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Gender Pay Gap Report

And our continued commitment  
to closing it
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Our gender pay  
gap figures

Data shown relates to The Office Group Properties 
Limited (TOG) and Fora Space Limited (Fora) on 5th April 
2024. Data from both companies has been combined to 
provide a holistic view under The Office Group.

Improving diversity and inclusion in the workplace makes for a richer,  
more enjoyable work environment and delivers better experiences  
for our clients and members.

All companies with 250 or more employees in the  
UK must now publish their own gender pay gap figures 
annually, by comparing the average pay for all men  
to the average pay for all women, without accounting  
for job type, tenure, location, or performance ratings.  
It’s important to understand that the gender pay gap  
is not a like-for-like comparison of what women and  
men are paid when working in the same role or 
at the same level. This is known as pay equality 
and is a matter of law. At The Office Group, we 
pay women and men equally for equal work.

TOG 

28.60%
Fora 

31.81%

 The Office Group 

29.49%
Mean hourly pay gap

The mean hourly pay gap is the 
difference between the average 
hourly pay paid to male employees 
and female employees. Hourly pay 
includes salary and commission 
paid in April 2024. 
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TOG 

15.85%

Fora 

15.71%

 The Office Group 

14.73%
Median hourly pay gap

The median is the mid-point between 
the highest and the lowest amount 
paid to a male and female employee.

The mean bonus pay gap is the 
difference between the average of 
bonus paid to male employees and 
female employees. Bonus pay includes 
quarterly bonuses, annual bonus and 
commission payments paid within the 
12-month period prior to April 2024.

Mean bonus pay gap* 

60.80%
Median bonus gap*  

45.15%

Data shown relates to The Office Group Properties 
Limited (TOG) and Fora Space Limited (Fora) on 5th April 
2024. Data from both companies has been combined to 
provide a holistic view under The Office Group.

*Figures available only represent 
TOG in April 2024.

Our gender pay  
gap figures
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Proportion of men and women 
receiving a bonus based on TOG 
data only: 

45.60%

39.87%
Men

Women

Data shown relates to The Office Group Properties 
Limited (TOG) and Fora Space Limited (Fora) on 5th April 
2024. Data from both companies has been combined to 
provide a holistic view under The Office Group.

Full pay  
employees 437 119
Maternity
leave 11 3
SSP

April mid-
month starters

April leavers 7 1

TOG Fora

25 4

8 1

Our gender pay  
gap figures
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TOG

Fora

 The Office  
Group

Upper Upper middle Lower middle Lower

Male: 61.15% 
Female: 38.85%

Male: 36.69% 
Female: 63.31%

Male: 41.73% 
Female: 58.27%

Male: 20.86% 
Female: 79.14%

Male: 60.91% 
Female: 39.09%

Male: 36.70% 
Female: 63.30%

Male: 39.45% 
Female: 60.55%

Male: 18.35% 
Female: 81.65%

Male: 60.00% 
Female: 40.00%

Male: 40.00% 
Female: 60.00%

Male: 43.33% 
Female: 56.67%

Male: 34.48% 
Female: 65.52%

Data shown relates to The Office Group Properties 
Limited (TOG) and Fora Space Limited (Fora) on 5th April 
2024. Data from both companies has been combined to 
provide a holistic view under The Office Group.

Proportion of men and women in
each hourly paid quartile.

Male

Female

Our gender pay  
gap figures
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Our gender pay  
gap figures

We are encouraged that the mean gap within The Office Group 
has improved, however the median and total company pay gap 
has increased. The increase has been driven primarily by a 
higher proportion of men in the upper quartile and woman in 
the lower quartile.

We acknowledge that we need to work harder to close the  
gap and we truly committed to fostering an inclusive and 
equitable workplace.  We are developing woman within the 
business and ensuring end to end processes from hiring to 
inducting and training through to ensuring our career 
development opportunities are fair and consistent.
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What we’re doing to  
close the gap

Promotions  
We continue to promote a greater proportion of 
women, with 54 of the 92 promotions between 
April 2023 and May 2024 being awarded to 
female team members. This trend continues 
through secondments across the business, 
with 63% of our secondments being women. 

‘We complete a comprehensive talent mapping 
exercise annually across all our operational 
roles to ensure we are highlighting our key 
talent and are focused on closing any gaps and 
encouraging everyone to apply for new roles.’

1 3
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Reward & Benefits 
We continuously evaluate and enhance our 
total reward package to remain competitive 
and fair. With the appointment of a Reward 
Manager, we’ve strengthened our ability to 
provide accurate, data-driven insights that 
enable informed decision-making on pay, 
incentives and overall reward strategies. 

We’ve maintained our focus on our Member 
Hosts, the majority of whom are female, with 
the expansion of our annual bonus scheme to 
include all employees. This change ensures 
broader recognition and reward, rather than 
limiting this to senior managers and above. 

We conduct an annual review of all our benefits 
to ensure that we remain competitive and 
inclusive for all our employees in regard to 
the benefits we offer.  We offer a range of 
benefits for potential and working parents 
including core hours to drive greater flexibility.

These initiatives demonstrate our ongoing  
commitment to closing the gender 
pay gap and creating a more inclusive, 
equitable workplace for all.

2

DE&I Committee  
Our DE&I committee and Employee Resource 
Groups provide a two-way conversation 
on diversity and inclusion. This sets the 
foundation for fostering an inclusive and 
empowering environment for our employees, 
whilst spotlighting cultural and historical 
observances including International Women’s 
Day, Pride and Black History Month. 

We take mental health and well-being 
seriously and ensure that we have trained 
mental health first aiders throughout the 
organisation to support everyone manage 
their work life balance. We encourage our 
employees to attend our well-being member 
events on this topic throughout the year as 
well as hosting our own and we work closely 
with Mynd Up to ensure all out people have 
the support they require when needed.’

Apprenticeships & Further Study 
We offer apprenticeships for all, alongside 
the opportunity to learn other skills via a huge 
variety of courses and training workshops. 
These workshops and courses enable everyone 
to apply for bigger roles across the business, 
supporting our drive to see more women 
taking on broader roles and responsibilities.
 
Our apprenticeship scheme continues 
to create opportunities for employees. 
Within this reporting period, seven 
employees completing apprenticeships, 
five of which were female (71%).
 
As well as apprenticeships, the business offers 
study assistance to individuals with specialised 
knowledge and qualifications that align with 
industry needs, fostering professional growth.
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