Huish & Langport Cricket Club
Constitution
1 Name

The club will be called Huish & Langport Cricket Club and will be affiliated to the Somerset Cricket Board and thereby to the England & Wales Cricket Board.

The Club shall adopt and implement the ECB Safe Hands – Cricket’s Policy for Safeguarding Children and any future versions of the policy.  The Club must also have a separate club safeguarding Policy Statement, as required by the ECB.

The Club shall adopt and implement both the ECBs Cricket Unleashed Strategy and the ECB Club Inclusion and Diversity Policy and any future versions of these documents 
2 Aims and objectives.
The aims and objectives of the club will be:

· To offer coaching and competitive opportunities in cricket.
· To promote the club within the local community and cricket.
· To manage the playing facilities at Field Road.
· To ensure a duty of care to all members of the club.

· To provide all its services in a way that is fair to everyone.

· To ensure that all present and future members receive fair and equal treatment.

3 Membership

Membership of the club shall be open to anyone interested in the sport on application regardless of sex, age, disability, ethnicity, nationality, sexual orientation, religion or other beliefs, except as a necessary consequence of the requirements of cricket.

‘’The club may have different classes of membership and subscription on a non-discriminatory and fair basis. The club will have an equitable pricing policy and will keep subscriptions at levels that will not pose a significant obstacle to people participating’’.
Membership should consist of elected officers and members of the club.

All members will be subject to the regulations of the constitution and by joining the club will be deemed to accept these regulations and codes of conduct that the club has adopted.

Members will be enrolled in one of the following categories:

· Full member

· Associate member

· Junior member

· Life member

4 Membership fees

Membership fees and match fees will be set annually and proposed by the Management Committee at the Annual General Meeting. Membership fees will be paid annually by 1st June each year.

Membership (Subscriptions) fees can be paid to relevant Captains on match days or practice evenings, if they are not paid by 1st June, it will exclude them from selections, payments can also be made directly to the Treasurer or Secretary. 

5 Officers of the club

The officers of the club will be:

· Club President

· Club Chair

· Club Secretary
· Fixture Secretary
· Club Treasurer

· 1st XI Captain

· 2nd XI Captain

· Friendly XI Captain

· Youth Development Officer

· Club Safeguarding Officer

· Fundraising Co-ordinator
Officers will be elected annually at the Annual General Meeting.

All officers will retire each year but will be eligible for re-election.

Team Captains will be responsible for appointing their vice-captains.

The Youth Development Officer will be responsible for appointing Youth Team Managers.
The Secretary will maintain a record of qualified coaches and umpires.

The Club Safeguarding Officer will maintain a record of those holding DBS.
6 Management Committee

The club will be managed through the Management Committee consisting of:

· Chair

· Secretary

· Treasurer

· Fundraising Co-ordinator
· Welfare Officer –

 ‘’The committee shall appoint a Club Safeguarding Officer to ensure compliance with safeguarding legislation and ECB safe hands policy. The club safeguarding officer shall be a committee member and report to relevant committee meetings and the reports, together with any action taken must be minute’’
· Four additional full members – to be elected at the AGM.

A Management Committee chair will be elected from its membership on its first meeting following the AGM.
Only the above listed posts will have the right to vote at meetings of the Management Committee.

The Management Committee will be convened by the Secretary of the club and held no less than three times per year.

The quorum required for business to be agreed at Management Committee meetings will be greater than 50 percent of its membership.

The Management Committee will be responsible for adopting new policy, codes of conduct and rules that affect the organisation of the club.  It will oversee the efficient running of all club-related activities.
The Management Committee will have powers to appoint sub-committees as necessary and appoint advisers to the Management Committee as necessary in order to fulfil its business.

Management Committee members are elected and removed at Annual General Meeting.
7 Finance

All club monies will be banked in an account held in the name of the club.

The Club Treasurer will be responsible for the finances of the club.

The AGM will appoint an Independent Examiner.

The financial year of the club will end on 31st December each year.

A statement of annual accounts, endorsed by the Independent Examiner, will be presented by the Treasurer at the Annual General Meeting.

Any cheques drawn against club funds should hold the signatures of the Treasurer plus up to two other officers.

8 Annual General Meetings

An Annual General Meeting (AGM) will be convened no later than 31 January each year.

Notice of the AGM will be given to all members by the Club Secretary. Not less than 21 clear days’ notice to be given to all members.

The AGM will receive a report from officers of the Management Committee together with such other reports that are deemed appropriate to reflect the club’s activities during the preceding year.

The AGM will receive a statement of the accounts approved by the Independent Examiner.

Election of officers is to take place at the AGM.

All members have the right to vote at the AGM.

The Management Committee has the right to call Extraordinary General Meetings (EGMs) outside the AGM.

Procedures for EGMs will be the same as for the AGM.

‘’ Whenever a committee member has a personal interest in a matter to be discussed he/she must declare it, withdraw from that part of the meeting (unless asked to stay), not be counted in the quorum for that agenda item and withdraw during the vote and have no vote on the matter concerned. Conflicts of Interest must be recorded and minute.

9 Discipline and appeals.
All complaints regarding the behaviour of members should be submitted in writing to the Secretary.

The Management Committee is responsible for appointing a Disciplinary Committee to hear complaints within 14 days of a complaint being lodged. The committee has the power to take appropriate disciplinary action including the termination of membership.

The outcome of a disciplinary hearing should be notified in writing to the person who lodged the complaint and the member against whom the complaint was made within 14 days of the hearing.

There will be the right of appeal to the Management Committee following disciplinary action being announced.

The committee should consider the appeal within 14 days of the Secretary receiving the appeal.

10 Dissolution

A resolution to dissolve the club can only be passed at an AGM or EGM through a majority vote of the membership.

In the event of dissolution, any assets of the club that remain will become the property of the Somerset Cricket Foundation.
11 Amendments to the constitution 

The constitution will only be changed through agreement by majority vote at an AGM or EGM.

12 Declaration

Huish & Langport Cricket Club hereby adopts and accepts this constitution as a current operating guide regulating the actions of members.

Signed: 
Date: 

Name: 

Club Chair

Signed: 
Date:

Name: 

Club Secretary

� This clause is compulsory for ECB Clubmark.





