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Training Product Submission
This form facilitates Step 5.1 Submission of draft training products to the Assurance Body of the Training Package Organising Framework (TPOF) Process Requirements.
Completing this form and submitting the required information, including the attachments, provides the Training Package Assurance (TPA) team with the necessary information to assess your Training Product Submission (the submission) against the TPOF. This is an opportunity to describe how the processes you have applied to develop your products and the products themselves comply with the requirements of the TPOF.
Refer to the Training Package Assurance (TPA) Submission Compliance Guide for detailed information about the evidence required for your submission.
Components of the submission include:
· this form
· completed attachments including the Companion Volume Implementation Guide.
About this form
There are three sections to this submission form:
Section 1: Submission Details
Section 2: Submission Evidence
Section 3: CEO Declaration
Unless otherwise indicated, you must provide a response to each part of each question.

[image: Pin outline]This symbol has been used to indicate where attachments and/or additional information must be uploaded with the submission.


Submission to the Assurance Body
To submit your project for assurance please: 
1. Upload this completed submission form and supporting evidence into the relevant project folder in the TPA GovTEAMS Community.
2. Ensure all training package products are entered into Training Product Central (TPC) with the product drafting status set to ‘Ready for Submission’ and the project status set to ‘Assurance Body Consideration’.
3. Publish the submission on your website. This includes: 
· Training Product Submission Form
· Attachment A – Training Products submitted for assurance
· Anti-discrimination Assessment
· Consultation Log 
· Consultation Strategy 
· Technical Committee Details (including Terms of Reference)
· Training Package Products 
· Companion Volume Implementation Guide (CVIG)
4. Email the TPA team at TrainingPackageAssurance@dewr.gov.au with the Project ID and Title to advise the submission is ready for assurance. 
Incomplete submissions, including where there is insufficient or missing detail in the submission form and/or attachments, will be returned to you and the assurance process will be paused until the required information is received.
One form of evidence may satisfy multiple questions. A checklist is provided at the end of this document to assist you to ensure your submission is complete. You can use the column titled ‘Evidence Reference’ in the checklist to identify the document title of the specific evidence in your submission, alternatively, you may prefer to produce your own cover sheet to accompany the submission.
Assistance completing this form
Please refer to the TPA Submission Compliance Guide TPOF 1 July 2025 for information about how the TPA team will review the submission, noting that the examples of evidence provided are only a guide and not intended to be an exhaustive list.
If you need help completing this form, please contact TrainingPackageAssurance@dewr.gov.au.
Refer to the department’s website and the TPA Community in GovTEAMS for further information about the Training Package Assurance process.


	Section One: Submission Details


1.	Jobs and Skills Council Details
	Jobs and Skills Council Name:

	BuildSkills Australia



	Contact person:
(the person the Training Package Assurance team will liaise with during the assessment process; you can identify more than one person here if required)

	Name(s):
	Clint Franzone
	Position:
	Project Manager

	Phone:
	07 3073 6168
	Mobile:
	Click here to enter text.

	Email(s):
	clintf@buildskills.com.au



2.	Project Details
	Project ID: 
	BSA_ANN_2526_001

	Project Title:
	CPP Swimming Pools and Spas Review



Provide a brief description of the project.
	The scope of the project was to review the following qualifications:
•	CPP31218 Certificate III in Swimming Pool and Spa Service
•	CPP41319 Certificate IV in Swimming Pool and Spa Service
The primary area of concern was that the qualifications are no longer fit for purpose, and accordingly no longer meet industry needs. Further issues raised included both qualifications including superseded imported units of competency, and the Certificate IV containing deleted imported units of competency. Industry feedback reinforced that the Qualifications in Swimming Pool and Spa Service, do not equip swimming pool and spa service and repair technicians with the necessary skills for commercial and domestic service requirements.
As a result, BuildSkills has worked broadly with the swimming pool and spa service industry to review and develop the proposed training products.



3.	Scope of the submission
Provide the total number of Qualifications, Units of Competency, and Skills Sets included in the proposed release of the Training Package. This may include any minor changes that will be made in the proposed release.
While the assurance assessment focuses on products that require endorsement by Skills Ministers (i.e. major changes), understanding the context for the entire release may be helpful to the Assurance Body.
Refer to the Categories of Change tables in the TPOF for the definition of major and minor changes.

	
	Major
	Minor
	Total

	Qualification(s):
	2
	0
	0

	Unit(s) of competency: 
	10
	0
	10

	Skill Set(s):
	
	
	1



If applicable, provide an overview of minor change updates that will be included in this release.
	The following minor change updates have been made:
CPPSS00081 Swimming Pool and Spa Service Fundamentals Skill Set


[image: ]	Complete and upload Attachment A – Products submitted for assurance
4.	The Annual Training Product Development Plan
Provide a link to the published plan on your website.
	Link/URL: 
	



If the activity is not listed in the plan, provide an overview of the unforeseen or urgent need addressed by the activity.

	Not applicable.


[bookmark: _Hlk198822197]4.1 Where the submission contains major changes to a qualification/s, has the Purpose of any of the products changed from what is recorded in the Annual Training Product Development Plan (ATPDP)? Answer ‘Yes’ where the Purpose of the products is not included in the ATPDP.
	☐
	Yes
	☒
	No (go to Q5)



If yes, provide details of the changes OR where the purpose of the qualification/s contained in the project is not included in the ATPDP, please provide details below.
	Not applicable.



[bookmark: _Hlk159601980]
Form | TPOF 2025 Training Product Submission v3.0	Page 13 of 14
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	Section 2 – Submission Evidence



	Technical Committee


5.	Technical Committee Composition
[image: ]	Upload details of the membership of the technical committee and their expertise as per Step 1.2 of the TPOF Process Requirements including the Terms of Reference for the committee
Has the composition of the technical committee changed from that published at the 
pre-submission stage? 
	☒
	Yes
	☐
	No (go to Q6)


[bookmark: _Hlk188437349]If yes, provide a reason for the change describing any impact of the change on the development activity.
	Quentin Field resigned before the first TC meeting, he felt he could offer better advice outside of the TC, and willing to continue to consult and provide feedback. He was replaced by another RTO representative, Emily Knight. Darren Liptrott resigned towards end of Project, and was not replaced as the TC had adequate Employer coverage, and most TC responsibilities had ben completed. Kristin Cassidy had a tragic family incident at the start of the project, and advised she would contact when ready to reengage, but never contributed, though was retained in the case she returned, and to keep her informed. There was adequate Employer representation.



6.	Technical Committee Statement
Provide a statement that the technical committee has reviewed the final draft training package products. Include information about the process for the technical committee review (for example, whether the review was completed during a meeting or out of session). 
	Technical Committee met for a meeting on 15 May 2026, and reviewed final products together, which were also sent to the TC and supported via individual letters of support. All TC members supported the product and have sent through letters of support from themselves, and separate supporting letters from their representative organisation.

	[bookmark: _Hlk159602323]Consultation Activity


7.	Stakeholder Consultation Strategy
[image: Pin outline]	Upload a copy of the stakeholder consultation strategy
Did the consultation undertaken deviate from the stakeholder consultation strategy (including changes to identified stakeholders, and any delays or changes to consultation timeframes)? 
Refer to pg 24-26 of TPA Submission Compliance Guide.
	☐
	Yes
	☒
	No (go to Q8)


If yes, provide a summary of what changed and why. 
	Additional time was allocated prior to formal public and government consultation to enable a series of targeted roundtable consultations to occur in each jurisdiction. These roundtables sought feedback on the draft material prior to their release on the BuildSkills Australia project webpage for public and government consultation.
Link to the feedback forms was shared both during and after the roundtables to enable participants to provide individual feedback, additionally the sessions were recorded and transcribed so that feedback received could be captured and recorded in the project consultation log.



8.	Consultation Timeframes
Provide an overview of when the consultation activities were undertaken.
You can enter more than one set of dates for each consultation phase as required.
	Consultation Phase
	Dates

	Public and government consultation
	4 February 2026 – 31 March 2026

	Incorporating feedback
(additional consultation if required)
	1 April 2026 – 31 May 2026

	Senior Officials Check
	12 June 2026



9.	Vulnerable and Minority Cohorts
Describe how consultation activities have been responsive to the needs of vulnerable or minority cohorts, including women, people with disability, culturally and linguistically diverse communities, and First Nations people.
Information should include how vulnerable or minority stakeholders were identified and how consultation activities were tailored to respond to the needs of those stakeholders. 
Refer to pg 26 of the TPA Submission Compliance Guide. 
	Our comprehensive consultation approach ensured that minority groups were included in the development of our strategies. To facilitate engagement from these groups, we conducted public consultations through online webinars. This format offered several advantages:
* Remote access, allowing participation from both regional and metropolitan areas
* Accessibility for individuals with disabilities
* Anonymity to respect cultural sensitivities
* Uncapped on attendance to accommodate everyone
We hosted two webinars on different days. This scheduling was designed to ensure that part-time workers or those on leave could attend at least one session.
The webinars were structured to address potential language challenges. All participants received an email summarising the information shared and directing them to our website for feedback. This approach gave those with language barriers enough time to interpret and understand the details provided.



10.	Consultation Log
[image: Pin outline]	Upload the consultation log including the high-level summary 
(an example consultation log is provided in GovTEAMS) 
Include information about all consultation activities undertaken, how feedback has been logged, and how feedback has been addressed. For example, if a workshop was conducted and no individual feedback was gathered, describe how the results of the workshop were considered in the project.
Provide as much detail as possible to support the Assurance Assessor’s understanding of the consultation process including the treatment of feedback. This detail may be provided in the high-level summary or below. 
Refer to pg 27-32 of the TPA Submission Compliance Guide.
	The Consultation Log provides a comprehensive summary of all feedback received, including detailed contributions from individual stakeholders.
The Consultation Log contains the following tabs:
•	Project Overview
•	Consultation Summary
•	Consultation Log
•	Engagement Activities
•	Technical Committee
•	Stakeholders Contacted
Stakeholders were offered one-on-one consultations throughout Step 1. Feedback was recorded in the Consultation Log and incorporated into a separate analysis log along with all other 1-1 feedback. Trends in feedback were incorporated into proposed amendments and taken to the Technical Committee for validation.
Roundtable workshops were conducted at the end of Step 1 in order to collect broader stakeholder feedback on initial drafts revised by the Techical Committee. Roundtable workshops were conducted in each state and territory. Feedback was recorded in the Consultation Log and incorporated into a second round of analyses and validation with the Technical Committee. In circumstances where feedback was provided in a group setting the transcripts were analysed to extract key points raised. This information was analysed with the rest of the stakeholder feedback to identify common themes and independent pain points for the Technical Committee to discuss. This process was designed to ensure individual issues were not overlooked and data presented to the Technical Committee was clear and streamlined.
At the end of Step 1 BuildSkills hosted three webinars to advertise the opening of Step 2. Attendance was open to the public. Information about the project process, findings to date and how to provide feedback were provided.
Draft products and feedback forms were provided on the BuildSkills website for a period of 8 weeks. Feedback was recorded in the Consultation Log and put through the same consolidation and analysis process as earlier rounds of feedback. New or revisted issues were assessed by the Technical Committee for final endorsement.
The Technical Committee convened a total of six (6) times throughout Steps 1 to 3 to provide technical advice, revise broader stakeholder feedback, vote on training product amendments and provide endorsement of the final training package products.
In additional to these organised activities, the project team (Project Manager and Industry Engagement Lead) were available during business hours. Feedback from all events underwent the same process.



11.	Senior Officials Check
[image: Pin outline]	Upload evidence that the Senior Responsible Officer (SRO) check was undertaken
Engagement with SROs must be recorded in the Consultation Log.
Use this space to record any additional information about the SRO check to support the Assurance Assessor’s understanding of the submission.
	All SROs supported the products and provided their support on the following dates:
State		Date received
ACT		15/06/2026
VIC		3/07/2026
NSW		9/07/2026
QLD		9/07/2026
SA	 	14/07/2026
TAS		10/07/2026
NT		6/07/2026
WA		10/07/2026
DEWR		9/07/2026



12.	Support from Regulatory and Licensing Bodies
Do any of the products in the submission include occupational licensing, certification or regulation requirements related to the person undertaking the work described in the product?
	☐
	Yes
	☒
	No (go to Q12.1)


If yes, ensure the requirement is described in the ‘Legislative/Licensing/Regulatory’ field in TPC and include information about implementation in the Companion Volume Implementation Guide.
[image: ]	Identify products that contain regulatory, licensing or legislative implications in 
Attachment A – Products submitted for assurance
[image: Pin outline]	Upload evidence of support from all relevant national/state and territory regulatory and/or licensing bodies
12.1 Other regulatory/legislative information
Is there regulatory/legislative information in the products relevant to the workplace/enterprise?
	☐
	Yes
	☒
	No (go to Q13)


If yes, do not include the requirement in the ‘Legislative/Licensing/Regulatory’ field in TPC. You may include this information in the ‘Description’ of the qualification or ‘Application’ of the unit of competency. You must include information about implementation implications in the Companion Volume Implementation Guide.

13.	Engagement with other Jobs and Skills Councils
Are any of the products in this submission imported into training package products managed by other Jobs and Skills Councils? 
	☒
	Yes
	☐
	No (go to Q14)


If yes, list the Jobs and Skills Council(s) impacted and describe how you have consulted with them. Briefly describe the impact on relevant qualifications. 
Refer to pg 29 and 31 of the TPA Submission Compliance Guide.
	HumanAbility, Future Skills Organisation, Service and Creative Skills Australia  – no impact, units have been imported from their remit.
All JSCs were invited to provide feedback, and also to attend webinars.


[image: Pin outline]	Upload evidence of engagement with all listed Jobs and Skills Councils
Note: where any products in this submission impact other training packages managed by your JSC, describe the impact on those other products at Q15 Implementation Issues.
14.	Rationale for mandatory workplace requirements
Are any Mandatory Workplace Requirements (MWRs) included in the submitted products?
	☐
	Yes
	☒
	No (go to Q15)


[image: ]	Identify products that contain MWRs in Attachment A – Products submitted for assurance
If yes, describe the process undertaken to determine the inclusion of MWR. Consider the process set out in the good practice guide on MWR: On the Mark: 5 Good Practice Principles when completing this section. 
	Not applicable.



14.1 Support for mandatory workplace requirements
[image: Pin outline]	Upload evidence of support for proposed requirements (including from small to medium sized enterprises), and employer willingness to support learner work placements
Use this space to record any additional information about how employer support for learner work placements was gained. 
Note: support is required to be demonstrated for all training package products containing MWRs in the scope of the submission, regardless of whether they have been changed as a result of the development project. Confirmation of ongoing support for MWR including employer support for work placement needs to be gathered through the consultation process.
Refer to pg 29-32 of the TPA Submission Compliance Guide.
	Not applicable.


15.	Implementation Issues
Use this space to record information about implementation issues raised throughout the development process. Please include:
· What intelligence was gathered from stakeholders about implementation of the training package products 
· How any implementation issues raised through the consultation process were addressed
· Whether any other training package products within your responsibility are affected by the project. 
Refer to pg 30-31 of the TPA Submission Compliance Guide.
	Implementation considerations raised by NSW Arts, Communications, Finance Industries and Property Services (ACFIPS): While the proposed changes are supported, the following delivery considerations are noted:
1. Trainer Capability Requirements Expanded digital and compliance depth will require trainers with current industry and technology experience.
2. Assessment Environment Requirements Updated assessment conditions require access to realistic workplace systems, digital field-service platforms, and operational plant environments.
3. RTO Readiness Smaller providers may require transition planning to ensure compliance with expanded assessment and documentation requirements.
These are not concerns with the design of the qualification itself, but practical considerations for implementation.
BuildSkills acknowledges these considerations and notes that they relate to implementation and transition arrangements rather than Training Product design.
To support industry and RTO readiness following endorsement and release, BuildSkills will undertake implementation support activities, including webinars / information sessions. These will provide guidance on the intent of the changes, assessment requirements and examples of implementation approaches to assist RTOs in transitioning to the updated products.
BuildSkills will action an Implementation Plan that will assist and support Registered Training Organisations implement and understand the changes within the training products.


[image: Pin outline]	Include detail about implementation in the Consultation Log including information about the stakeholders involved

16.	Disputes
Note: This section refers to disputes as described in the Model Dispute Resolution Policy outlined in the TPOF Process Requirements.
Were any disputes recorded during the development activity?
	☐
	Yes
	☒
	No (go to Q18)


If yes, describe the dispute/s and how you applied your internal dispute resolution process to resolve the matter.
	Not applicable.


[image: Pin outline]	Include detail about the dispute/s in the Consultation Log including information about the stakeholders involved (See example Attachment B Consultation Log - Dispute Resolution tab)
17.	Alternative Dispute Resolution (ADR)
Was an Alternative Dispute Resolution (ADR) practitioner engaged?
	☐
	Yes
	☒
	No (go to Q18)


If yes, provide a summary of any disputes that were escalated to ADR. Include the recommendations produced, the final position of the Jobs and Skills Council, and a justification where the ADR practitioner’s recommendations were not adopted.
	Not applicable.


[image: Pin outline]	Upload a copy of the ADR practitioner’s advice

18.	Evidence of broad consensus
Has broad consensus been reached on all products?
	☒
	Yes (go to 18.1)
	☐
	No (go to 18.2)


[image: Pin outline]	Upload evidence of support (e.g. letters of support)
18.1 Provide a summary of how broad consensus has been determined.
Refer to pg 35-36 of the TPA Submission Compliance Guide.
	The Consultation Log provides a comprehensive summary of all feedback received, including detailed contributions from individual stakeholders.
Supportive feedback was received throughout the project as updates were made. All feedback received during the Public and Government Consultation stage either supported the draft components or supported the draft components with major or minor changes.
All requests for changes were discussed by the Technical Committee and final consensus was obtained by all TC members at the Technical Committee meeting held on 15 May 2026.
Letters of support were provided by TC and their representative organisations.
Industry support letters / emails were also received from:
Royal Life Saving Society – 16 March 2026
ACFIPS (Arts, Communications, Finance Industries and Property Services) – 15 February 2026
ISACNT (Industry Skills Advisory Council NT) – 13 March 2026
FAPSTC (Financial Administrative & Professional Services Training Council) on behalf of WA stakeholders– 31 March 2026



18.2 Where broad consensus is not reached, provide a justification for why the product has been submitted for endorsement, including how you attempted to gain consensus.
	Not applicable.

	Compliance with Requirements


19.	Anti-Discrimination Assessment
Provide an assessment that demonstrates that the products meet anti-discrimination legislation, and associated standards and regulations, including the Disability Standards for Education 2005. 
Refer to pg 38–40 of the TPA Submission Compliance Guide.
[image: Pin outline]	Upload a copy of the Anti-Discrimination Assessment
20.	Pathways
Describe the process undertaken to ensure the training package products have pathways that facilitate movement between education sectors and employment. 
Refer to pg 41–42 of the TPA Submission Compliance Guide.
Note: Pathways advice must be included in the Companion Volume Implementation Guide.
	The Technical Committee considered pathways into and through the swimming pool and spa servicing qualifications and endorsed the development of the CPPSS00081 Swimming Pool and Spa Service – Fundamentals Skill Set. The Technical Committed considers this skillset as an appropriate entry pathway into CPP31219 Certificate III in Swimming Pool and Spa Service, leading to the occupational outcome. The skill set includes five units that are packaged in the Certificate III, enabling learners who complete the skill set to receive credit transfer and advanced standing towards the qualification. The skill set supports new entrants to develop foundational skills and knowledge before progressing to the broader occupational outcomes of the Certificate III Swimming Pool and Spa Technician.
Pathways through the qualifications were also considered. Prerequisite requirements have been removed from the Certificate IV in Swimming Pool and Spa Service to reduce unnecessary barriers to entry and enable experienced Technicans and learners from related occupations to access the qualification directly where appropriate. This supports flexible progression pathways while maintaining the integrity of the qualification outcomes.
In addition, the Technical Committee agreed to include Aquatic Technical Operator Skill Set units within both the Certificate III and Certificate IV qualifications. This creates a coherent pathway between the products, supports skill mobility across swimming pool and spa servicing and aquatic facility operations, and enables learners to build on previously completed training without unnecessary duplication of learning. The inclusion of common units supports both horizontal and vertical progression pathways and facilitates credit transfer between training products.


21.	Rationalising and Streamlining
Describe the process undertaken to rationalise and streamline the training package products. 
Include information about any units and/or qualifications to be deleted and the results of any analysis of cross sector units and/or other existing units. 
Refer to pg 43-44 of the TPA Submission Compliance Guide.
	The entry requirement requiring completion of the Certificate III prior to enrolment in the Certificate IV has been removed. This enables direct entry by experienced workers and learners with equivalent skills and knowledge, reducing unnecessary barriers to participation while maintaining qualification outcomes.
The review rationalised the qualifications by removing the Certificate III completion requirement as a prerequisite for entry into the Certificate IV. Industry feedback indicated that the existing requirement created an unnecessary barrier for experienced workers and individuals. Removing this prerequisite provides greater flexibility and accessibility while maintaining the intended qualification outcomes.
The review also responded to evidence that the existing Certificate IV was not meeting industry needs or providing a viable vocational pathway. NCVER data demonstrated a significant decline in enrolments and completions. Stakeholders advised that the qualification was not highly valued by industry and did not align with contemporary job roles or career pathways. The revised qualification addresses these issues, improving relevance to current industry practices, and creating a more accessible pathway for learners and experienced workers.
The revised units consolidate requirements and align terminology and scope with contemporary servicing practices.
Better alignment across products - Common units are shared across the Fundamentals Skill Set, Certificate III and Certificate IV, supporting credit transfer, reducing duplication of training and creating clearer progression pathways for learners.



21.1 Has the analysis identified any overlap with existing units?
	☐
	Yes (go to 21.1)
	☒
	No (go to Q22)



21.2 Provide a justification for why existing products are not suitable.
	Not applicable.



22.	Request to change transition period
Is a change to the standard transition period (12 months) proposed for any products in this submission?
	☐
	Yes
	☒
	No (go to Q23)


[image: ]	Identify products where a change to the transition period is proposed in 
Attachment A – Products submitted for assurance
Provide a rationale for the proposed transition period. Include information about the consultation undertaken to identify the need for a changed transition period.
	Not applicable.



	Training Product Content


23.	Training Package Products
The Training Package Assurance team will review qualifications, units of competency and Skill Sets through Training Product Central.
Note: The drafting status of each training product must be set to ‘Ready for Submission’ and the project status must be set to ‘Assurance Body Consideration’. 
[image: ]	Upload a copy of the Companion Volume Implementation Guide
24.	Pre-requisites
Does the submission include any units of competency that contain pre-requisites?
	☒
	Yes
	☐
	No (go to Q25)


If yes, describe the process undertaken to ensure the use of pre-requisites is minimised.
	CPCCCM2012 Work safely at heights has been included into the Certificate III, which has the existing pre rec unit ‘CPCCWH2001 Apply WHS requirements, policies and procedures in the construction industry’.



Were there any issues raised about pre-requisites through the consultation process?
	☐
	Yes
	☒
	No (go to Q25)


If yes, provide a summary of the issue/s raised and how the issue/s have been resolved. 
	Not applicable.



25.	Foundation skills
How did you determine the required level of performance for each of the ACSF core skills areas? 
Refer pg 51-52 of the TPA Submission Compliance Guide.
	The ACSF performance levels for each core skill area were determined through the development of the Skills and Knowledge (SK) Profile. The SK profile identified the core skill demands of the job roles and informed the ACSF levels required for competent workplace performance.
An ACSF assessment was also undertaken to validate the proposed core skill levels and ensure they accurately reflected the learning requirements. The outcomes of the ACSF assessment supported the levels identified through the SK Profile.
These findings were further validated through broad industry consultation with employers, subject matter experts, regulators and other stakeholders throughout the project, ensuring alignment with industry expectations, workplace practices and competency requirements.


26. Stand-alone Units
Does the submission include any stand-alone units of competency?
Note: stand-alone units refer to units of competency that are not packaged into a qualification.
	☐
	Yes
	☒
	No (go to Q27)


If yes, provide justification for the use of a stand-alone unit. Explain why it cannot be immediately packaged into a qualification and the proposed plan for embedding it in a qualification in future updates to the training package.
Refer pg 52 of the TPA Submission Compliance Guide.
	Not applicable.



26.1 Support for Stand-alone Unit/s
[image: Pin outline]	Upload evidence of industry need and support for each stand-alone unit

	Section 3 – CEO Declaration


27.	Submission declaration
	☒
	This submission and proposed training package products were developed in accordance with all components of the Training Package Organising Framework (TPOF).

	☒
	I confirm the training package product/s align with their intended purpose and are structured to meet the needs of industry, employers and learners.

	☒
	I confirm all required attachments are included with this submission.

	☒
	I confirm the final draft products are accurately entered into Training Product Central and are ready for assurance assessment.



	Jobs and Skills Council Chief Executive Officer

	Signature*:
	Click here to add the CEO signature.
	Date:
	Pick the date.

	Full Name:
	Brett  Schimming, CEO, BuildSkills Australia


* Options for capturing the CEO signature include: copy and paste an electronic signature above; upload a separate signed document which includes the required declarations to GovTEAMS; send an email from the CEOs email address to TrainingPackageAssurance@dewr.gov.au which includes the required declarations.
27.	CEO summary statement
Include a summary from the CEO describing how they have ensured that the submission has been developed in accordance with the requirements set out in the TPOF. 
	By undertaking this submission in accordance with BuildSkills Australia’s governance framework,  I have ensured that all training products have been reviewed and developed in accordance with the requirements set out in the Training Package Organising Framework (TPOF), including the process requirements and the product requirements.  Our processes have ensured that all training products have been developed in accordance with the Quality Principles, have undergone proofreading, anti-discrimination assessment, and any barriers to training have been considered and reduced to enable learners to gain the skills required to be employable.




Submission Checklist
To avoid a delay in the processing of your submission, please ensure that your submission is complete. Submissions that are not accompanied by the required attachments will be returned for completion. Confirm the following documents have been uploaded where applicable.
	Q.
	Submission Requirement
	Uploaded
	N/A
	[image: Pin outline] Evidence Reference

	Other
	Publish submission to JSC website as per Step 5.1 of the TPOF. Refer to page 2 for minimum required documents. 
	☒
	
	https://central.training.gov.au/releases/019e61e6-9011-7d10-ea7d-f898a9420a17/projects/019e61e9-1c00-e95f-bc0f-e214fc28c7f7

	3
	Attachment A – Products submitted for assurance
	☒
	
	TPA Submission Attachment A - Training products submitted for assurance v2.0 SPS V313Jul26

	5
	Technical committee membership details
	☒
	
	https://buildskills.com.au/training/swimming-pool-and-spa-service-review
Technical Committee Statement – Folder
Terms of Reference - Folder
Evaluation and Probity Plan Swimming Pool and Spa - Approved 072025
Minutes_SPS_Review_TCMeeting_29-4-26
Minutes_SPS_Review_TCMeeting_30-01-26
Minutes_SPS_Review_TCMeeting2_25092025
Minutes_SPS_Review_TCMeeting3
Minutes_SPS_Review_TCMeeting4 (1) 
Training Products & Projects - Minutes_Swimming-Pools-and-Spas_ReviewTCMeeting1
Swimming Pools and Spas Review Project Technical Committee Sign Off June26 - signed

	7
	A copy of the stakeholder consultation strategy
	☒
	
	19-25 CPP Swimming Pools and Spas Review - Consultation Strategy v1
SPS Consultation Strategy V2
19-25_SPS_Public-Overview-and-Consultation-Strategy_v3
CPP Swimming Pool and Spa review - JSC HumanAbility re SIS units
Key Stakeholder Step 2 Feedback and webinar invite
Pre-Reading F2F Session_Swimming-Pools-and-Spas_draft v2
Re CPP Swimming Pool and Spa Review - JSC Human Ability notification
SPS Consultation Strategy V2
SPS Roundtable ACT
SPS Roundtable NSW
SPS Roundtable NT
SPS Roundtable Qld
SPS Roundtable SA
SPS Roundtable Tas
SPS Roundtable Vic
SPS Roundtable WA
SPS Webinar 1
SPS Webinar 2
Virtual+Consultation+Events.+Stage+2+-+Swimming+Pool

	10
	The consultation log
	☒
	
	19-25_Swimming-Pools-and-Spas-Review_Project-Consultation-Log-For Public 15Jul26

	11
	Evidence that the SRO check was undertaken
	☒
	
	SRO Response.alsx
approval  response by 107 NSW Step 4 Senior Officials' Check; CPP Swimming Pool and Spa Review
FW OFFICIAL RE VIC Step 4 Senior Officials' Check; CPP Swimming Pool and Spa Review
RE ACT Step 4 Senior Officials' Check; CPP Swimming Pool and Spa Review
RE CPP Swimming Pool and Spa Service Review TAS
RE NT Step 4 Senior Officials' Check; CPP Swimming Pool and Spa Review
RE QLD Step 4 Senior Officials' Check; CPP Swimming Pool and Spa Review
RE SA Step 4 Senior Officials' Check; CPP Swimming Pool and Spa Review
RE Step 4 Senior Officials' Check; CPP Swimming Pool and Spa Review  DEWR- Commonealth
RE Step 4 Senior Officials' Check; CPP Swimming Pool and Spa Review  DEWR
RE WA SRO Check-CPP Swimming Pool and Spa Review
SA SRO Check Swimming Pool and Spa Training Product Review Project
SIGNED_Attachment_A_SRO Letter of Support - DJSIR VIC
SRO Check CPP Swimming Pool and Spa 10 July NT

	12
	Evidence of support from all relevant national/state and territory regulatory and/or licensing bodies
	☒
	☐
	19-25_Swimming-Pools-and-Spas-Review_Project-Consultation-Log Jul26

	13
	Evidence of engagement with other relevant JSCs
	☒
	☐
	CPP Swimming Pool and Spa review - JSC HumanAbility re SIS units
Key Stakeholder Step 2 Feedback and webinar invite
Re CPP Swimming Pool and Spa Review - JSC Human Ability notification

	14.1
	Evidence of support for proposed MWRs including employer willingness to support placements
	☐
	☒
	Not applicable.

	17
	The Alternative Dispute Resolution practitioner’s advice
	☐
	☒
	Not applicable.

	18
	Evidence to support broad consensus
	☒
	
	2026.03.31 FAPSTC_WA Summary_Swimming Pool  Spa Service Cert III  IV Review FINAL
ACFIPS - Formal Feedback -BuildSkillsAustralia_CPP_Swimming_Pool_and_Spa -Support
ISACNT Response to JSC TPPP- CPP Swimming Pool and Spa Review letter of support
Paul Barry ED Royal Life Saving Supporting Training Products

	19
	The Anti-Discrimination Assessment
	☒
	
	Editing-and-Anti-discrimination-Assessment_SPS_2026

	23
	Training Package products submitted in Training Product Central
	☐
	
	

	
	The Companion Volume Implementation Guide
	☒
	
	CPP Companion Volume 19.0 - V4 29Jul26
Swimming-Pools-and-Spas_Summary-of-Changes_15Jul26

	26.1
	Evidence of identified industry need and support for stand-alone units
	☐
	☒
	Not applicable.
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