=If%20the%20Caatinga%20was%20well,plants%20to%20grow%20for%20grazing ]  [81:  Vieira, H. (2021). The Unknown Caatinga Biome. Available online: https://iep.berkeley.edu/content/unknown-caatinga-biome ]  [82:  Albuquerque et al. (2023). Smallholders in the Caatinga and the Cerrado: A Baseline Analysis for a Rural Just Transition in Brazil. Climate Policy Initiative. Available online: https://www.climatepolicyinitiative.org/publication/smallholders-in-the-caatinga-and-the-cerrado-a-baseline-analysis-for-a-rural-just-transition-in-brazil/ ]  [83:  Padovezi et al. (2018). Conhecimento agroecológico local: caminhos para a adaptação às mudanças climáticas e restauração da Caatinga. WRI-Brasil. Available online: https://www.wribrasil.org.br/publicacoes/conhecimento-agroecologico-local-caminhos-para-adaptacao-mudancas-climaticas-e ] 

Commodity production in the Caatinga is largely focused on soybean, sugarcane, and cattle. Land delineated for these commodities has increased over time, with agricultural land for soybean production the largest, representing 2.58% of all land in the biome in 2020.[footnoteRef:84] [84:  de Paula Sousa Junior, V. et al. (2022). Land-Use and Land-Cover Dynamics in the Brazilian Caatinga Dry Tropical Forest. Available online: https://www.mdpi.com/2673-7159/2/4/48 ] 

Water is the most significant contribution made by the Atlantic Rainforest to people in the biome, with 60% of Brazil’s population dependent on water from the ecosystem.[footnoteRef:85] Family farms benefit from fertile soil in the biome when cultivating cassava, beans and rice, whilst dairy and cattle cultivation also contributes to local diets.[footnoteRef:86] Non-forest timber products including medicinal plants and honey also benefit men and women in the region.[footnoteRef:87] The Atlantic Rainforest has been subject to widespread land conversion for its primary commodities: cattle, soybean, timber, and coffee.[footnoteRef:88] Given a long history of natural resource use for commodity production in the biome, the Atlantic Rainforest has been subject to the largest scale of land conversion as a proportion of its land mass, with urban and agricultural expansion still ongoing.[footnoteRef:89] [85:  WWF (n.d.). What is the Atlantic Forest and why do we need to save it? Available online: https://www.worldwildlife.org/stories/what-is-the-atlantic-forest-and-why-do-we-need-to-save-it#:~:text=The%20forest%20also%20provides%20other,water%20from%20the%20Atlantic%20Forest. ]  [86:  Shennan-Farpon, Y., et al. (2022). The role of agroforestry in restoring Brazil’s Atlantic Forest: Opportunities and challenges for smallholder farmers. Available online: https://besjournals.onlinelibrary.wiley.com/doi/full/10.1002/pan3.10297 ]  [87:  WWF (n.d.). What is the Atlantic Forest and why do we need to save it? Available online: https://www.worldwildlife.org/stories/what-is-the-atlantic-forest-and-why-do-we-need-to-save-it#:~:text=The%20forest%20also%20provides%20other,water%20from%20the%20Atlantic%20Forest. ]  [88:  Renature (2020). Insights on Brazil. Available online: https://www.renature.co/articles/insights-on-brazil/ ]  [89:  New Generation Plantations (2018). Rainforest Restoration in Brazil’s Atlantic Rainforest. Available online: https://newgenerationplantations.exposure.co/rainforest-restoration-in-brazils-atlantic-forest ] 

The Pantanal wetlands have been relatively sheltered from agribusiness, with only 16% of its landmass supporting agricultural activity and cattle ranching the most prominent.[footnoteRef:90] Other forms of commodity production include sugarcane, soybean, and fishing.[footnoteRef:91] The biome is significantly affected by runoff from soy plantations upstream in the Cerrado and Brazilian Amazon. [90:  Wenzel, F., Hofmeister, N. & Papini, P. (2021). Demand for soy puts pressure on Pantanal, Brazil’s largest wild wetland. Available online: https://news.mongabay.com/2021/06/demand-for-soy-puts-pressure-on-pantanal-brazils-largest-wild-wetland/ ]  [91:  WWF-Brasil (2015). 10 Years of Sustainable Beef Production in the Pantanal (2004 - 2014). Available online: https://wwfbr.awsassets.panda.org/downloads/10anospecuaria_ing.pdf ] 

The wetland habitat of the Pantanal lends itself to fishing and aquaculture, which have been capitalized upon by local communities and indigenous peoples. Naturally, water use, and consumption is another means by which local people interact with the environment in the biome. Cattle ranching is another widespread practice in the region.[footnoteRef:92] Other native vegetation, fruit, and forest extractive products such as honey are cultivated sustainably by local people. There is limited information on the gendered use of natural resources in the Pantanal. [92:  EJF (2022). A Wetland Under Siege: Is the Pantanal a Paradise Lost? Available online: https://ejfoundation.org/news-media/a-wetland-under-siege-is-the-pantanal-a-paradise-lost ] 

Land clearance and conversion for soy plantations is widespread in the Pampas, with the biome characterized by grasslands historically dominated by cattle ranching.[footnoteRef:93] Whilst cattle cultivation is still the dominant form of commodity production, other key commodities include soybeans, as noted, and eucalyptus for paper pulp and timber.[footnoteRef:94] [93:  SEI (2022). Connecting exports of Brazilian soy to deforestation. Available online: https://www.sei.org/features/connecting-exports-of-brazilian-soy-to-deforestation/ ]  [94:  Moreira, J.G. et al. (2021). Brazilian Pampa Rangelands: Challenges in the Face of Soybean Expansion. Available online: https://uknowledge.uky.edu/cgi/viewcontent.cgi?article=4301&context=igc ] 

Traditional communities in the Brazilian Pampa have utilized native plant species, such as pitanga, jelly palm, araca, and others, in the region for consumption and medicinal purposes historically.[footnoteRef:95] Animal husbandry on grassland has also been a significant way by which local communities have benefitted from the environment in the biome. There is limited information on the gendered use of the natural environmental environment in the Brazilian Pampa. In terms of how the use of natural resources might change during project implementation, it will vary according to the project goals. Specific to the goal of “restoring 600,000 hectares inside Protected Areas”, women and men will benefit from the employment possibilities of participating in the process of restoring vegetation inside Protected Areas. This includes all aspects from strategic planning to plantation development. The project aims to impact 150,000 people, with a target of at least 35% women     . Hence the employment process, supplier hiring process as well as all engagement with local stakeholders including workshops, seminars, and training sessions will aim to meet these targets. In the long term, local communities and all individuals interested in Protected Areas will have the possibility of benefiting from the restored areas. This includes benefits such as (i) income sources from restoration value chains (i.e. seedling production), (ii) employment possibilities at Instituto Chico Mendes de Conservação da Biodiversidade (ICMBio) or any other institutions interested or involved in managing the long-term conservation of the restored areas, and (iii) ecosystem services to nearby communities (clean water, air quality, pollination, amenity services and others). [95:  Andrade, B.O. (2023). 12,500+ and counting: biodiversity in the Brazilian Pampa. Available online: https://escholarship.org/content/qt7tp2k884/qt7tp2k884_noSplash_2efc86ba27fea775ef04f49a8ec58904.pdf?t=rvuove ] 

As for the goal of “landscapes under improved practices in 1,200,000 hectares”, farmers (women and men) will benefit from complying with the Forest Code and consequently enabling them to access new markets (e.g. soy traders with policies to purchase only from farmers that comply with the Brazilian legislation). In addition, farmers who comply with the Forest Code will be able to access financial credit lines. As a result, both men and women will have better income possibilities. The project will target landholding areas owned by women to ensure that the project complies with the target of 35     % women      as described previously. In addition, the project will also generate employment possibilities for women and men working in the restoration supply chain sector. This will be made by generating employment opportunities for both women and men who provide services to farmers requiring restoration activities to comply with the Forest Code. This includes a wide range of services such as seeds and seedling production and sales, transport and logistics, planting, and management. This aligns with the growing role of women in seedling production and other restoration activities such as tree planting, project management, and monitoring.[footnoteRef:96] [96:  Virtual consultation with an expert in gender inclusion in restoration projects in Brazil. May 2024.] 


2. How will women and men be impacted (positively or negatively) by project activities including on their livelihoods, workload, control over resources, etc.?
Restaura Biomas aims to positively impact women’s and men’s current livelihoods, workload, and control over resources. This will be done by ensuring gender inclusion in public policies, restoration networks and financial mechanisms which will impact farmers, cooperatives and other stakeholders directly involved in restoration.
Women will benefit positively from the development and implementation of public policies through the National Commission for the Recovery of Native Vegetation (CONAVEG), as these policies will incorporate a more inclusive perspective on women's rights and gender equity. The project will support the development of activities within CONAVEG's Action Plan that promote gender equity in these regions, including policies and initiatives specifically aimed at women, such as Payment for Ecosystem Services (PES), access to credit, and professional training programs. With regard to the Environmental Regularization Programs (PRAs) and the Native Vegetation Recovery Program in federal Conservation Units, women will have new opportunities to generate income through greater involvement in seed collection and restoration processes. Although there is currently no specific focus within CONAVEG to prioritize actions that address gender asymmetries, the project aims to influence and establish sustainable initiatives within the CONAVEG member institutions to ensure the continuity of these efforts after the duration of the project. In Component 2, rural women will benefit from greater involvement in technical assistance and extension services for rural farmers. This involvement will provide women with the opportunity to acquire technical skills and knowledge about agricultural and managerial aspects of farming. Consequently, women who access these services will be able to increase their productivity and improve the quality of their products, which will result in higher incomes and better living conditions for their families. In addition, the project will establish specific lines of financing and credit, as well as logistical support tailored to women. To ensure that mothers can fully participate in these activities, the project will also provide childcare solutions to keep children safe and well cared for while their mothers take part in the activities promoted by the projectFinally, the project may support access to finance for women, including credit lending mechanisms for rural households. Improved access to finance means women will be more likely to start or expand their own businesses, increasing their economic independence and empowerment within their households and communities. In addition, women in single-parent households will be better able to lift their families out of poverty since they will have greater access to financial credit. 
Women and men will also benefit from the technical assistance provided by the project for the Recovery Plan for Degraded and Altered Areas implementation (or “Recuperação de Áreas Degradadas ou Alteradas - PRADA). There is a significant gap in women’s technical training, especially in resource management. Restaura Biomas will provide technical assistance that is aligned with the GEF 7 ‘Do Good’ principle in which the technical assistance may be given to project-affected people with the aim of enhancing the understanding of the baseline gender dynamics in the early project cycle and will maximize opportunities for gender equality and empowerment. The technical assistance provided by the project and its partners could provide skills and opportunities that allow women and men to participate more in ecosystem restoration. 
Negative impacts from the project could include conflict within or amongst communities if certain groups feel they have less opportunity to participate in project activities. For example, in the home, men may not agree with women’s empowerment and could feel threatened if their female relatives have more financial freedom and opportunities. Similarly, if certain communities are consulted and receive benefits while others do not, this can cause resentment among communities. Restaura Biomas will aim to prevent this issue by ensuring that this risk is considered by all partner organizations and that these partners properly implement stakeholder engagement practices by equally consulting with and advertising opportunities in project site communities. 
There is also a risk that the project could exacerbate existing gender disparities by reinforcing pre-existing patriarchal social norms, such as more men being present at community consultations and traditional male-dominated decision-making hierarchies being used to gain approval or input into project plans.
Restaura Biomas will mitigate negative gender-specific impacts by considering gender in all aspects of the project, from project design to implementation. Restaura Biomas will assess prospective partner organizations’, restoration networks’, and smallholders’ capacity to demonstrate that they can ensure gender equality in their activities and ensure that these aspects are maintained and improved throughout the project. If at any point it is found that any of the potential partners, networks, or smallholders engage in practices that discriminate or harm women, they will be excluded.
Women’s participation in rural land management has grown in recent years, however, reforestation nurseries and seed exchanges provide a particularly large employment opportunity to women in rural areas. Women-led nurseries are also more likely to have long-term success even in the face of changing environmental conditions rather than productivity indicators.[footnoteRef:97] A study conducted in 2014 demonstrated that support for women’s NTFP MSME groups led to increased incomes for the women in question, empowerment opportunities, and also a reduction in deforestation in the relevant areas.[footnoteRef:98] Female-led initiatives such as the Copaíba Environmental Association, associated with the Atlantic Forest Pact, have provided employment opportunities for rural women in nursery, administrative, and management contexts.[footnoteRef:99] Women have also benefited from agroforestry initiatives that provide training facilities and restoration workshops to participants.[footnoteRef:100]  [97:  Mongabay (2022). Natural regeneration and women-led initiatives help drive Atlantic Forest Pact. Available online: https://news.mongabay.com/2022/07/natural-regeneration-and-women-led-initiatives-help-drive-atlantic-forest-pact/ ]  [98:  Mello, D. (2014). Collective microenterprises and rural women’s economic empowerment in Brazilian Amazonia. ]  [99:  Ibid.]  [100:  Cirad (2024). Restoring forests is good for people too. Available online: https://www.cirad.fr/en/cirad-news/news/2024/agroforestry-to-restore-forests-in-the-amazon ] 


3. To what extent do women and men participate in decision-making processes about those natural resources and is that likely to carry over into project decision-making? What are the constraints (social, cultural, economic, political) that restrict women’s active participation in household, community and project-level decision-making processes?
As detailed in the gender analysis, there is gender inequality in all of Brazil’s biomes, particularly in decision-making. Men in Brazil hold more power and influence and have higher rates of political representation, which is male-dominated. However, Restaura Biomas will improve women's participation and decision-making power by encouraging gender inclusion at all levels of decision-making.  As mentioned in the gender analysis, women in Brazil have the same legal protections and opportunities but still face discrimination and cultural barriers. One area where this is exemplified is in women’s access to finance. Many women cannot take loans from formal institutions because they do not have their own bank accounts or the skills to navigate the process of applying for and managing credit. Some women cannot take loans or credit because they need their husbands to sign off on it. Thus, many women rely on informal lenders, but informal lenders are less likely to lend to women and informal loans have higher interest rates.
Because men are more likely to own land in Brazil and are more likely to own larger areas of land than women smallholders, there is a gender gap in natural resource management. Men have more decision-making power in natural resource management because of their increased ownership of these resources. When women are not in decision-making roles, they are more likely to be overburdened with domestic and childcare duties because of the unfair division of labor. 
The imbalance described above may carry over into project decision-making if no efforts are put in place to reduce this gender gap. For instance, women are expected to spend more time in domestic activities such as household chores and childcare. This may hinder their ability to attend events and meetings related to the products, services or economic opportunities offered by Restaura Biomas and its partners (i.e. restoration networks and Union for Restoration members). Therefore, Restaura Biomas will aim to support partners that put efforts in place to accommodate everyone. For instance, Restaura Biomas will aim to support restoration networks that include women and give women decision-making power. Additionally, if a difference in decision-making between women and men is identified, efforts will be made to tailor capacity building to address those needs through Component 2.

4. Do women and men have equal access to information and opportunities necessary to participate and benefit fully from the activities of the project? How do gender-related barriers/challenges potentially limit women’s ability to fully participate, make decisions and benefit from the project? How will the project overcome them?
Attitudes that disadvantage women are reinforced at an early age with traditional concepts of masculinity and femininity deeply rooted in Latin American culture, especially in rural areas. These attitudes can be seen in domestic and labor settings where women are expected to do almost all household chores whilst men usually work outside the home. Because women in rural areas tend to spend most of their time in the home completing domestic duties and caring for children, they are less likely to have access to information about the opportunities for involvement in ecosystem restoration and economic incentives Restaura Biomas will offer. Women have fewer chances to hear or see information about the project and its partners advertised in public and instead rely on word of mouth. Women may be able to access information online, but internet connectivity is unreliable in parts of Brazil, particularly the rural areas that the project will prioritize. In Brazil, the Amazon biome is the most isolated. This isolation includes access to information and communication technology (ICT) (i.e., internet and cellular phone service). Data from PNAD-Continua (the annual Brazilian National Household Sample Survey) show that only a fourth of residents in rural areas of the Brazilian Amazon have access to 3G or 4G mobile internet. This is ten percentage points less than what has been seen in the rest of the country. Only 45% of Brazilians in Amazonia have access to broadband internet.[footnoteRef:101] Women may also be relatively isolated due to the remoteness of large parts of the Amazon and rural parts of the other five biomes, so they have less contact between communities. Information on internet connectivity and access to the internet in other biomes is not readily available.  [101:  Araujo, Bragança, and Assunção (2022). Accessibility in the Amazon: Digital Solutions. Climate Policy Initiative. Available online: https://www.climatepolicyinitiative.org/publication/accessibility-in-the-amazon-digital-solutions/ ] 

An empirical study on access to digital healthcare and telehealth services found that the IGBE Northern region, which corresponds with the Amazonia biome, had the lowest percentage of internet users of the sampled population relative to other biomes at 73%.[footnoteRef:102] The Northeastern region (Caatinga and parts of the Cerrado and Atlantic Forest) saw 75% internet usage, the Central west region (Pantanal and parts of the Cerrado) 88%, the Southeastern region (Atlantic Forest and Cerrado) 88% and the South (Pampa and Atlantic Forest) 87%. The study also found that women were more likely to be internet users than men, with 87% of all women in the sample using the internet relative to 73% of all men. Expectedly, urban internet usage (88%) was found to be far higher than internet usage in rural areas (53%).  [102:  Nakayama, L.F. et al. (2023). The Digital Divide in Brazil and Barriers to Telehealth and Equal Digital Health Care: Analysis of Internet Access Using Publicly Available Data. Available online: https://www.ncbi.nlm.nih.gov/pmc/articles/PMC10403759/ ] 

Despite gendered internet usage differing, a 2019 study found that the proportion of mobile phone ownership was largely similar amongst men (84%) and women (85%) in Brazil, with the gender gap not expanding significantly in rural areas either.[footnoteRef:103] The largest barriers to mobile phone ownership in the country for both men and women are the costs of purchase and a lack of knowledge on how to use the device. Mobile ownership in Brazil is not strongly correlated with respondents’ feeling safer, a deviation from the international trend and a reflection of mobile-related safety concerns in the region.[footnoteRef:104] [103:  GSMA (2020). Connected Women: The Mobile Gender Gap Report 2020. Available online: https://www.gsma.com/solutions-and-impact/connectivity-for-good/mobile-for-development/wp-content/uploads/2020/05/GSMA-The-Mobile-Gender-Gap-Report-2020.pdf ]  [104:  Ibid.] 

Digitalization and technology empower women in rural areas and enable female leadership. In Amazonia, access to technology has allowed female-led agri-businesses to monitor weather, aid in administrative tasks, and improve communication both with external markets and more generally.[footnoteRef:105] Whilst digital literacy may be an obstacle to the uptake of technology in rural areas, training schemes and education are increasingly being promoted to address this. These include training programs through the Amazon Fund in Amazonia[footnoteRef:106] but are also available in other biomes, such as the ‘Digital Girls in the Cerrado’ project.[footnoteRef:107] [105:  Hägele, R. & Mansur, J.A. (2023). How Digitalisation and Technology Empower Women Working on the Ocean and Along the Amazon River. Available online: https://www.idos-research.de/en/the-current-column/article/how-digitalisation-and-technology-empower-women-working-on-the-ocean-and-along-the-amazon-river/ ]  [106:  GIZ & BNDES (2019). Gender equality in projects for sustainable productive activities supported by the Amazon Fund/BNDES.]  [107:  CAPES (2022). Contributions of the Digital Girls in the Cerrado project within the scope of the IF Goiano - Campus Ceres. Available online: https://app.dimensions.ai/details/grant/grant.13395018 ] 

Extension programs, such as Projeto Transformar in the state of Minas Gerais (Atlantic Forest and Cerrado biomes), have typically seen low rates of female participation, particularly amongst youth.[footnoteRef:108] Furthermore, research in Western Paraná State (Atlantic Forest), found that women tend to lack direct connections with extension agents and credit providers as they are typically viewed as ‘helpers’ in agricultural work rather than full participants.[footnoteRef:109] [108:  Castro, F.T. (2016). Juventude rural e as contribuições do Projeto Transformar de capacitação de jovens rurais no sul de Minas Gerais (2006-2013). Available online: https://seer.ufu.br/index.php/revextensao/article/view/33822 ]  [109:  Arends-Kuenning, M. et al. (2021). Gender, education, and farm succession in Western Paraná State, Brazil. Available online: https://www-sciencedirect-com.gate3.library.lse.ac.uk/science/article/pii/S0264837721001769?via%3Dihub ] 

Additionally, cultural barriers discourage women from participating in the economic incentives that Restaura Biomas will offer. Women have the same legal protections and rights as men, including being able to open a bank account, own land, and get access to credit, however, they have lower rates of participation in these freedoms than men. For example, women in Brazil own bank accounts at lower rates than men as noted in the gender analysis section. Women also tend to rely on informal loans because of discrimination or a lack of skills and knowledge to navigate the process of obtaining formal loans. However, informal loans have higher interest rates.[footnoteRef:110]  [110:  Deere and Catanzarite (2017). Who borrows to accumulate assets? Class, gender, and indebtedness in Ecuador’s
credit market. CEPAL. Available online: https://www.cepal.org/sites/default/files/publication/files/42661/RVI122_Deere.pdf ] 

Women also face greater barriers to accessing land. Men in rural areas are much more likely to be landowners with ownership certificates than women. There is limited data disaggregated by gender, but men are usually the registered landowners, especially on family farms. Because women are less likely to have land registered in their name, they have less decision-making power over their land which can hinder their ability to take part in restoration or sustainable agriculture practices that Restaura Biomas will promote and incentivize.
Restaura Biomas aims to tackle the aforementioned issues by setting a specific gender target. This target entails benefiting 49% women out of the total 200,000 beneficiaries across all components of the project: Component 1 (Policy Coherence), Component 2 (Restoration Supply Chain), and Component 3 (Financial Mechanisms).  In addition, the project will assess partners’ capacities to overcome these gender barriers, for instance by advertising opportunities with ample time for women to hear about the opportunities offered by restoration networks. Where possible, Restaura Biomas plans to support restoration networks that are inclusive of women in their processes and decision-making. 
Restaura Biomas also plans to support smallholder farmers to adopt sustainable agricultural practices. In cases where farms/plantations are family-owned, Restaura Biomas and/or its partners will ensure both spouses are given the opportunity to be consulted and included in decision-making. As a result, women will have a higher chance of participating in the construction of public policies, more employment opportunities in the restoration supply chain as well.  

5. What are the different interests, needs and priorities of men and women within the project context? How will the project be able to address their respective needs and priorities?
The interests, needs, and priorities of women and men differ because of the differences in social norms and gender equality within the project biomes. These will be approached on a case-by-case basis. As noted in the previous section, women in Brazil have the same legal protections as men but they have much lower rates of political representation and are often limited to domestic work because this is considered ‘women’s work’. Furthermore, gender stereotypes discourage women from ownership of bank accounts, equipment, and land which can make it difficult for female-led/-owned agricultural smallholders to get started. Women also have less time and ability to attend public events because of their domestic and childcare responsibilities as well as a lack of confidence to attend male-dominated meetings. The geographic isolation in most of the project priority areas compounds this issue. 
Restaura Biomas will work to reduce these barriers by ensuring project activities are gender-sensitive. The project will target restoration networks that include women in all aspects of the network’s processes and decision-making. In addition, to reinforce the project’s positive impact on women, Restaura Biomas aims to improve best practices for restoration networks and smallholders. Best practices should include business/network models that include women in decision-making processes, business/network models that increase women’s participation in sustainable agriculture and restoration, gender-inclusive practices within the company or network, and by targeting women that have land ownership titling in order to help environmental compliance for accessing new markets and to financial products (credit lines, private sector investments, and other financial mechanisms)
The restoration networks that Restaura Biomas will support should have a general commitment against discrimination based on gender in the loan agreements and/or Memorandums or Understanding. These requirements will be reflected in the Environmental and Social Action Plan (ESAP) tailored to each network where relevant. 
Some restoration networks, such as the Atlantic Forest Restoration Pact (PACT), have already adopted measures to make their strategy gender-responsive. For example, PACT created the Gender Inclusion Working Group which aimed to make the coalition gender-responsive through capacity building, communication, and political incidence. The working group built capacity by producing a booklet on gender perspectives as well as a blog to raise awareness amongst coalition members and external stakeholders of their gender-sensitive approach. The working group also participated in multiple policy forums and influenced adopting the first gender-responsive approach in a major Brazilian policy, the National Biodiversity Strategy and Action Plan. PACT has continued to include gender-responsive measures in its activities and now has a woman as the national coordinator. Restaura Biomas can learn from the success of PACT in creating a gender-responsive strategy by raising awareness for the importance of gender inclusion in restoration and building capacity for women through communications, policy influence, and giving women decision-making roles.
Another issue is a reporting bias amongst farms. When a family farm is involved in the production of crops sold to a cooperative, husbands tend to be registered members of the cooperative. This creates a reporting bias in which ownership of farms is male-dominated and the role of women is erased. This reporting bias can be corrected to some extent, through engagement with the engaged cooperative or smallholder, however, we anticipate that the proportion of women reported may be low at the beginning. To the extent possible, Restaura Biomas will try to identify any gender bias leading to a misrepresentation of women and consider the actual impact of a company on women (considering other elements than the number of women beneficiaries, depending on the context) to inform investment decisions. 

6. How might project activities create new opportunities (economic, leadership, etc.) for women?
The project activities will increase the participation of women in public policies and consequently enabling the inclusion of gender aspects in technical assistance and rural extension services, and possibly facilitating access to financial credit lines for women. As for the component 2 (restoration supply chains), the project will generate employment opportunities for women working with seeds and seedling production and sales, transport and logistics, planting and post-planting management. finally, within the Component 3 (Financial mechanisms), the project is likely to facilitate the access by women famers (who own land titling) to financial products such as carbon projects, payment for ecosystem services and direct investments from the private sector in farms under improved practices.  
As the result, the Restaura Biomas will lead to greater gender equality and economic empowerment by including women in decision-making processes and providing them with access to resources. Consequently, the project will help women to increase their income, ensure food security to households and contribute to the economic development of rural areas.
The project will align with the GEF 7 ‘Do Good’ principle in which all project activities aim to maximize opportunities for enhanced gender equality and empowerment.[footnoteRef:111] [111:  GEF (2018). Guidance to Advance Gender Equality in GEF Projects and Programs. Available online: https://www.thegef.org/sites/default/files/publications/GEF_GenderGuidelines_Dec2018_CRA_web.pdf] 


7. Is there a possibility that project activities may perpetuate/increase inequalities, including gender-based violence? (why or why not)
Restaura Biomas’s activities are not expected to exacerbate inequalities due to the implementation of gender inclusion policies as well as other safeguard mechanisms. 
However, there is a chance that increased opportunities for women from the project could lead to gender-based violence (GBV). It is possible that men may not respond well to the increased opportunities for women in certain circumstances. Gender-based violence could occur if men do not agree with the women’s empowerment opportunities provided by Restaura Biomas. Men could feel threatened if their female relatives have increased financial freedom and opportunities and may resort to violence against these women. Similarly, men could feel that they have fewer employment and financial opportunities if women receive technical assistance and/or opportunities in restoration and they do not.  
However, with a comprehensive and gender-sensitive approach, Restaura Biomas could play a positive role in promoting gender equality and reducing gender-based violence. For example, by supporting women-led restoration initiatives, NTFP businesses, and seedling suppliers, the project could provide women with the resources and opportunities they need to start and grow their own businesses and initiatives, which in turn could help to improve their economic empowerment and reduce their vulnerability to violence. Risk mitigation can include measures such as monitoring women involved in restoration chains and direct restoration activities for signs of GBV and informing them of available resources if they are experiencing GBV. Additionally, all Restaura Biomas technical assistance and finance opportunities will be equally advertised and accessible to both genders.
8. What is the level of gender awareness and capacity to address gender issues amongst local authorities, project partners and project staff?
Restaura Biomas is focused on fostering gender awareness and consideration within its own staff. The EA will include gender experts to consult on project activities throughout the project conception and implementation. Any project partners or beneficiaries (e.g. restoration networks and seedling suppliers) will be screened prior to any engagement with these considerations in mind. 
Project partners will include WRI-Brasil, MMA, The Nature Conservancy, and WWF-Brasil. WRI Brasil will hire a Safeguards Specialist who will be fully allocated to this project, and will support the refining of the engagement strategies and activities, as well as keep track of indicators related to – amongst other elements – gender equality, and how project activities affect this specific audience. If adjustments to engagement strategy appear necessary, these changes will be documented and planned accordingly. Additionally, a specific communications channel will be developed to receive possible grievances related to the project, which will be designed to also accommodate complaints directly related to gender inequalities or violence in their different spheres, and that will spur the adequate measures both on case-specific scenarios as well as on project strategy overall, if necessary. This channel will be broadly communicated amongst the target audience.
Focal points from all partner organizations are – and will continue to be – involved in designing engagement strategies that aim at reducing gender inequalities, in refining and collecting indicators related to this strategy and in adopting correcting measures whenever necessary. 







Considering gender awareness and capacity are limited among local authorities, and that local authorities often hold the socially conservative and traditional views of a patriarchal society which does not encourage the empowerment of women, the project will work with these authorities to protect and restore lands in accordance with public policies. However, the project does not rely on local authorities for implementation and will instead build on existing networks and businesses that empower women as part of its strategy.
9. Describe the methods (interviews, desktop research, focus groups, surveys, etc.) were used to collect information for the Gender Analysis/Assessment. 
First, the relevant sections of the draft GEF Project Document were reviewed to identify opportunities for mainstreaming the gender approach in project implementation. A literature review was then conducted to find relevant studies and information from other similar projects that have developed pertinent data concerning gender. This included gathering information on other GEF projects in Brazil focused on restoration. For example, we analyzed the evaluations of the GEF-Terrestre project’s gender mainstreaming efforts to help inform our approach for gender mainstreaming. This phase identified the key gender issues in the region that the Gender Action Plan should account for. 
We conducted interviews with stakeholders to validate the project activities and gather insights from their experiences working on similar projects. Some participants were asked about challenges and opportunities for women in restoration and sustainable agriculture. Stakeholders largely reinforced the findings of our literature review. We also consulted with an expert in gender inclusion in restoration projects in Brazil for lessons learned and best practices for including women in restoration. The practices will be used particularly for Component 2 to support gender inclusion in restoration networks and stakeholder engagement.

10. Describe lessons learnt during the development of the GMP during the PPG/PPF Phase. E.g. Did you have to hold meetings separately for women? Did the location/time of meetings affect women’s participation?
This GMP was developed by reviewing other gender assessments, lessons learned from similar projects, secondary data, and interviews with people who have experience executing similar projects. Our review found that a strong gender approach is needed to overcome the barrier of gender inequalities in Brazil. In particular, our engagement with an expert in gender inclusion in restoration in Brazil showed the importance of including women in restoration networks. This gender expert spoke about challenges and opportunities for women in restoration in Brazil. She also gave information on successful restoration initiatives that have included women, such as the Atlantic Forest Restoration Pact and its Gender Inclusion Working Group and the Copaíba Environmental Association. These organizations found that women are underrepresented in restoration initiatives and lack decision-making power. However, when they implemented gender-inclusive strategies such as capacity building, communications, and policy influence aimed to empower women in the restoration sector, they found that more women were able to participate in restoration activities. When women have increased capacity and influence in restoration projects, these projects are more likely to experience long-term success. Restaura Biomas can learn from these projects by producing communications materials that highlight the importance of including women in restoration initiatives, participating in political forums on restoration, and building capacity for female farmers, restoration managers, and seedling suppliers.
Because specific project sites will be determined during implementation, the GMP lacks data and stakeholder input specific to project sites. Once it was determined that the project would operate in all six biomes of Brazil, we sought biome specific information. We found that information online is limited in the least populous biomes. In the future, site visits could be used to collect primary data to overcome this data gap. The development of the GMP would have benefitted from speaking to local experts, restoration networks, farmers, and seedling suppliers but this was not possible due to the lack of information on project sites during PPG phase.
Despite the lack of on-the-ground engagement, women with expertise in these areas were consulted virtually by the project development team. During the PPG phase, the number of women engaged surpassed the number of men engaged. However, we recognize that these women were mainly from urban areas and are unlikely to be direct beneficiaries of the project.





SECTION III: Gender Action Plan
Using the results of the Gender Analysis, and considering the project context, scope and components, the Gender Action Plan details how the project will ensure the active and meaningful participation of both women and men, equal access to opportunities, resources and benefits from the project, and avoid perpetuating social inequalities. 

	Component 1: Public policies

	Components
	Activities to Mainstream Gender into Output
	Target
	Resources Required
	Budget

	
	· What actions can be taken to make this gender-responsive as possible? Example:
1. Assess the training needs of men and women 
2. Design training course(s) that meet the needs of men and women as identified in the assessment.
3. Conduct the training at a time and venue suitable for men and women to attend.
· If no gender activity is applicable, put N/A.
	· What are your baseline and targets for men and women? *Targets should be ambitious yet realistic.
· How was the target determined?
· Which gender indicator does this Output contribute to?
	· What materials (presentations, websites, brochures, surveys, translation) are needed?
· What personnel are needed to lead and monitor these actions?
	· How much will this cost? 

	Development of policies that take better account of women's specific needs and realities.
	1. Promote participation of women representatives in collegiate bodies to discuss the national policy;
2. Develop and monitor gender-specific indicators to assess the impact of public policies on men and women.
	- Inclusion of at least 30% women representatives in all relevant collegiate bodies and policy discussion forums by the end of the first year;
- Development of at least 5 gender-specific indicators to assess the impact of public policies on men and women in the first six months of the project;
- Implementing a monitoring and evaluation system by the end of the first year of the project to track these indicators, with annual reports on the impact of policies on gender equality.
	- A senior safeguards specialist responsible for the execution of all safeguards plans, with particular attention to GMP;
- A dedicated section on the project’s website to share updates, resources, best practices, and news related to gender mainstreaming;
-  Information leaflets describing the principles, objectives and benefits of integrating gender into project activities;
- Booklets with practical tips and resources for integrating gender considerations into technical assistance, policy development and monitoring;
- Gender-sensitive surveys to collect data on the current situation and the impacts of the project's interventions on men and women, to be administered at the beginning and throughout the project;
- Regular surveys for participants in workshops and training sessions to collect feedback on effectiveness and areas for improvement.
	USD 250,000.00 (estimation based in 40% of the Safeguards Specialist time + costs for grievance hotline, comms materials and travel budget)

	Component 2: Institutional strengthening and stakeholder engagement 

	Integrated Gender-Responsive Institutional Framework and Stakeholder Collaboration Model
	1. Training or sensitizing institutions that deliver ATER aiming to have a gender approach in technical assistance programs (e.g. implementing a gender-responsive model for technical assistance; or developing internal policies for those institutions);
2. Make site specific/supply chain specific gender analysis and baseline collection to identify gaps and opportunities for GESI (for example, when deciding demonstration sites to implement restoration and improved practices)
3. Develop and monitor gender-specific indicators to assess the impact of restoration and sustainable production initiatives on women and men;
4. Include gender impact assessments in the  operational management plans of the restoration network, adjusting approaches as necessary to ensure equity
5. Ensure the inclusion of a gender criteria (e.g. woman leadership in the area; or participation of women in the supply chain) when selecting areas for the implementation demonstration sites.

	- At least 50% of institutions providing ATER trained or sensitized on integrating a gender approach in their technical assistance programs;
- Completion of gender analysis and baseline data collection for at least 10 key sites or supply chains within the first year of the project;
- Identification of at least 5 key gaps and opportunities for GESI in these sites or supply chains;
- Development of at least 10 gender-specific indicators to assess the impact of restoration and sustainable production initiatives within the first six months of the project;
At least 30% of selected demonstration sites led by women or featuring significant participation of women in the supply chain.
	Training materials: Training modules and manuals on gender mainstreaming;
Workshops and materials: Venue and logistical support for workshops.
Facilitators with experience in gender mainstreaming and technical assistance.

	USD 100.000,00 (Costs for Comms Materials, Travels & Consultants)

	Component 3: Financial Mechanisms

	Development and Implementation of Gender-Sensitive Financial Mechanisms for Restoration and Sustainable Production Initiatives
	1. Analysis on financial needs to identify opportunities to incorporate GESI criteria in financial mechanisms (e.g. giving extra points for women-led proposals)
2. Develop specific indicators to monitor access to resources on women and men
3. Support the structuring of funds dedicated to supporting restoration initiatives and production practices that promote gender equality;
4. Organize workshops and trainings for women on financing opportunities, carbon markets and PSA.

	- Completion of a comprehensive financial needs analysis identifying opportunities to incorporate GESI criteria within the first six months of the project;
- Integration of GESI criteria in at least 35% of financial mechanisms reviewed by the end of the first year;
- Organization of at least one workshop or training sessions per year focusing on financing opportunities, carbon markets and Payment for Ecosystem Services (PES) for women
	Financial consultant with experience in GESI integration.
Gender  specialist to support the adaptation of financial mechanisms.
	USD 100,000.00 (Financial Consultant + Gender Specialist within the consultancy teams)

	Component 4: Monitoring and Evaluation

	Comprehensive Gender-Sensitive Monitoring and Evaluation Framework
	1. Knowledge management product on GESI;
2. Training project staff in mainstreaming gender or at least sensitizing (100% of project staff) 
3. Ensure that at least 50% of the lecturers for any training/events are women;
4. Consider gender-sensitive approach across the project’s results framework.
	- At least 1 knowledge management product developed and disseminated;
100% of project staff trained and sensitized on gender mainstreaming;
- Organization of at least 4 events or trainings per year with balanced gender representation;
- Project results framework revised and adjusted to include gender-sensitive indicators by the end of the first year of the project.
	
	USD 250,000 .00(22,5% of the PMEL Analyst time; 20% of the Safeguards Specialist time for training/workshops; 20% of the PMO Technical Analyst’s time) 



SECTION IV: Monitoring and Reporting
The GEF/GCF Gender Mainstreaming Policy requires the collection and analysis of sex- disaggregated data and gender information to inform gender-responsive monitoring and evaluation. The project is expected to report on a quarterly basis (using the CI-GEF/GCF Quarterly Reporting template), progress made towards the achievement of gender mainstreaming activities identified in the Gender Action Plan above. The project is also expected to report on an annual basis and using the CI-GEF/GCF Project Implementation Report (PIR) or Annual Performance Report (APR) template, the following CI-GEF/GCF minimum indicators: 

	Indicator
	Baseline
	Target

	
	Men
	Women
	Total
	Men
	Women
	Total

	Number of persons (disaggregated by gender) who received benefits in the project implementation phase.
	0
	0
	0
	   97,500     
	52,500     
	150,000

	Number of documents (disaggregated by type) derived from the project that included gender considerations or address gender gaps.
	0
	6      - total
· 1 action plan to implement strategies to increase women's representation and to develop gender-specific indicators;
· 2 knowledge products highlighting progress towards gender inclusion goals and the development of gender-sensitive policies;
· 1 document outlining the monitoring and evaluation system, including methodologies, tools, and processes for tracking gender-specific indicators;
· 1 Gender analysis and baseline data collection report, identifying gaps and opportunities for gender equality and social inclusion (GESI).
· 1 comprehensive report detailing the process of developing at least 5 gender-specific indicators, including methodology, data sources and validation processes.
· 


	Number of direct beneficiaries (disaggregated by gender) who benefitted directly from Restaura Biomas in the project implementation phase 
	0
	0
	0
	

   97,500
     
	

52,500
     
	

150,000
     



     

	Number of people participating in project activities, including decision-making bodies, training sessions, and community engagement events
	0
	0
	0
	330
	330
	660

	Number of gender-specific indicators developed and used to assess the impact of the project on men and women.
	0
	0
	0
	10

	Number of project staff trained and sensitized on gender mainstreaming
	0
	0
	0
	20
	20
	40

	Percentage of women representatives in relevant collegiate bodies and policy discussion forums.
	0
	0
	0
	50%

	Number of policies or strategies revised or developed to include gender considerations.
	
	
	
	7 (1 at federal level and 6 state level)

	Indicator 4: Number of people benefitting from investments financed by the GEF, disaggregated by gender.
	0
	0
	0
	97,500     
	52,500     
	150,000



Note 1: In addition to the minimum indicators above, projects are strongly encouraged to provide additional gender indicators specific to their projects. 
Note 2: Provide justification or explain the rationale for the gender disaggregated targets set for the project. Targets should be ambitious yet realistic.


SECTION V: Considerations for the Implementation of the GMP
1. Alignment + integration
The activities, budget and staffing outlined in this action plan must be integrated into the project’s overall Project Document + Results Framework. Please confirm that: 
a. The activities identified in this Action Plan have been integrated into the project’s proposal document including the results framework. (Y/N)
· Yes.
b. The necessary budget for activities identified in this Action Plan have been integrated into the project’s overall budget. (Y/N)
· Yes.
2. Staffing capacities
     

The executing agency will have a basic structure and team to start implementing the Gender Mainstreaming Plan. To build capacity and ensure successful implementation, the strategic hiring of a senior safeguards specialist and targeted training for existing staff will be essential. The allocation of time and resources will be closely monitored to ensure that the objectives of the GMP are achieved effectively and sustainably.
The Senior Safeguards Specialist will be responsible for overseeing the implementation of the GMP. This role is key to ensuring that gender considerations are systematically integrated into all project activities.
The Safeguards Specialist should have specific experience in gender mainstreaming, policy analysis and monitoring and evaluation.
The Senior Safeguards Specialist will dedicate approximately 50-60% of his/her time to the implementation of the GMP, ensuring that all gender-related activities and objectives are adequately addressed.
Other team members will allocate around 20% of their time to supporting the GMP, focusing on specific tasks such as monitoring gender-specific indicators, facilitating training sessions and coordinating with stakeholders.
 WRI-Brasil must train all project members on gender-related issues, including those involved in resolving complaints. The project will establish a training protocol for all PMU members. This protocol will be updated annually
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