
Challenge
As a people-focused 
organisation experiencing 
tremendous growth, employees 
feel a disconnect with their 
managers, losing out on the 
human aspect of the interaction. 

Challenge
To make learning easily 
accessible, to motivate 
employees.

Inetum Realdolmen stays on 
top of new learning needs 

with bite-sized content. 
Inetum Realdolmen  

ICT
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Huizingen, Belgium 

Our solutions to  
Inetum Realdolmen’s challenges:

The variety of GoodHabitz learning formats 
stimulates our employees’ curiosity and ensures 

that the material sticks.
Helen van Dessel,  

Senior Partner Learning and Development 

““

Solution
It can be tricky to promote (new)  
learning opportunities. Making GoodHabitz 
modules accessible allows you to highlight 
content aligned with learning offerings 
and competencies. Using the Promo 
Studio to easily and effectively promote 
GoodHabitz within your organisation, 
increasing engagement and unleashing your 
organisation’s learning power. 

Solution
Introducing the Leadership Excellence Program 
let Inetum Realdolmen strengthen competencies 
in line with their unique vision of defining 
leadership. GoodHabitz modules like  
‘Take the Lead’ and ‘Oh Yes, It’s Stress’  
are integrated so managers can take 
charge of their leadership vision to help  
guide aneffective narrative for the organisation.  

““We believe that you’re in the driver’s seat of your own learning 
path; your company can help pave the road, but you inevitably 
shift the gears. What GoodHabitz does is offer a variety of 
learning formats which stimulates employees’ curiosity and helps 
the digestibility of material. Using GoodHabitz as a framework  
for learning allows employees to get to know the training and 
get the gears going.”

Helen van Dessel, 
Learning and Development 

172 
managers have completed

the leadership program over  
the past two years.

+1.400 
Hours were spent learning (in total).

Key stats:

Challenge
With constantly evolving skill 
demands, it can be difficult for 
employees to know exactly what 
they want to learn and improve 
on; to discover new areas to 
adapt in.  

Solution
The QuickScan, at the start of a course, 
provides a better understanding of 
specific skills and helps employees find 
areas they want to excel in, guiding a 
more targeted form of learning.  
Clarifying self-insights enables employees 
to focus on lower-scoring modules.  
The assessments provide employees 
insight into their competencies!  

Discover today how GoodHabitz can effectively  
empower your complete workforce to start  

learning the skills that matter tomorrow.

Learn more

Challenge 
As a fast-paced ICT company, 
new learning needs emerge 
constantly.  

Solution
Finding customised training for employees 
can be time-consuming. Inetum Realdolmen’s 
workforce has access to over 130 
bite-sized learning opportunities with  
diverse content in 8 different  
growth areas. One size doesn’t fit all,  
so providing employees with different  
formats allows them to tailor their learning 
goals and stimulate development. 

Inetum Realdolmen’s favorites:

https://goodhabitz.com/solution
https://www.goodhabitz.com/en-gb/online-courses/categories/health-and-safety/stress-management/
https://www.goodhabitz.com/en-gb/online-courses/categories/health-and-safety/information-security/
https://www.goodhabitz.com/en-gb/online-courses/categories/personal-power/the-power-of-failure/

