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[bookmark: _Toc210026419]YOUR PROGRAMME HANDBOOK

The purpose of this handbook is to provide you with information about your programme of study and to direct you to other general information about studying at TGI University Centre and Middlesex University. The material in this handbook is as accurate as possible at the date of production. However, you will be informed of any major changes to the information in this handbook in a timely manner.  

Your comments on any improvements to this handbook are welcome - please put them in writing (an email will suffice) with the name of the handbook to Dr Rachael Major, Programme Lead. Email: Rachael.Major@gov.gg Telephone: 01481 225250.

[bookmark: _Toc210026420]Information in alternative formats

This handbook can be found online at the Masters home page on the Learning Pod. You will be given a username and password when you register on the programme. This will enable you to access the course documents and learning materials that have been uploaded on to the pod.  

If you have a disability which makes reading this handbook or navigating the pod difficult and you would like to receive information in an alternative format, please contact the Senior Programme Manager Jo Anastacio, telephone: 01481 225245 or email Joanna.anastacio@gov.gg. 

We can supply sections from this publication as:
· a Word document with enlarged type, sent by email or memory stick
· printed copy with enlarged type
· printed copy on non-white paper
· as Braille or an audio book (please allow time to facilitate this)

Other formats may be possible. We will do our best to respond promptly. To help us, please be as specific as you can and include details of your disability.

[bookmark: _Toc210026421]The University and TGI University Centre Regulations

As a student of Middlesex University you agree to abide by the University Regulations when you enrol and therefore you should read this handbook in conjunction with the Regulations which are available online at  https://www.mdx.ac.uk/about-us/policies (scroll to regulations). Specific regulations relating to TGI University Centre are available on TGI University Centre’s Learning Pod ‘Policies, Procedures and Regulations page’.
[bookmark: _Toc210026422]WELCOME TO TGI UNIVERSITY CENTRE
[bookmark: _Toc210026423]Introduction to TGI University Centre

TGI University Centre provides training and higher education mainly focused upon Health and Social Care, but also in Leadership, and Teaching and Learning for both States of Guernsey employees and the Independent Sector. Founded as a School of Nursing in 1967, TGI University Centre now forms part of the newly established Guernsey Institute which will provide Post 16 education for the Bailiwick of Guernsey.  

It is currently situated in purpose-built premises on the main site for acute hospital services. The accommodation consists of 7 well-equipped classrooms, 1 seminar room, 1 practical room, a video conference room, and an IT training room. There is also a library with 24-hour access. Students have remote access to electronic resources via the library web pages. [image: D:\jodie\IMG_2026.JPG]

In addition, there is a virtual learning environment (The Learning Pod) available to facilitate communication between the student community and the staff. 
    
[bookmark: _heading=h.3znysh7]TGI University Centre Mission Statement[image: D:\jodie\IMG_2034.JPG]

TGI University Centre’s mission statement is:
‘Delivering excellence; providing opportunities; developing the community’.

TGI University Centre aims to:

· Create Higher Education learning opportunities for the Bailiwick community
· Demonstrate commitment to developing an evidence-informed, professionally skilled workforce
· Promote a culture of learning to support a sustainable Bailiwick workforce
· Deliver high quality teaching provision and learning experiences

[bookmark: _heading=h.2et92p0]
Your Programme

TGI University Centre has delivered modules on this Masters Pathway through a collaborative partnership with Middlesex University since 2015.

This partnership has enabled TGI University Centre to offer a validated master's programme, which has been designed with the needs of the local health and services as a central focus. The programme will appeal to a wide range of professional groups within the field of health and social care. The programme also includes a pathway leading to a Postgraduate Certificate in Professional Education and a pathway leading to a Post Graduate Diploma or Post Graduate Certificate in Leadership in Professional Practice, which will appeal to a wider graduate audience. In addition, it has a flexible recognition of prior learning process which will enable students to access the programme in a number of ways (Please refer to TGI University Centre RP(E)L guidelines for more details, available on TGI University Centre Learning Pod at https://tgilearning.ac.gg/course/view.php?id=4 

It is important that you take time to read the regulations provided for students by TGI University Centre and Middlesex University. These detail the information you need to help you prepare and submit your assessed work. They also outline the processes involved in the assessment of work and can be accessed on TGI University Centre Learning Pod together with all relevant Policies and Procedures.

Recent developments and future plans

This Masters programme is part of a suite of programmes offered by TGI University Centre through a collaborative partnership with Middlesex University. It adds to the suite of programmes already delivered in collaboration with the University, including the BSc (Hons) Nursing Adult programme and FdSc Nursing Associate Programme. In addition, TGI University Centre has been endorsed by the Nursing and Midwifery Council for the provision of ‘Non-Medical Prescribing’ modules which will be attended by students at TGI University Centre but delivered at a distance by colleagues from Middlesex University.  

[bookmark: _heading=h.tyjcwt]TGI University Centre will also be working closely with other educational providers to realise the strategy for post-16 education and the provision of Higher Education in the Bailiwick including Initial Teacher Training which commenced in September 2023.

The Masters programme is due for revalidation by Middlesex University in 2026 and your feedback and evaluation will inform this process.

Your Feedback

Throughout your course you will have formal and informal opportunities to express your perception of the quality of your academic experiences by means of evaluation processes. Students are encouraged to comment on the effectiveness of teaching and learning opportunities and these opinions form an important part of the programme monitoring and review process. You may provide feedback to members of the course or module teams, via the forums on your module pages of the Learning Pod, or at the Programme Voice Groups which are held at least bi-annually and are attended virtually by representatives of Middlesex University as well as members of TGI University Centre’s academic team and students.

[bookmark: _Toc210026424]Welcome from Programme Lead

[bookmark: _heading=h.3dy6vkm]On behalf of TGI University Centre, I would like to welcome you to the Masters in Professional Practice Programme. We hope that you enjoy studying with us and gain a wealth of new knowledge and skills which will enhance your practice as an experienced professional. Some of you will be accessing modules of this programme as an associate student to meet your continuing professional development (CPD) requirements. Whether you have registered for the full programme or intend to complete one module, we hope that you will have a fulfilling learning experience and that it meets your development needs, both personally and professionally.

[bookmark: _heading=h.1t3h5sf]The programme has been validated by Middlesex University and you are considered to be post-graduate students. Whilst you will be undertaking your learning in Guernsey, the intention is to provide you with a post-graduate experience similar to that of students based in the UK. With modern technology we are able to provide you with a wide range of learning resources, including e-books and journals. In addition, we have developed the learning pod, a virtual learning environment which is used as a platform to support the programme. These innovative approaches to learning not only increase the accessibility to information, but also promote your independence as a learner without feeling isolated from your peer group.
[bookmark: _heading=h.4d34og8]
Your main form of support will be the allocation of an academic advisor who you will access for advice and academic guidance. All staff members have had preparation to deliver and support Master’s level studies.

[bookmark: _heading=h.2s8eyo1]We hope that you find this programme handbook useful; your feedback is welcome, both when formally asked for it as part of module and programme evaluation but also at any point in the course of your studies.

[bookmark: _heading=h.17dp8vu]I wish you the best of luck in your studies. 

Dr Rachael Major, Postgraduate Programmes Lead
[bookmark: _Toc210026425]Middlesex University Link Tutor Welcome

Welcome to studying with Middlesex University. The School of Health and Education at Middlesex is a leading centre for professional education and research in London. Along with our diverse range of programmes and research opportunities, we offer various approaches to study and delivery commitments. We emphasise a flexible, lifelong learning approach to study - backed up by expertise gained through our pioneering developments in work-based learning.

Middlesex has built a strong reputation as a leading innovator in higher education. Many of our programmes are UK firsts and have set the standard for others to follow. The School is home to some of the UK's leading researchers in health and education, with several leading consultants in their fields, as well as key government advisers. Education and research in the School has a strong emphasis on interdisciplinary activity. Our aim is to link policy and practice, theory and action through high quality learning and research.
The School is based at the Hendon campus with teaching also taking place on our Hospital sites across North London. Middlesex has established strong links with NHS Trusts and government organisations, as well as our local communities and a wide range of UK, EU and international collaborative partnerships.

We aim to respond to student feedback to improve your experience at the university. Some examples of changes we have made recently include the introduction of individual programme review meetings during your first year of study, the increased use of electronic submission of coursework and opportunities to receive regular feedback on your progress.

We always aim to offer the best student experience we can and in return we expect our students on in-house, joint, franchised, and validated programmes such as yours to engage actively in the learning process, to be fully committed to your studies, and determined to succeed.  

[bookmark: _heading=h.2p2csry]In your early weeks, this includes reading through this handbook and consulting the other information sources flagged here; you are not expected to absorb everything in detail, but to be aware of main documents and their contents. In particular as a student on a programme validated by Middlesex University you need to be aware of the regulations which govern your programme. These can be accessed by clicking on the following link: https://www.mdx.ac.uk/about-us/policies (scroll to university regulations).

If you still have questions to ask, your first port of call should be your Programme Leader, who will be pleased to help and direct you. If you have any questions about your entitlements as a Middlesex University student, please contact me as I work closely with the Academic Team at TGI University Centre of Health and Care Studies to ensure you have a positive student Experience. I can be contacted by e-mail – m.taylor@mdx.ac.uk 

We wish you well in your future studies. Here at Middlesex we are very proud of our academic programmes and students and we look forward to hearing about your progress and achievement.

Marion Taylor
[bookmark: _heading=h.3rdcrjn]Director of Programmes and University Link Tutor

[bookmark: _heading=h.26in1rg]
[bookmark: _Toc210026426]Introduction to Middlesex University

Although you will enrol at and attend TGI University Centre, the MA in Professional Practice is validated by Middlesex University and is aligned with the School of Health and Education. Therefore, if you successfully complete the programme, you will receive the Middlesex University award of MA in Professional Practice. You will be invited to attend a graduation ceremony held in Guernsey, but this will be officiated by Middlesex University.

[bookmark: _heading=h.1mrcu09]Although it is not necessary to read the University Regulations in their entirety, you should know where you can find them. The MA in Professional Practice abides by Middlesex University Regulations which are available online at: https://www.mdx.ac.uk/about-us/policies (scroll to regulations). The exceptions to this are TGI University Centre’s ‘Student complaints and grievance procedures’, ‘Guidelines on recognition of prior certificated and experiential learning’, and ‘Confidentiality policy’ which may be accessed on TGI University Centre’s website at TGI University Centre Learning Pod Policies and Procedures page. Further information about our policies and procedures are available in Part 3 of this handbook below. This includes:
· Appeals
· Academic Misconduct
· Extenuating Circumstances

If you have any questions about your entitlements as a Middlesex University student, please contact Marion Taylor, Director of Programmes and University Link Tutor. She can be contacted by e-mail – M.Taylor@mdx.ac.uk 
 
The Memorandum of Cooperation

This is the formal agreement between Middlesex University and TGI University Centre on the delivery of the Programme. The Memorandum, among other things, sets out the responsibilities of both TGI University Centre and Middlesex University. The following responsibilities have been agreed:

· Overall responsibility for the programme lies with the School of Health and Education at Middlesex University under the day-to-day direction of the Programme Leaders and teaching staff of TGI University Centre  
· Admission requirements for the Programmes shall conform to the University's general entrance requirements; the admission of students shall be undertaken by TGI University Centre
· Students accepted for the Programmes shall be registered as candidates for a qualification of the University and shall enrol with TGI University Centre 
· Tuition shall be provided by TGI University Centre 
· TGI University Centre shall ensure library, computer and other facilities are made available, in accordance with the requirements of the validation arrangements
· TGI University Centre shall provide student support services as approved at programme validation 
· A Programme Voice Group for the programmes has been established by TGI University Centre to provide a forum for staff and students to discuss delivery, development and enhancement
· The assessment of students on the programme shall be the responsibility of TGI University Centre’s Assessment Board
· Staff at TGI University Centre with substantial teaching responsibility on the Programmes shall be involved in the assessment of students and shall be members of the relevant Assessment Boards
· Middlesex University’s Link Tutor shall be responsible for passing the formal decisions of the Programme Assessment Board to the University Centre for Academic Partnerships
· Qualification certificates shall be issued by the University. TGI University Centre is responsible for ensuring a safe environment for the delivery of the curriculum for which they are responsible in compliance with relevant local legislation.

If you wish to view this document then please contact Rachael Major (Programme Lead) at Rachael.Major@gov.gg or telephone 01481 225250.

How your Programme is Quality Assured

The Quality Assurance Agency for Higher Education (QAA) produce the UK Quality Code which outlines the key expectations and practices placed on all UK Higher Education providers. 

To ensure the high standards and quality of Middlesex University provision, all programmes are subject to the University’s academic quality assurance procedures (which include procedures related to programme approval, monitoring and review).  A key feature of these processes is the input from external subject experts (external examiners) who ensure that Middlesex awards are comparable to those of other UK higher education institutions, and that the programme curriculum, teaching, assessment, and resources are appropriate. You also have a very important role in enhancing our programmes by feeding back on a regular basis via student surveys, Programme Voice Groups, and other formal and informal mechanisms. Your feedback plays a major role in programme monitoring and review.


The Student Protection Plan

[bookmark: _heading=h.2lwamvv]We have a regulatory framework to support student continuation of study. The Student Protection Plan covers an assessment of the range of risks to the continuation of study for our students, and the measures put in place to mitigate those risks, arrangements for refund and compensation. Full details of the Student Protection Plan are available here

[bookmark: _Toc210026427]ACADEMIC CALENDAR 
An Academic Calendar is published annually on the Masters Homepage on the Learning Pod. This calendar includes the dates for Programme Voice Group Meetings, Coursework submission, Release of results, Progression and Assessment Boards, and Graduation Ceremonies.  This timetable is subject to revision so please see the home page for any potential revisions, however a summary of the calendar is provided below. Please note that many of the modules have staggered assessment submissions so please see individual module handbooks for your assessment submission dates and times.

	Semester

	Start date
	Submission date
	Provisional Results
	Exam/ Award Board

	Semester 1
	w/b 15th September 2025
	Monday 12th January 2025
	Tuesday 10th February 2026
	Thursday 12th March 2026

	Semester 2

	w/b 2nd February 2026

	Monday 1st June 2026
	Tuesday 30th June 2026
	Thursday 16th July 2026





[bookmark: _Toc210026428]PART 1: YOUR PROGRAMME  
[bookmark: _heading=h.eddm1edjrzpi]
[bookmark: _Toc210026429]Your Programme Team
Your programme team, their roles and contact details are listed in the table below.

Programme Team

	[bookmark: _heading=h.sqyw64]Marion Taylor
	Director of Programmes for Nursing, University Link Tutor, Middlesex University
	[bookmark: _heading=h.39kk8xu] M.Taylor@mdx.ac.uk 


	Dr Tracey McClean
	Head TGI University Centre
Module Lead

	Tel. 01481 225239
Tracey.McClean@gov.gg

	Emma Le Poidevin
	Academic lead - Quality Assurance Institutional Link Tutor
	Tel. 01481 225263 Emma.LePoidevin@gov.gg

	Esther Reid
	Academic Lead 
Strategic Lead for Practice Learning
	Tel. 01481 225251
Esther.reid@gov.gg 

	Dr Rachael Major
	Postgraduate Programmes and Academic CPD Lead
Equality Diversity and Inclusion Lead
Module Lead
	Tel. 01481 225250
Rachael.Major@gov.gg

	Lisa Murray
	Module Lead
	Tel. 01481 225243
Lisa.Murray@gov.gg 

	Dr Sue Fleming
	Bank Lecturer, academic advisor
	Tel. 01481 225245
Sue.Fleming@gov.gg 

	Brenda Munro
	Module Lead
	Tel. 01481 225247
Brenda.Munro@gov.gg 

	Anne Marie Nolan
	Informatics Coordinator

	Tel. 01481 225238 AnneMarie.Nolan@gov.gg

	Jo Anastacio
	Senior Programme Manager

	Tel. 01481 225245
Joanna.anastacio@gov.gg 

	Other members of TGI University Centre Academic Team will participate in the delivery and assessment of this programme. 



TGI University Centre is usually staffed from 08.30 until 16.30 from Monday to Friday. TGI University Centre is locked outside of those hours. However, it is possible to gain access to the library outside of those times by obtaining a 24 hour access card from a member of Library staff. Core working hours for TGI University Centre Academic Team are Monday to Friday 9.00 am to 16.00. The lecturing team do, however, work in accordance with the States of Guernsey Flexible work policy and may be available outside these times by arrangement.

If you wish to speak to a member of the team there is a phone available at Reception with an adjacent contacts list. We request that students contact the member of staff on arrival and do not visit individual offices until requested to do so.


[bookmark: _heading=h.1opuj5n]Link Tutor role description 

As stated on the front of this handbook the Link Tutor at TGI University Centre for this programme is Emma Le Poidevin emma.lepoidevin@gov.gg  and the Link Tutor at Middlesex is Dr Marion Taylor M.Taylor@mdx.ac.uk. Both tutors are jointly responsible for ensuring the programme is delivered according to the arrangements agreed when it was approved. Both link tutors attend the Programme Voice Group meetings where they hear the views of students on the programme (or review student feedback where these meetings are held virtually), however you can contact either if you have a query or suggestion.  


[bookmark: _heading=h.1ksv4uv]Student websites
[bookmark: _heading=h.44sinio]
There are a number of resources you need to be able to access and some of these require a password. These will have been issued to you when you register on the programme.
[bookmark: _heading=h.48pi1tg]
TGI Website. This site hosts general information about TGI University Centre and related programmes and links to other TGI University Centre resources. It is publicly available.  

 The Library Website which hosts the library catalogue and search databases, in addition to information and guides on using the library services. This can be accessed from the main TGI University Centre Web site or the Learning Pod.

TGI University Centre Learning Pod. This is the main platform for your studies and will be used extensively to disseminate information, group working and submissions of your work. The main ‘Masters home page’ includes links to your individual module sites and study skills support. This site also holds the Policies and Procedures relevant to your programme. You will be issued with a personal username and password at Induction.

The Middlesex University Website. This has information about the University, University regulations.

[bookmark: _heading=h.2jxsxqh]
E-mail

E-mail will be the principle method of communicating with you during the course of your studies; you are advised to check your e-mails regularly. You need to provide the Senior TGI University Centre Administrator with the e-mail account you will be using, this can be your work or your personal account. 

Your contact and personal details 
[bookmark: _heading=h.2nusc19]You should ensure that we are kept up to date of your contact details to ensure that all important communication reaches you. Please contact the Senior Programme Manager if you need to change any of your details during the course of your studies.

Your details are stored within a Student Information Management system, with access to this information being in accordance with HSC and ESC Confidentiality and Data Protection policies, and the Guernsey Data Protection Legislation.  Information is available on the States of Guernsey Data Protection website and the  TGI Website.

[bookmark: _Toc210026430]Your Programme Structure

The Masters programme provides an opportunity for graduates employed in a range of professional posts, across public and private services, to undertake further development to achieve a level of mastery in their line of work. The pathways within the Masters enable students to mix and match modules to reflect their roles within the organisation: including leadership, education, and the development of advanced practice. To meet the needs of this diverse student population, the Masters programme offers three different pathways in the first year and a number of flexible options in the second year. The second year options have been designed to enable students to continue to access pathway modules as well as have the opportunity to receive recognition for up to 40 credits of certified learning accessed from alternative programmes. Students may also have up to 30 credits at level 6. In addition, the pathways offered in year one will also be available in year two, to enable students to access modules applicable to their role.

Students are expected to register to enter one of the 4 programmes available, but if unable to complete their full award may exit with one of the following awards, as long as they have completed the modules required for that award:
· PG Cert in Professional Practice
· PG Cert in Professional Education
· PG Cert in Leadership in Professional Practice
· PGDip in Professional Practice
· PG Dip in Leadership in Professional Practice


Programme Handbook for PG Dip/ Masters in Professional Practice 2017-2018
     

 MA in Professional Practice 2025-26 Version 1 September


The figures below demonstrate different progression options and potential pathways (this figure is for illustration purposes only and modules offered each year are subject to change.
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[bookmark: _heading=h.z337ya]Specification
[bookmark: _heading=h.3j2qqm3]
[bookmark: _heading=h.1y810tw]The Programme Specifications provide details of the Masters in Professional Practice which is validated by Middlesex University.  Programme specifications for the Masters in Professional Practice, as well as the PG Cert Professional Education and PGCert/PGDip Leadership in Professional Practice, are available on the Masters home page of the Learning Pod.
[bookmark: _heading=h.4i7ojhp]
[bookmark: _heading=h.2xcytpi]
[bookmark: _heading=h.1ci93xb]The Programme Aims

The programme aims to equip individuals with the knowledge and skills needed to plan and deliver services within the dynamic context of professional practice by enabling the student to:
· Develop their professional expertise and political awareness through critical reflection.
· Influence and contribute to the strategic direction of the service in a critical and informed way. 
· Synthesise and evaluate new theoretical and practice-based knowledge which contributes to professional and service development.
· Provide ethical leadership within their field of expertise, through the dissemination of new knowledge, positive role modelling and the management of change.

Attendance requirements

This is a part-time course, and it is important to note that in order to successfully pass the module you must engage with the taught sessions and individual learning components such as online activities over each individual module. Modules rely on interactive student participation, and you will therefore miss out on the benefit of this type of activity if you do not attend. In the event of you unavoidably missing a taught session it may be possible to arrange for you to catch up through discussion with the module lead and the completion of a ‘making up time form’.  

[bookmark: _heading=h.qsh70q]If your attendance fails to meet the requirements outlined in the attendance policy, you may be excluded from the assessment and be given a grade of X for the module. This applies to all modules included in this programme. The definition of the X grade is “ineligible for assessment due to unsatisfactory attendance/ participation but may be retaken with permission”. It is not a punishment for poor attendance but recognition that you have not been able to prepare yourself for assessment in the content of the module. The full regulations regarding attendance are available from the Learning Pod Policies and Procedures page.

Fitness to Practise / Professional capabilities
For those of you who are registered professionals, it is important that you realise that academic misconduct (for example plagiarism) compromises your integrity and trustworthiness. This may have implications both in terms of your progress on the programme and your professional registration. In other words, academic misconduct may be considered a fitness to practise / professional capabilities issue and referral to the relevant professional regulatory body may be warranted via your organisational disciplinary and capabilities procedures. 

[bookmark: _heading=h.3whwml4]Employability and Future Personal Development

The development of employability skills – for example teamwork, self-management, business and customer awareness, communication, literacy, and numeracy – are all integral parts of postgraduate study. The programme has been designed in response to stakeholder feedback and service needs, especially with respect to the development of the workforce, the commitment to service improvement and the emergence of new roles and ways of working. The programme has been designed to meet the needs of a wide range of professionals, however, throughout the programme, students will develop their knowledge and skills in their own area of practice. Whilst the programme is directed towards meeting the needs of the service, the curriculum does take into account national standards, thus ensuring that the student develops skills and knowledge that will enable them to seek employment beyond the Island context. 

[bookmark: _heading=h.2bn6wsx]Personal Development Planning (PDP)

PDP will provide you with an opportunity to assess the value of the skills and knowledge you are developing and to identify your future learning and development needs. It offers a structured way to reflect on what you are good at and what you need to develop further. You will review your own skill levels and what you have learned from different situations and environments, including your studies, part time work, voluntary work, and other activities. You will record your reflections and use them to help you think about and plan your future development.

This is an important part of your personal development and reflects the working environment where employers encourage graduates to assess their own continuous professional development (CPD) using a portfolio. You can also use your record of PDP as a valuable aid for marketing your skills to employers in recruitment and selection processes. 

Students undertaking the programme will be doing so as a result of this learning need being identified through appraisal. All students will be nominated by their manager to undertake all or part of the programme by virtue of their role in the organisation. Whilst some of the modules provide the opportunity for students to develop their PDP and review their progress in achieving it, the expectation is that students undertake an annual Personal Impact Programme (PIP) with their line manager and that a PDP is generated and reviewed as part of this process.

[bookmark: _Toc210026431]Your Modules


As the programme structure diagram above demonstrates there are a number of optional routes you can take to complete the Awards within this Masters Programme. There are also a number of potential exit routes: 
To be awarded a Masters in Professional Practice
· You may select optional modules within the programme in years 1 and 2 or apply for recognition of prior learning.
· [bookmark: _heading=h.1pxezwc]You will usually conclude the second year with Research and Development Methods in preparation for completing the extended project in the final year.
· [bookmark: _heading=h.49x2ik5]The Research and Development Methods and the Extended Project modules are compulsory modules within the Masters Programme.
· You must have a total of 180 credits.
[bookmark: _heading=h.uh1ibz1fioo8]To be awarded a Postgraduate Certificate in Professional Education 
· [bookmark: _heading=h.x1k3b2f9x3kz]You must undertake Active Learning and Assessment which is a compulsory module in order to gain a PG Cert PE.
· [bookmark: _heading=h.7hhgzm87i9k0]You may choose either Coaching and Mentoring, or Pedagogy and Practice in Education which are designated modules in this award.
· You must have a total of 60 credits
[bookmark: _heading=h.n0njznkez020]To be awarded a Postgraduate Certificate in Leadership in Professional Practice 
· [bookmark: _heading=h.b43dzk55fth3]You must undertake 60 credits from the designated suite of leadership modules (see table below).
To be awarded a Postgraduate Diploma in Leadership in Professional Practice 

· You must undertake at least 60 credits from the designated suite of leadership modules and an additional 30 credits from the designated or optional leadership modules (see table below).
· Students must have a total of 120 credits
You are also able to apply for recognition of prior learning in line with TGI University Centre policy which is available from the Learning Pod Policies and Procedures page. The Work Based Project modules have been designed with different credit tariffs to address a potential deficit between the credit granted through RPL and that awarded for modules within these programmes. Your project should be based around the area of professional practice that you are working towards for your award, i.e. if you are on a PGDip Leadership in Professional Practice, your project should have a leadership focus.

	Designated Leadership Modules
	Optional Leadership Modules

	From the list of designated modules students must complete: 

EITHER
PGRA704 Leading, developing and working within teams (30 credits)

OR
PGRA706 Leading a Quality Service (15 credits)/
and PGRA708 Leading service development (15 credits)

They may also complete:

EITHER 
PGRA702 Policy, Strategy and Planning (30 credits)

OR 
PGRA722 Coaching and mentoring (30 credits)
	

PGRA730 Resource management and achieving commercial goals 
(15 credits)

PGRA712 Consultancy (15 credits)





Further details of the content of each module are provided in Appendix 1 below.

You will be provided with specific module information in the Module Handbook with which you will be provided when you commence each module. This includes module learning outcomes, content, timetables, reading lists and assessment task briefs. 
[bookmark: _heading=h.147n2zr]
[bookmark: _heading=h.3o7alnk]Your Module Timetable for 2024 to 2025
[bookmark: _heading=h.23ckvvd]
[bookmark: _heading=h.ihv636]The delivery dates for modules from the programme specification are decided on an annual basis in relation to potential student and service needs. It is unlikely that every module will run in each academic year, and the table below lists the planned modules for 2024 to 2025. Please note that modules may not run if there are an insufficient number of applicants.
[bookmark: _heading=h.32hioqz]
Detailed timetables for each module will be made available on the TGI University Centre Learning Pod in the relevant module section. If your timetable is incomplete, or if you have any queries about your timetable, then please contact the relevant module lead. You will be notified of any changes to your timetable by the module lead.


	
Semester 1: 
(September 2025 to January 2026)
Advanced Assessment and Decision Making (Level 6 or 7) (30 credits)
Policy Strategy and Planning (30 credits)
Active Learning and Assessment (Level 6 or 7) (30 credits)
Work based Project (Level 6 or 7) (10,15 or 20 credits)
Extended Project (60 credits Semester 1 &2)




	
Semester 2: 
(February 2026 to June 2026)
Coaching and Mentoring (Level 6 or 7) (30 credits)
Leading a Quality Service (15 credits
Leading Service Development (15 credits)
Research and Development Methods (30 credits)
Extended Project (60 credits Semester 1 &2)





You Module Assessments

IMPORTANT: Assessment deadlines do occasionally change and, while every effort has been made to ensure dates are correct at the time of publishing, you should check your email and the Learning Pod so you are aware of any changes. Further information concerning the assessment process and submission can be found there.

TGI University Centre’s assessment and meetings calendar for the Masters Programme can be found on the Learning Pod Masters home page








[bookmark: _Toc210026432]Your Programme Feedback


As well as talking to your Module or Programme Leader, and your Personal Tutor about any issues, there are also other ways you can give feedback and help enhance the quality of your programme.

[bookmark: _heading=h.41mghml]Programme Voice Groups	

[bookmark: _heading=h.2grqrue]The Programme Voice Groups are one of the main formal channels of communication between staff and students. They are a forum in which students can constructively discuss areas of good practice as well as areas needing improvement, with the collective aim of enhancing the student experience. Students and Staff should both be given assurances they will not be penalised for raising issues at a Programme Voice Group.

Programme Voice Groups occur each term and your Programme or Module Lead will ask for programme feedback from you to report to staff at the meeting (which may be held virtually). You will also be given feedback from both staff and the Student Representatives on the outcomes of the feedback. All students on the Masters Programmes will be invited to contribute to these meetings. 

Minutes and actions from previous Programme Voice Groups will be made available to you through TGI University Centre Learning Pod Masters home page.
[bookmark: _heading=h.1302m92]
[bookmark: _heading=h.3mzq4wv]Surveys
Throughout your time at TGI University Centre you will be asked to complete several surveys that request your feedback on your programme or modules. The aim of the surveys is to gather your feedback to make improvements to current and future cohorts of students and enhance the quality of your experience.








[bookmark: _heading=h.utmo7igabona]




[bookmark: _Toc210026433][bookmark: _heading=h.pybgfz5404xq]PART 2 - RESOURCES AND SUPPORT AVAILABLE

[bookmark: _Toc210026434]Resources

[bookmark: _heading=h.19c6y18]Library

[bookmark: _heading=h.2250f4o]The library is situated in TGI University Centre in close proximity to the seminar room and main reception area. There are 36 study spaces in the library, and 23 seats for IT equipped study, including the IT training room which is available for study purposes when training is not taking place. A free Wi-Fi facility is available throughout TGI University Centre.
 
A collection of approximately 7,000 hard copy texts is made available in the library to support the courses taught at TGI University Centre. Print resources in the library are supplemented with a large collection of online books and journals in the E-Library. 
 
A search of the catalogue will show the full range of electronic books available, and a search of the EBSCO database can enable you to access journals. If you need help accessing these resources, please contact the Informatics Coordinator.
Information about the Library can be found on TGI University Centre’s website at https://www.tgi.ac.gg/students/support-services/library. Passwords for remote access can be obtained from the Informatics Coordinator.

[bookmark: _heading=h.3tbugp1]Contact details for the Informatics Coordinator are supplied at the beginning of the handbook.


TGI University Centre Facilities 

TGI University Centre is situated on the top floor (Level 3a) of the medical block of the Princess Elizabeth Hospital, Rue Mignot, St Martins Guernsey.

In addition to the library, TGI University Centre has 7 classrooms, a seminar room, a practical training room, an IT training room, a Video Conference suite, and small interview rooms. The majority of the taught sessions will take place within TGI University Centre, although occasionally alternative facilities will be used (you will be advised of any change of location). The academic and administrative teams’ offices are also located at TGI University Centre.

Please note that parking is available on site, although at periods of high demand this may be limited, and you are advised to allow time to find parking space. Parking marked with red lines have priority for hospital service users, and TGI University Centre visitors are requested to use those marked with white lines.

The Hospital Shop located on the ground floor (Vauquiedor entrance) supplies a range of snacks and drinks, and the Gloucester Room restaurant situated on Level 2 serves hot and cold meals and snacks.


[bookmark: _Toc210026435]STUDENT SUPPORT AND DEVELOPMENT


As a graduate working in a professional role, you are expected to be independent and to take responsibility for your own academic and personal life, and at TGI University Centre we want you to be able to develop academically as well as professionally. To help you to achieve this, we offer a variety of forms of academic support comparable to that offered to your peers at Middlesex University. 
This support includes:
· Your module lead
· Individual academic support with your Academic Advisor
· Academic Writing and Learning Workshops 
· Study skills sessions included in your timetable
· Study skills materials and links to relevant sites are available on the Study Skills Page of the Learning pod.


[bookmark: _heading=h.28h4qwu]Academic Support
[bookmark: _heading=h.nmf14n]
[bookmark: _heading=h.37m2jsg]Preparation for level 7 study

Whilst most students enjoy the challenge of progressing to level 7 study, it is acknowledged that this can also be daunting. In order to support you with this academic transition, a suite of study skills opportunities will be available as part of your chosen programme. Examples include:

· Developing postgraduate attributes
· Criticality writing
· [bookmark: _heading=h.s60eidbndcui]Advanced search skills
[bookmark: _heading=h.utmf7oyop1pb]
[bookmark: _heading=h.hs1aurnef2ch]If you would like to build confidence in your study skills (for example you may have experienced a significant break from academic study and might seek to refresh skills that you may not have used for a while), electronic Programme Induction Resources are available on the Masters Home Page of the Learning Pod. You will also be offered the optional opportunity to engage with TGI University Centre’s existing Study Skills programme.

Academic Advisor (AA)

[bookmark: _heading=h.3l18frh]The Programme Lead will retain an overview of each student’s progress on their Programme. The lecturer leading each module will direct your studies and ensure that you know what work you need to undertake. Academic Advising is a core component of supporting students in their learning environment. The module lead will guide your studies and the assessments needed to be undertaken. You will be allocated a named Academic Advisor (AA). Your AA’s contact details will be in your module handbook. They will be available for academic support. At Masters level, the onus is on the student to initiate access to any academic support to which they are entitled, however, TGI University Centre advises all students to initiate contact with their AA at the beginning of the module. This is to agree an academic support plan and arrangements for seeking academic advice and general feedback. All students need to negotiate with their AA in advance of the date they are submitting a plan or draft for review. The AA will aim to provide feedback on this within 5 working days. This time may need to be extended if these arrangements were not agreed in advance at the beginning of the module.

You are entitled to the following support:

Postgraduate students accessing their first level 7 30 credit module are entitled to up to 2 hours (pro rata for different credit modules) of support from their AA.

Postgraduate students who have already completed their first level 7 30 credit module are entitled to up to 1.5 hours (pro rata for different credit modules) of support from their AA.

The exception to the above is for students studying the Extended Project module. The specific supervisory entitlement will be detailed in the relevant module handbook.

AAs will not correct any issues with written expression, punctuation or referencing but will highlight if this aspect of the work requires improvement with a general comment. If a student has a reasonable adjustment, their academic support plan may include some bespoke arrangements to accommodate this type of support.
The programme team appreciates that studying part-time while working can be stressful for students, and balancing work, family and study can be difficult. In addition to the learning support identified earlier if you feel that extenuating circumstances are affecting your ability to engage with the programme, you should talk to your Academic Advisor. They will listen and offer assistance in terms of negotiating strategies to manage the module demands and any reasonable adjustment assessment. Academic Advisors will also be able to signpost you to TGI University Centre’s Wellbeing Route Map which is available on the website.	


[bookmark: _Toc210026436]Additional Support (Reasonable Adjustments)

TGI University Centre is committed to upholding the spirit of the UK Equality Act 2010 and the Prevention of Discrimination (Guernsey) Ordinance 2022 in the provision of reasonable adjustment for students who have been identified as having an assessed disability / specific need. Such specific needs include disability and dyslexia. More information is available on the EDI section of TGI University Centre website and by following links from TGI University Centre Policies and Procedures Page of the Learning Pod which includes a Reasonable Adjustments Pack.

Assessment of specific learning support can be arranged by TGI University Centre, and where it is identified that a reasonable adjustment is appropriate, a ‘Reasonable Adjustments Form’ will be completed and agreed with you. A ‘Coursework memo’ will be provided to notify markers and examiners. It is important that you have this in place before you submit assessments for marking if you wish to seek reasonable adjustments.

This process is optional, but please do contact Rachael Major who is TGI University Centre’s Equality, Diversity, and Inclusion Lead if you wish to seek advice about an existing or potential specific learning need. Rachael can be contacted by emailing Rachael.Major@gov.gg or by telephone on 01481 225250. Additional support is also available from Judy Moore, another member of the Inclusivity Team who can be contacted by emailing Judy.Moore@gov.gg or by telephone on 01481 225243. 

Resources to support neurodivergent student and information about assistive technology can be found on the Study Skills Page.

[bookmark: _Toc210026437]Study Skills

[bookmark: _heading=h.319y80a]At TGI University Centre we want you to be able to develop academically as well as professionally.  Although as a Level 7 student working in a professional role you are expected to be independent and to take responsibility for your own academic study, opportunities are available for you to develop your skills in studying and completing academic assignments. To help you to achieve this, we offer a variety of forms of academic support comparable to that offered to your peers at Middlesex University. This support includes:
· Your module lead and team
· Individual tutorials with your Academic Advisor (in accordance with your support plan)
· Study skills sessions time-tabled within module programmes (these may be optional or compulsory)
· Academic Writing and Learning Workshops on specific pre-planned topics which include:
· Searching for Literature
· Referencing to Literature

You can book one of these sessions by following this link: Book workshop.

· Focused Academic Writing and Learning Workshops addressing a particular aspect of study which can be arranged upon request for three or more students (a minimum of one week's notice is required - please book by completing a study skills request form). These could include:
· Understanding assignment tasks
· Planning academic assignments
· Using literature in writing
· Reading and writing critically
· Giving presentations as academic tasks
· Preparing poster presentations
· Reading journals
· Grammar and punctuation
· Electronic referencing tools
· Time management 
· Mind mapping
· Post Registration Programme Induction
· Return to study at Degree and Masters level

· Individual or group workshops addressing neurodiversity support and assistive technology by arrangement
· Study skills materials and links to relevant sites are available on the Study Skills Page and Masters Home Page of the Learning Pod
· Middlesex University Learning Enhancement Team Resources available online at  https://unihub.mdx.ac.uk/study/writing-numeracy 
· Electronic support and Search the Literature sessions by the Informatics Coordinator contact Annemarie.nolan@gov.gg 
[bookmark: _heading=h.2zbgiuw]

[bookmark: _heading=h.1egqt2p]Wellbeing Support

The Programme Team appreciates that studying part-time while working can be stressful for students, and balancing work, family and study can be difficult. In addition to the learning support identified earlier if you feel that extenuating circumstances are affecting your ability to engage with the programme, you should talk to your Academic Advisor. They will listen and offer assistance in terms of negotiating strategies to manage the course demands and any reasonable adjustments. Academic Advisors will also be able to signpost you to alternative sources of support if your needs are beyond the scope of their role. This includes a range of self-help electronic resources, and States employees are able to access support from the Occupational Health Department, usually through their line manager. Further details can be seen on TGI University Centre’s Wellbeing Route Map or contact Emma Le Poidevin, Sue Fleming or Kate Wilesmith who are TGI University Centre’s Wellbeing Leads, for further information. 

PART 3 - UNIVERSITY POLICIES YOU SHOULD KNOW
[bookmark: _heading=h.rewu5qq25f7]
[bookmark: _heading=h.1gf8i83]As a student of Middlesex University there are regulations and policies that you should make yourself aware of before you commence with your studies. These regulations detail the rules around assessment, how grades are awarded, and how assessment is conducted. This includes details on unforeseen circumstances (Force Majeure), academic integrity and misconduct and what you should do if circumstances mean you cannot complete an assessment. Full details of the regulations for all learners at Middlesex can be found at:
https://www.mdx.ac.uk/about-us/policies (scroll to university regulations).


[bookmark: _Toc210026438]Appeals

You should be familiar in particular with the Appeal Regulations and Procedures (Section G) as TGI University Centre of Health and Social Care Studies and you have to act in accordance with these procedures if you submit an appeal: https://www.mdx.ac.uk/about-us/policies (scroll to university regulations).

[bookmark: _Toc210026439]Academic Misconduct

You should be familiar with the Infringement of Assessment Regulations/Academic Misconduct regulations (section F) as TGI University Centre and you have to act in accordance with these procedures in the case of any alleged academic misconduct: https://www.mdx.ac.uk/about-us/policies (scroll to university regulations).   

[bookmark: _heading=h.3ygebqi]Plagiarism and Collusion

There is also useful advice available on the Middlesex University Learning and Teaching website which houses videos and other materials to help you understand what constitutes plagiarism and how to avoid it.
[bookmark: _heading=h.2dlolyb]
Plagiarism is taking someone else‘s work or ideas and passing them off as your own. Remember, plagiarism isn’t just restricted to essays or reports, it can also happen with visual work as well. It includes:
· Copying – submission of someone else’s entire work as your own. The original work could be from the internet, a classmate, or a student in a previous year
· Failing to indicate a direct quote (quotation marks should be used) in the text
· Paraphrasing or synthesising material from a book, journal article or internet site without acknowledging the source in the text
· Composing a paragraph by joining together sentences from a number of sources and not acknowledging them in the text
· Using your own previous work in another assignment without acknowledging it 

The University takes plagiarism very seriously and you will face a penalty if found guilty of plagiarism, regardless of whether it was unintentional or a first offence.  You should, therefore, make sure that you understand how to reference properly so that you can use another author’s work without plagiarising. Our TGI University Centre Referencing Guidelines may be found on TGI University Centre Library page.

[bookmark: _heading=h.40ew0vw]Breach of Confidentiality
The Nursing and Midwifery Council (NMC) (2018) states that as a nurse or midwife you owe a duty of confidentiality to all those who are receiving care. Similarly, the Health and Care Professions Council (HCPC) (2016) states that, “You must treat information about service users as confidential”. This principle applies to any academic work undertaken as part of professional programmes.
In essays and other academic work any reference to the following MUST be anonymised so they cannot be identified by the marker or any other person. This includes: 
· Names of patients/ Clients / Service users  
· Names of relatives / Carers   
· Ward / Department / Team names   
· Trust / Hospital names  
· Names of colleagues

Any instance where confidentiality is not maintained may breach the NMC (2018), HCPC (2016) or other regulatory body professional code and as such, further action may be taken by a referral to the employing organisation’s Fitness to Practice processes. This may take the form of either an academic or a professional sanction or both. 

Further details regarding the University Confidentiality Policy, including sanctions, are available at TGI University Centre Learning Pod Policies and Procedures page.


[bookmark: _Toc210026440]Research Ethics

An ethical approach to the undertaking of teaching, learning, assessments, and research activities is of central importance to Middlesex University. Due consideration should be given to ethics in all aspects of your programme. Ethical process should be followed and/or ethical approval sought, before you carry out any work involving human participants, human data, animals/products, precious artefacts, materials, or data systems. This applies to students at all levels of their degree.  
Research ethics approval seeks to ensure all work is designed and undertaken according to certain principles of ethical research. These include: 

1. Primary concern must be given to the safety, welfare and dignity of participants, researchers, colleagues, the environment, and the wider community 

2. Consideration of risks should be undertaken before research commences with the aim of minimising risks to those involved – i.e. human participants or animal subjects, colleagues, the environment, and the wider community, as well as actual or potential risks to those directly or indirectly affected by the research

3. Informed consent should be freely given by participants, and by a trained person when collecting or analysing human tissue (details on accessing and completing online training for gaining informed consent for HTA purposes can be found below in Section 8)

4. Respect for the privacy, confidentiality, and anonymity of participants 

5. Consideration of the rights of people who may be vulnerable (by virtue of perceived or actual differences in their social status, ethnic origin, gender, mental capacities, or other such characteristics) who may be less competent or able to refuse to give consent to participate

6. Researchers have a responsibility to the general public and to their profession; as such they should balance the anticipated benefits of their research against potential harm, misuse or abuse which must be avoided 

7. Researchers must demonstrate the highest standards of ethical conduct and research integrity. They must work within the limits of their skills, training and experience, and refrain from exploitation, dishonesty, plagiarism, infringement of intellectual property rights and the fabrication of research results. They should declare any actual or potential conflicts of interest, and where necessary take steps to resolve them 

8. When using human tissues for research, Human Tissue Act and Human Tissue Authority (HTA) requirements must be met. Please contact the relevant designated person (DP) or the HTA Designated Individual (DI). Further information is provided below in the section: "Human Tissue Authority Information", see 'Governance Structure" document and SOPs etc.  

9. Research should not involve any illegal activity, and researchers must comply with all relevant laws

Within taught degree programmes ethical approval may have been pre-sought for research activities that form part of specific modules. Please check with your module tutor/your module guide. Note however that all students completing a dissertation or independent project will be required to undertake an ethical review process.  
Data MUST not be collected without first obtaining ethics approval for your research or ascertaining if data gathering has been pre-approved for a module. If you submit work that includes data gathered from or about people without ethical approval this may be treated as academic misconduct and could lead to a fail grade being awarded.

[bookmark: _Toc210026441]Suggestions and Complaints


TGIUC’s guidance available on the TGI University Centre Policies and Procedures page on the Learning Pod seeks to ensure that complaints made by postgraduate students are treated seriously and, if found to be valid, are acted upon to ensure that the students’ interests are protected as far as it is possible for the University and TGI University Centre to do so.























[bookmark: _Toc210026442]PART 4 - LEARNING, TEACHING AND ASSESSMENT
[bookmark: _heading=h.1rvwp1q]The Master’s curriculum is built on two ideologies, the first ‘Universal Design for Learning’, provides a student-centred approach which embraces an inclusive and accessible pedagogy to reflect the diversity of students accessing post-graduate studies (Tobin and Behling 2018). The second ideology focuses on the social and economic needs of society by producing a skilled workforce. This instrumental approach sets out to equip the learner with certain vocational skills whilst ensuring they meet the dynamic needs of modern society (Scrimshaw 1983). 
It is anticipated that the students accessing the Master’s course will be drawn from a wide range of backgrounds with differing learning needs and experiences. The programmes contained within the Master’s portfolio have been developed in response to the needs of employers and key stakeholders, who are focussed on the production of a highly skilled workforce which can deliver services within an ever-changing landscape. This desire reflects a philosophical stance in line with Instrumentalism. However, whilst the ‘end product’ of the educational programmes is to develop the learner for their specific workplace role, the process of achieving this has a degree of flexibility in line with the Universal Design for Learning. The teaching and learning strategy described below reflects this philosophical approach.

The learning, teaching and assessment approaches used throughout your programme will encourage you to be actively involved in your learning and to cooperate with other students. They will also encourage digital literacy in line with the Topol Review (2019) and Middlesex University Threshold Standards for Technology Enhanced Learning. We aim to give you prompt feedback on your learning as well as opportunities to reflect upon and learn from that feedback. 
[bookmark: _heading=h.4bvk7pj]

[bookmark: _Toc210026443]Learning and teaching methods


You will be actively involved in a range of learning, teaching, and assessment approaches as part of the postgraduate programme. Such diverse approaches aim to put you at the centre of your learning, involving, and engaging you in all aspects of your development and learning. Your programme will require your active participation in learning activities working and learning with other students as part of a small group. Learning opportunities will occur both within the classroom and through electronic media. 

Some of the teaching and learning methods will include 'lectures' or classroom-based learning. We feel that this contact time in the classroom provides an opportunity for debate and discussion as well as enabling students to provide support to each other. You are required to attend these taught sessions, the majority of which are interactive and cannot be recorded as lecture captures.  

Your learning will also be supported by technology. Increasingly your tutors will be using existing and emerging learning technologies to support your learning through electronic media. The TGI University Centre’s Learning Pod will be used to support student learning by hosting electronic materials, providing links to on-line resources and promoting student discussion through blogs, discussion forums, and other social media resources such as Twitter (now X). 

Your programme will be facilitated using a variety of media and online tools which will allow you flexible access to a diverse range of online resources, quizzes and learning materials as well as collaborative tools with which you can engage and learn with your peers. Not confined by the time and space restrictions associated with traditional teaching methods, you may take part in online discussions and learning activities from wherever you are studying. Your tutors and library staff will provide any support you may need whilst learning online.

By engaging with e- learning you will also be developing skills which are highly valued by employers. These include but are not limited to: working flexibly, communication, understanding of IT, team working and creating shared understandings based on quality resources and access to global expertise. 

Another important method of learning will be the use of work-based learning. This may include review of current work practices, discussion with colleagues and service users, and supervised practice to assess your competence. A suitably qualified designated medical officer, practice supervisor or assessor may be identified to support your learning and assess you in the workplace. This type of learning will enable you to develop skills and confidence related to your role. In addition, you will have the opportunity to develop practice through project management and the facilitation of change.


[bookmark: _Toc210026444]Assessment methods


Assessment is an integral part of learning, and you may hear it referred to as formative or summative. The formative assessment will enable you to begin preparing for your summative assessment, either by helping you to identify what your learning needs might be, determining what you have learnt as you progress through the module or by helping you gather information and other forms of knowledge that will contribute to the final assessment. 

Formative assessment is designed to give you feedback on your performance and how it can be improved.  As a result, you will get detailed feedback but not a grade.  Formative assessment is an important part of the learning process and has been shown to help students improve both their grades and their approaches to learning. It will be made clear when you start each module which tasks are formative, and which are summative.

Summative assessment is designed to measure the extent to which you have achieved the learning outcomes of a module and therefore the grade you will be awarded.  Learning outcomes are the specific skills and knowledge that you are expected to demonstrate as a result of taking a module. Summative assessment should assess achievement of all learning outcomes in a secure, fair, and accurate manner and, for postgraduate programmes, this will mainly comprise critical reflection, reports, essays, portfolios, presentations, and work products.

Alternative assessments. In keeping with Universal Design for Learning, many of the modules offer two options for some of the summative assignments. This will allow you to choose which option will allow you to best demonstrate your understanding of the module outcomes. You must only complete one of the options.

Assessment may also involve self, peer, or group approaches. For example, you may be asked to self-assess your own work, indicating where you feel you have clearly demonstrated your understanding and identifying areas where you have room to improve.  Assessment may also be a peer process where students, individually or as groups, offer feedback on one another’s work. Group assessment may also be part of your programme, where part of the assessment requires you to demonstrate your ability to work as part of a group and possibly receive a group mark.

Module handbooks are provided for each module that you undertake.  As well as providing details of the teaching and learning methods, full details are given of the assessment tasks, the marking criteria for that task and the assessment schedule for that module.

Please see the module narratives at the end of this handbook or your module handbooks for more information about the specific learning arrangements for your modules.
[bookmark: _heading=h.1664s55]
[bookmark: _heading=h.3q5sasy]





Storage of assessments

Whether your assessment is submitted electronically, as a hard copy or recorded; this information will be stored in accordance with local legislation relating to data protection. For more information see Policies and Procedures on the Learning Pod.
[bookmark: _heading=h.4lmnwpl1ipgn]

[bookmark: _Toc210026445]Submission, receipt, marking and return of assessment

[bookmark: _heading=h.25b2l0r]
[bookmark: _heading=h.hk6kdjf6ylwb]
[bookmark: _heading=h.kgcv8k]Submission of work for assessment 

When the assignment task is launched at the commencement of a module, you will be informed of the submission date and time.

One copy of the assignment should be submitted electronically to the Learning Pod according to the guidance given by your module lead. A Statement of Authorship and Verification must also be included in this submission. You will be provided with more information on the submission format and process in your module handbook.

 A link will also be provided to a test submission. If you have not used this system before you are strongly advised to use this link in advance of your submission link to ensure you know how to upload your work. A document providing step-by-step guidance on how to upload your work is included on the module page.

Please contact a member of TGI University Centre Team as soon as possible if you are having difficulty uploading your work.

When you upload your work electronically via the Learning Pod you will have access to plagiarism checking software such as ‘Turnitin’ which will enable you to review your work prior to final submission. This system will also be available to markers during the marking process to check work for breaches of the academic regulations, for example plagiarism and collusion. You will be able to review your assignment in relation to the similarity score before you finally submit it. You are strongly recommended to do this to prevent your work becoming subject to investigation due to a high similarity score.

The deadline for submitting coursework is normally 15.00 hours on a specified date.  Failure to submit your work by this deadline without a grant of an extension or deferral will result in failure in that component of the module. If you are unable to meet this deadline you must follow the ‘Extenuating Circumstances Processes’ which are detailed later in this handbook and on the Learning Pod.

Where an assessment is in the form of an assessed presentation, you will be informed of the date and time of your presentation. This will be assessed by at least one marker at the time, and you will be given informal feedback following the presentation. You will be video recorded for the moderation purposes, and your formal feedback and mark will be provided once the moderation process is completed.

[bookmark: _heading=h.34g0dwd]Marking, second marking and marking moderation

All work is first marked and may also be marked by a second marker.  In this case a mark will be agreed between the two markers. A sample of the submitted work is then subjected to internal moderation before being sent to the External Examiner.  Please note that your mark may be adjusted following feedback from the external examiner or at the Exam Board.

[bookmark: _heading=h.rb17a94mi3e6]Anonymous Marking Assessment Policy
Anonymous marking ensures that your identity (your name, student number and other personal/identifiable information) is not made available to academics when they are marking your work. This means that you can have confidence that your assessments will be marked fairly and consistently. However, there are some forms of assessment for which anonymity cannot be guaranteed and these are recognised in the policy. We believe that it is important to provide you with the support and guidance needed to help you develop and prepare for your final assessments (those which count towards your final grades i.e. summative assessments). Therefore, anonymous marking will not apply to learning activities and assessments that do not contribute to your final grades (i.e. formative assessments). If you require further information and support to understand how anonymous marking works in your programme modules, please contact the Programme Leader for more information.
[bookmark: _heading=h.2fk6b3p]The Anonymous Marking Assessment Policy is available at: https://www.mdx.ac.uk/__data/assets/pdf_file/0037/563599/anonymous-marking-assessment-policy.pdf
[bookmark: _heading=h.1jlao46]

[bookmark: _heading=h.43ky6rz]Return of Assessment

Most assessments will be available for collection via the Learning Pod once the assessment cycle is sufficiently complete. Markers’ feedback will be given in three forms: 
· Your work will be annotated with comments highlighting strengths and areas for development. 
· You will be provided with feedback in relation to the specific requirements of the task on an electronic ‘grade form’
· A summary will also be provided, identifying points of strength and weakness in your work, including areas for future development.

All work is marked using specific marking criteria with which you will be issued at the start of each module which are included in your module handbook. The feedback you will receive will clearly indicate how your marks could have been improved, using the marking criteria descriptors as a guide. 

Normally your marked work and feedback will be uploaded to the Learning Pod for you to collect.  If alternative arrangements are made you will be given more information by your module lead.

If there are more than one assessment tasks you must pass each component of the assessment to achieve an overall pass. Your work will be marked and feedback given to you using a 100% marking scale, however your final agreed module mark will be converted to the Middlesex University 20 Point Scale. A chart detailing the conversion from the 100% scale to the 20 point scale is in the Middlesex University Marking Systems section of this handbook.

Assessment Feedback

Feedback on your assessment (both formative and summative) provides the opportunity for you to reflect, using the feedback as a basis for learning and to improve your work.

Feedback can take many forms and may be informal. For example, it may be given and discussed in the classroom or it may be more formal and delivered in written or audio form from peers or academic staff. Understanding your feedback is very important and to achieve this you are encouraged to discuss feedback with your peers and academic staff. 

Receiving feedback on your work is an essential and important part of learning and therefore all programmes provide regular opportunities for formative assessment. The purpose of this is to provide regular feedback on your performance and development and to prepare you for any summative assessment.  

Feedback on summative assessment will be offered in a variety of forms and all your work will be marked and moderated in line with the Code of Assessment Practice which can be found in section M of the University Regulations: https://www.mdx.ac.uk/about-us/policies 
	
You will normally be provided with written feedback within twenty working days (not including Saturday, Sundays, Public Holidays of the published submission date).
You will receive a provisional mark following the internal moderation process. This mark may change until formally confirmed at the Assessment Board. The Assessment Board usually sits at least three times a year. Confirmed results will be available the day after an Assessment Board has been held, but students will not normally be informed of the confirmed mark unless there is a change from their provisional mark. The dates of the Assessment Boards will be available on TGI University Centre Learning Pod Masters Homepage.



Deferral of assessment

[bookmark: _heading=h.upglbi]Deferral of assessment or reassessment may be granted where exceptional circumstances prevent you from completing the assessment in time for the advised submission through no fault of your own (see extenuating circumstances criteria in part three of this handbook for what is deemed as acceptable). Students wishing to defer should complete an extenuating circumstances request form and submit this, along with relevant supporting evidence, to the Senior Programme Manager. This request must be submitted prior to the date of submission; students should continue to work towards submitting their work until it has been confirmed if the request for deferral has been granted. Students requesting a deferral will have this request confirmed or declined within ten working days. If you have any questions, please contact the Senior Programme Manager or the Academic Lead for Quality.
[bookmark: _heading=h.r354k5t56jh7]

[bookmark: _Toc210026446]Extenuating Circumstances
TGI University Centre understands that at times there may be exceptional, extenuating circumstances that might impact on a student’s ability to perform in a summative assessment.  An extenuating circumstance can be defined as an acute factor or an acute expression of a chronic condition that can be evidenced and is outside of the student’s control.
In the first instance students should discuss these circumstances with their Personal Tutor at the earliest opportunity, to identify the best support and gain advice.
Students should complete the Extenuating Circumstances Form (available from the Learning pod).
The form should indicate the adjustment being requested and should be submitted to TGI University Centre Administration Office, with supporting evidence prior to the date of submission. An extenuating circumstances panel (ECP) will be convened within ten working days of receiving requests. All requests must be received within four weeks of the Assessment Board in order for them to be considered.
If there is to be a delay in submitting supporting evidence, the Chair of the ECP (usually the Institutional link tutor) can take the decision to accept the late report and the panel will consider the evidence virtually, but this will still take place prior to the Assessment Board.
The ECP will consider all applications and determine the severity of impact, making recommendations to the Assessment Board on what adjustments could be made to accommodate the extenuating circumstances. This could include:
●   	An award of a higher classification
●   	Assessment, reassessment or further assessment
●   	Provisional progression, subject to a delayed assessment

Whilst not exhaustive, the information below provides guidance as to what may constitute an acceptable extenuating circumstance:
●   	Bereavement
●   	Serious short-term illness or accident (of a nature which, in an employment context, would lead to sickness absence)
●   	Worsening of a long-term health condition
●   	Significant adverse personal/family circumstances
●   	Other significant exceptional factors for which there is evidence of stress caused

The following is a non-exhaustive list of circumstances that are unlikely to be considered:
●     A medical condition without any medical (or otherwise) evidence to support it
●      Medical circumstances outside of the relevant assessment or learning period and for which adjustments may already have been made
●       Circumstances that were foreseeable or preventable
●   A long-term health condition for which the student is already receiving reasonable or appropriate adjustments
●    Minor illness or an accident that would be unlikely to lead to absence from work
●       Holidays
●       Personal computer/printer problems
●       Poor practice, for example not backing up documents electronically
●       Poor time management



Re-assessment

Although no one anticipates failing a module, it is important that you are aware of what happens if you do. Normally you would be entitled to one reassessment opportunity if you do not pass and there is no financial cost associated with this second attempt.  You should contact the Programme Lead if you have any questions about re-assessment.
[bookmark: _heading=h.iw5xa0z6ekm5]
[bookmark: _heading=h.bv08jayh582s]
[bookmark: _Toc210026447]Progressing on your programme

[bookmark: _heading=h.2iq8gzs]
[bookmark: _heading=h.xvir7l]Your grades

Where the summative assessment connected with a particular module takes several forms, the relative weighting given to each of the component parts will be made clear when the assessment is first launched. It is necessary to achieve a pass in each component. 

If you are completing a full Masters degree, your final award classification (for example distinction, merit or pass) will reflect all the grades achieved in the summative assessments contributing to your degree. Again, the relative contributions that each mark makes to your final award classification will be made clear to you. 


[bookmark: _Toc210026448]Middlesex University Marking Systems

[bookmark: _heading=h.3hv69ve]
[bookmark: _heading=h.1x0gk37]The marking scales and criteria

Your individual assessed task will usually be marked using a 100% scale. You will need to achieve a mark of 40% or above to pass the task, and to be awarded an overall pass for a module you must pass each element. Each marking band will incorporate a standard written descriptor of the standard of work required to achieve a mark in that band. Additionally, by reading the Marking Criteria (which are included in your module handbook), you can also understand the standard you must reach to achieve marks in different bands within the criteria. 

In addition, you may wish to refer to the SEEC Credit level descriptors for higher education. These descriptors are defined as the level of challenge, complexity, and autonomy expected of a learner on completion of a defined learning activity such as a module or course of study. They provide a description of increasing levels of learning (from level 3 to level 8) categorised in relation to knowledge, understanding and skills. As such they represent one articulation of the expected learning gain of learners as they progress through higher education.  

To conform to Middlesex University procedures, your final mark will be granted in accordance with the 20 point scale. The table below demonstrates the relationship between the 100% and 20 point scales, and the overall degree classification.  Please note that the 20 point scale numerically reverses with the highest mark being 1, and a maximum of 16 equating to a pass.

If you are completing a whole master’s degree, your final award classification (for example pass, merit or distinction) will reflect all the grades achieved in the summative assessments contributing to the master’s degree. Again, the relative contributions that each mark makes to your final award classification will be made clear to you. 


The following table summarises these scales.

	100% Scale
	20 Point Scale
	Classification

	70 - 100
	1 - 4
	Distinction

	60 – 69
	5 - 8
	Merit

	40 – 59
	9 – 16
	Pass

	35 – 39
	17
	Marginal fail

	30 – 34
	18
	Fail

	1 - 29
	19
	Fail

	0
	20
	Fail 
- Incorporating failure to participate in assessment necessary to achieve all learning outcomes. Compensation not allowed


[bookmark: _heading=h.4h042r0]
[bookmark: _heading=h.2w5ecyt]


Further administrative grades

These are also used to indicate re-assessment, deferrals and academic misconduct etc. The full scale is contained in the Middlesex Regulations (section E5) available online at: https://www.mdx.ac.uk/about-us/policies 

If you have any questions about what your grades or status mean, then you should contact your module lead in the first instance.

[bookmark: _heading=h.1baon6m]Programme regulations for progression and award 

The progress of students will normally be reviewed at the end of each year and the result will be a decision on students’ academic standing. In order to proceed from one stage to another, a student must pass the required number and level of credits. Please refer to section E of the regulations, available at https://www.mdx.ac.uk/about-us/policies 

Your results

At the end of each academic year, your results will be considered and confirmed by an Assessment Board. Following the Assessment Board you will be able to view your results and progression status. You will receive your results by an email from TGI University Centre Academic Administration Office. 

The date for the release of results and progression decisions is on the Academic Calendar which can be found on the Learning Pod.

[bookmark: _heading=h.3vac5uf]Certificates 

When you have graduated from the programme, your final qualification certificate will be issued by Middlesex University and will have the details of your qualification.  It will include the words “in collaboration with TGI University Centre”.

Your certificate will be sent to TGI University Centre by Middlesex University within four months of the date the qualification is awarded (usually the Assessment Board date). Once it has arrived it will then be forwarded to you at the address we hold for you. It is therefore very important that you keep TGI University Centre Administration Office updated of your address details if they change at any point.  

Full details of the information which will appear on your certificate are set out in the Middlesex regulations: section E11: https://www.mdx.ac.uk/about-us/policies  

[bookmark: _heading=h.3uxdsc5bjj2d]

[bookmark: _Toc210026449]External Examiners

External Examiners are one way we assure the academic quality of your programme. They are subject experts who help assure that your Middlesex award is comparable to that at other UK universities by reviewing the programme curriculum, the assessment, and the learning resources. Among other things they approve all exam papers before they are taken, attend the assessment board and write a report at the end of the year. You can obtain a copy of this report by contacting the Senior Programme Manager.

[bookmark: _heading=h.3ep43zb]The External Examiner for the MA in Professional Practice programmes is Helen Stanley from the University of Surrey, h.f.stanley@surrey.ac.uk.

IMPORTANT: It is inappropriate for you or any other student to make direct contact with an External Examiner. The appeal and complaints systems exist to allow you to express any concerns you have, including the marks you have been given for your performance.

[bookmark: _heading=h.1tuee74]You can read more about the role of External Examiners and quality assurance here:   https://www.mdx.ac.uk/about-us/policies/academic-quality/handbook (section 4)


[bookmark: _Toc210026450]Health and Safety
HSC and TGI University Centre work within the relevant HSC Policies and Procedures. These include ‘Health and Safety G200’, ‘Enterprise Risk Management Directive G207’ and ‘Fire Safety G206’.  

Information is displayed at TGI University Centre Reception regarding responsible persons for risk assessment and first aid. First aid kits are available in the reception area and outside the Practical Room. An AED is also available in the reception area.
	
Upon hearing the fire alarm (either intermittent or continuous) all students should evacuate the building by one of the three exit routes via the main staircase, behind the Practical Training Room or through the back of the library. The assembly point is on the grassy area across the road from the Vauquiedor Entrance at Level 1.
[bookmark: _Toc210026451]
APPENDIX 1: MODULE NARRATIVES

In this section you will find details of all the modules associated with your programme so that you can see what is involved in your programme and make any choices over option modules (if applicable).
The narratives were correct at the time this handbook went to print but details change over time and therefore you should always refer to the latest version available on the Masters home page on the Learning Pod.
[bookmark: _heading=h.2afmg28]

[bookmark: _heading=h.pkwqa1]Module Code: Module Code: PGRA724
[bookmark: _Toc210026452]Module Title: Active Learning and Assessment
Academic Level: 	7						Credit Tariff: 	30
Programme restrictions: Compulsory Module PG Cert Professional Education, Optional Module 	Masters in Professional Practice
Planned Start: 	September 2025
Module leader: 	Lisa Murray
				
Module Descriptor:

This module has been designed for students wishing to support learners and to develop their knowledge and skills in teaching and assessment to an advanced level. You will focus on how students learn and what can be done to help them do this effectively and efficiently, and how this aligns to the assessment process. You will examine your practice in relation to a range of ideas and practice drawn from different subject disciplines in the field of learning and teaching. This module can be taken as a stand-alone module or as the first part of a pathway to a Postgraduate Certificate in Professional Education. 

Module aims:

To provide the student with the opportunity to develop their expertise in teaching and assessing learners within their area of practice.

Module Learning Outcomes:

On completion of this module, the successful student will be able to:

 Knowledge (understanding):
1. Critically analyse key educational concepts and theories related to adult learning and the impact of educational policy on the development of learners within their own sphere of practice.
2. Critically evaluate teaching and assessment methods for implementation in practice.

Skills (competencies):

3. Devise and implement appropriate teaching and assessment methods for adult learners within their own role.
4. Critically analyse and reflect on the personal and professional development of self and adult learners

Syllabus:
· How learners learn and learning theory
· Principles and practice of assessment
· Planning, preparing and facilitating learning
· Evaluation and feedback
· Equality, diversity and inclusion in educational practice

Teaching and Learning Strategy:

The students will undertake 300 hours of independent and facilitated learning over one semester of 15 weeks. There will be aspects of shared learning with students undertaking this module at Level 6 although there will be opportunity for tutorials and specific teaching relevant to this level.

Our pedagogical approach, aligned to Universal Design for Learning (CAST 2018), is to offer a range of teaching and learning experience to enable deep learning and mastery of the subject. Using a blended learning multimedia approach, teaching content will be available using technology such as videos, narrated PowerPoints and podcasts through TGIUC’s Learning Pod. Knowledge and understanding, as well as application to the student’s area of practice, will be developed through a range of teaching methods suited to the module content. 

As part of the formative assessment of this module students will be expected to develop and present a proposed teaching plan. This will be peer reviewed and enable the students to develop their presentation skills, gain formative feedback to support their summative assessment and develop their written feedback skills.

There will be embedded sessions to address the expectations of studying at Masters level for all students who are new to this level of study, which will also be available to continuing students, as well as access to additional optional study skills sessions, both online and workshop based.

Assessment methods:

Formative:

Peer reviewed presentation of a proposed teaching plan.
Summative:

Task 1:
A critical analysis of the educational concepts and theories underpinning the teaching and assessment implemented in practice (3000 words) (LO K1&K2)

This assessment will demonstrate the student’s achievement of Learning Outcomes 1 and 2, and will contribute to 50% of the total module mark.

Task 2: 
Option1: A critical reflection presented in an audio PowerPoint presentation on the personal and professional development of self and the learner/s (24 minutes) 

Option 2: A written critical reflection on the personal and professional development of self and the learner/s (3000 words) 

This assessment will demonstrate the student’s achievement of Learning Outcomes 3 and 4, and will contribute to 50% of the total module mark.

All components must achieve a pass mark for successful completion of the module



Module Code:     PGRA716 (this module was approved on 31st July 2020)          
[bookmark: _Toc210026453]Module Title: Advanced Assessment and Decision Making
Academic Level: 7						      Credit Tariff: 30 points
Programme Restrictions: Optional Module
Planned Start: Semester 1 September 2025
Module Leader: Dr Rachael Major

Module Descriptor:
As nurses, midwives and allied health practitioners take on more advanced and autonomous roles, they are required to develop more extensive in-depth knowledge and clinical expertise to make professional and clinical judgements. This module will provide practitioners with the opportunity to develop their knowledge of relevant biological sciences and advance their analytical, critical reasoning, diagnostics and patient management skills. These skills are fundamental within the Advanced Practice frameworks (NHS 2017, National Leadership and Innovation Agency for Healthcare 2010) and for those undertaking Non-Medical Prescribing.

Module aims:
This module is designed to enable experienced nurses, midwives and allied health practitioners to develop their skills of holistic history taking, physical assessment and diagnosis to plan appropriate care or onward referral. 

Module Learning Outcomes:

At the end of the module the successful student will be able to:

 Knowledge (understanding):

1. Synthesise assessment findings to reach conclusions which are based on evidence, diagnostic reasoning and risk assessment
2. Demonstrate in-depth knowledge of the biological sciences and clinical investigations to enable differential diagnosis and clinical decision making
3. Critically evaluate their practice using contemporaneous research

Skills (competencies):

4. Demonstrate mastery of clinical assessment skills in relation to their own client group.
5. Develop, implement and critically appraise a therapeutic plan of care in collaboration with other health and social care practitioners
Syllabus:
· Methods of undertaking a systematic, comprehensive health assessment of all major body systems and with people of all ages, including mental health screening
· History taking
· Consideration of the sociological, psychological and cultural aspects of health
· Review of the anatomy, physiology and pathophysiology of the major body systems
· Advanced communication and decision making
· Role of the multidisciplinary team, interprofessional working and referral
· Clinical decision making for differential diagnosis
· Rationale for diagnostic investigations
· Legal and ethical issues including accountability
· Use of Evidence-Based Practice
· Risk assessment and management
· Humanistic and collaborative approaches to patient care
· Peer teaching and assessment.

Teaching and Learning Strategy:

The students will undertake 300 hours of independent and facilitated learning over one semester of 15 weeks.
Our pedagogical approach, aligned to Universal Design for Learning (CAST 2018), is to offer a range of teaching and learning experience to enable deep learning and mastery of the subject. Using a blended learning multimedia approach, teaching content will be available using technology such as videos, narrated PowerPoints and podcasts through TGIUC’s Learning Pod. Knowledge and understanding, as well as application to the student’s area of practice, will be developed through a range of teaching methods suited to the module content. Formative assessment using methods such as peer review, peer teaching, engagement in online discussion forums, simulated practice and practice questions will consolidate learning and prepare students for their summative assessments 

There will be embedded sessions to address the expectations of studying at Masters level for all students who are new to this level of study, which will also be available to continuing students, as well as access to additional optional study skills sessions, both online and workshop based.

Students on this module will be required to have completed an approved physical assessment skills training course prior to starting the module and to have the opportunity to practise their skills in an appropriate clinical environment. This may involve negotiating a placement or clinical practice with their manager. Students will also be required to identify a suitably qualified practice assessor when applying for this module.

Assessment methods:

Summative:


Task 1: A case study demonstrating critical appraisal of the assessment process and the clinical reasoning and decision making used in reaching a diagnosis and subsequent plan of therapeutic care for a service user (either 3500 words or 28 minute digital presentation)
          100 % of total module mark (Outcomes 1, 3, 5)

Task 2: Portfolio including 10 clinical assessments undertaken and signed off in practice
           Pass/Fail (Outcomes 1, 4, 5)


All components must achieve a pass mark for successful completion of the module






Module Code:      PRGA714            
[bookmark: _Toc210026454]Module Title: Advancing Professional Practice
Academic Level: 7						               Credit Tariff: 15 points
Programme Restrictions: Optional Module
Planned Start: TBA
Module Leader: Dr Rachael Major
Module Descriptor:

Frameworks are emerging across the UK to support Health and Social Care Professionals to extend their expertise and scope of practice, including the development of Advanced Practice Roles. This module will enable students to analyse the concepts of Advanced Practice, including the ‘Four Pillars’ identified within these frameworks: clinical practice, facilitating learning, leadership, and research and development (NHS 2017). They will apply this to identify how their own area of practice can be advanced. This module is suitable for all health and social care practitioners who wish to develop their knowledge and skills in a specific aspect of their role, including recognition as an Advanced Practitioner.  

Module aims:
To provide the student with an opportunity to explore the key theories and concepts underpinning advanced practice roles within their field of practice.

Module Learning Outcomes:

At the end of the module the successful student will be able to:

 Knowledge (understanding):

1. Define the term advanced practice and critically evaluate the concept, scope and value of advanced practice within the health and social care context
2. Critically explore the part the advanced practitioner plays in promoting inter-collaborative practice within the health and social care context
3. Critically evaluate the evidence base supporting advanced practice
4. Critically explore the legal, ethical and professional dimensions, at a local, national and international level, associated with advanced practice

Skills (competencies):

5. Critically review their own role and scope of practice

Syllabus:
This module will include:
· Definitions of the term advanced practice 
· Scope of advanced practice roles including teaching, leadership and research 
· Inter-collaborative practice 
· Theory and concepts under-pinning advanced practice 
· Critically evaluating and reviewing the evidence base
· The legal, ethical and professional dimensions of advanced practice
· Governance structures, ensuring safe and quality practice, promoting service improvements
· Identifying learning needs, planning and delivering teaching sessions, assessing competence 

Teaching and Learning Strategy:

The students will undertake 150 hours of independent and facilitated learning over one semester of 15 weeks.
Our pedagogical approach, aligned to Universal Design for Learning (CAST 2018), is to offer a range of teaching and learning experience to enable deep learning and mastery of the subject. Using a blended learning multimedia approach, teaching content will be available using technology such as videos, narrated PowerPoints and podcasts through TGIUC’s Learning Pod. Knowledge and understanding, as well as application to the student’s area of practice, will be developed through a range of teaching methods suited to the module content. Formative assessment using methods such as peer review, peer teaching, engagement in online discussion forums and skills mapping will consolidate learning and prepare students for their summative assessments 

There will be embedded sessions to address the expectations of studying at Masters level for all students who are new to this level of study, which will also be available to continuing students, as well as access to additional optional study skills sessions, both online and workshop based.

Assessment methods:

Summative:

Task 1: A critical evaluation of your current role and how this aligns with advanced practice, including an action plan for your future development. This can be presented using 1 or 2 options:
	Option 1: an 8 minute oral poster presentation
Option 2: an 8 minute digital presentation

This assessment will demonstrate the student’s achievement of Learning Outcomes 1, and 5, and will contribute to 30% of the total module mark.

Task 2: A 2000 word critical review of how the principles of advanced practice could be used to develop an identified area of practice relevant to your role. 

This assessment will demonstrate the student’s achievement of Learning Outcomes 1,2,3 and 4, and will contribute to 70% of the total module mark.         

Both components must achieve a pass mark for successful completion of the module.











Module Code: PGRA722             
[bookmark: _Toc210026455]Module Title: Coaching and Mentoring
Academic Level: 7						               Credit Tariff: 30
Programme Restrictions: Designated Module PGCert Professional Education/ PG Cert Leadership in Professional Practice, Optional Module Masters in Professional Practice
Planned Start: Semester 2 February 2026
Module Leader: Lisa Murray

Module Descriptor:
This module is designed to enhance your knowledge and skills in coaching and mentoring adult learners within your advanced role. You will explore policy, theory and practice of coaching and mentoring as a strategy for developing people. This module is designed for a range of professionals including lecturers, teachers, managers and senior leaders. This module can be undertaken as a ‘stand-alone’ module or part of the Post Graduate Certificate in Professional Education.
Module aims:
To develop knowledge and skills in mentoring and coaching of adults within their own sphere of practice. 

Module Learning Outcomes:

At the end of the module the successful student will be able to:

 Knowledge (understanding):
1. Critically analyse the ethical and professional issues in coaching and mentoring
2. Critically analyse contemporary coaching and mentoring theory within the organisational context
Skills (competencies):
3. Use learning conversations to explore practice based problems and support others to seek resolution
4. Critically apply coaching and mentoring skills to identify the needs of individuals, groups and the wider organisation.
5. Critically evaluate implemented coaching and mentoring skills within their own sphere of practice
Syllabus:
· Models of coaching and mentoring
· Purpose of coaching and mentoring
· Accountability and ethics
· Roles and responsibilities
· Reflection and reflective practice
· Learning conversations
Teaching and Learning Strategy:
The students will undertake 300 hours of independent and facilitated learning over one semester of 15 weeks. There will be aspects of shared learning with students undertaking this module at Level 6 although there will be opportunity for tutorials and specific teaching relevant to this level.

Our pedagogical approach, aligned to Universal Design for Learning (CAST 2018), is to offer a range of teaching and learning experience to enable deep learning and mastery of the subject. Using a blended learning multimedia approach, teaching content will be available using technology such as videos, narrated PowerPoints and podcasts through TGIUC’s Learning Pod. Knowledge and understanding, as well as application to the student’s area of practice, will be developed through a range of teaching methods suited to the module content. 

As part of the formative assessment of the module students will be expected to maintain a reflective learning blog. This will enable the students to develop their reflective skills by reflecting on their skills as coaches and mentors within the organisational context and contribute to the preparation of their summative assessment.

There will be embedded sessions to address the expectations of studying at Masters level for all students who are new to this level of study, which will also be available to continuing students, as well as access to additional optional study skills sessions, both online and workshop based.

Assessment methods:

Formative:

A reflective learning blog
Summative:

Task 1: 
A critical analysis of coaching and mentoring theory within the organisational context (3000 words) 

This assessment will demonstrate the student’s achievement of Learning Outcomes 1 and 2, and will contribute to 50% of the total module mark.

Task 2: 
Option1: 
A critical reflection presented in an audio PowerPoint presentation on the personal and professional development of self and others from implementing coaching and mentoring (24 minutes) 

Option 2:
A written critical reflection on the personal and professional development of self and others from implementing coaching and mentoring (3000 words) 

This assessment will demonstrate the student’s achievement of Learning Outcomes 3, 4 and 5, and will contribute to 50% of the total module mark.


Both components must achieve a pass mark for successful completion of the module



Module Code:  PGRA703                
[bookmark: _Toc210026456]Module Title: Community Wellbeing
Academic Level: 7						               Credit Tariff: 30 points
Programme Restrictions: Optional Module
Planned Start: TBA
Module Leader: Brenda Munro

Module Descriptor:
This module has been designed to enable the student to consider and develop their understanding of the wider aspects of community wellbeing. This will include the social, economic, environmental, cultural and political conditions that individuals and their communities have identified as essential components for them to learn, flourish and maximise their fullest potential and wellbeing. Community could be defined by geographical location, race, ethnicity, age, occupation or shared interest or affinity (NICE 2016).  Students will identify a specific community within their area of practice to study. This will be agreed with the module lead at the start of the module.
Module aims:

The aim of this module is for students to consider the social, economic, political, cultural and environmental factors that affect the wellbeing of a community and the impact that this may have on the individuals living within that community.

Module Learning Outcomes:

At the end of the module the successful student will be able to:

 Knowledge (understanding):

1. Critically analyse the impact of social, economic, political, cultural and environmental factors on a community and individuals within that community
2. Critically evaluate the services and organisations that impact on community wellbeing
3. Critically review partnership working within the community setting
4. Critically evaluate the theories and practices associated with community wellbeing

Skills (competencies):

5. Develop a service improvement plan for an identified area of community wellbeing.
Syllabus:

The student will have the opportunity to explore the following: 
· Models of community wellbeing
· Bronfenbrenner’s ecological systems theory
· Systems Theory and Systemic Practice
· Social equality
· Cultural visibility
· Social determinants of health
· Public health and social policy and strategic alignment
· Partnership approaches and collaborative working including asset-based approaches
· Empowerment models
· Communication with stakeholders

Teaching and Learning Strategy:

The students will undertake 300 hours of independent and facilitated learning over one semester of 15 weeks.
Our pedagogical approach, aligned to Universal Design for Learning (CAST 2018), is to offer a range of teaching and learning experience to enable deep learning and mastery of the subject. Using a blended learning multimedia approach, teaching content will be available using technology such as videos, narrated PowerPoints and podcasts through TGIUC’s Learning Pod. Knowledge and understanding, as well as application to the student’s area of practice, will be developed through a range of teaching methods suited to the module content. Formative assessment using methods such as peer review, peer teaching, engagement in online discussion forums and seminars will consolidate learning and prepare students for their summative assessments

There will be embedded sessions to address the expectations of studying at Masters level for all students who are new to this level of study, which will also be available to continuing students, as well as access to additional optional study skills sessions, both online and workshop based.



Assessment methods:

Summative:


[bookmark: _heading=h.3as4poj]

Task 1: 
Option 1:
 A 2500 word critical audit of the key influences on an identified local community and the existing practices and partnership working including the statutory and voluntary agencies.
Or 
Option 2:
20 minute digital presentation critically evaluating the key influences on an identified local community and the existing practices and partnership working including the statutory and voluntary agencies.

This assessment will demonstrate the student’s achievement of Learning Outcomes 1, 2 and 3, and will contribute to 40% of the total module mark.
       

Task 2: A 3500 word evidence-based service improvement plan for an identified area of community wellbeing. 

This assessment will demonstrate the student’s achievement of Learning Outcomes 1, 4 and 5, and will contribute to 60% of the total module mark.


Both tasks must achieve a pass mark for successful completion of the module





Module Code:  PGRA712
[bookmark: _Toc210026457]Module Title: Consultancy
Academic Level: 7							Credit Tariff: 15 points
Programme Restrictions: Optional Module
Planned Start Date: TBA
Module Leader: TBA

Module Descriptor:
This module will enable the student to develop their role as a consultant within their field of practice. Students will be introduced to a number of different roles, styles and models of consultation they may adopt within their own role in the workplace. Through a work-based learning approach, the student will have the opportunity to develop their consultancy skills by undertaking a small scale project for an identified client. 

Module aims:
The module aim is to provide you with an opportunity to explore the key theories and concepts underpinning consultancy within advanced practice and leadership roles

Module Learning Outcomes:
At the end of the module the successful student will be able to:
 Knowledge (understanding):
1. Critically appraise the concept of consultancy and how it relates to different leadership and professional roles
2. Critically evaluate the nature of consultancy roles, styles and models

Skills (competencies):
3. Develop the skills to undertake a small-scale consultancy project for an identified client and critically evaluate the processes used to complete it.

Syllabus:
The student will have the opportunity to explore the following;
· Concept of consultancy
· Consultancy roles, styles and models
· The process of completing a consultancy project for a client
· Identifying and developing consultancy skills
· Compiling a consultancy report

This module will enable students to demonstrate their achievement in relation to the States of Guernsey Competency Framework (2017) sections:
· Leadership: Changing and improving
· Accountability: Achieving good commercial outcomes
Healthcare Leadership Model (NHS Leadership Academy, 2013) dimensions:
· Evaluating Information
· Sharing the vision
Leadership Qualities Framework (Skills for Care, 2016) dimensions:
· Improving services
· Creating the vision

Teaching and learning methods:
The students will undertake 150 hours of independent and facilitated learning over one semester of 15 weeks.

Our pedagogical approach, aligned to Universal Design for Learning (CAST 2018), is to offer a range of teaching and learning experience to enable deep learning and mastery of the subject. Using a blended learning multimedia approach, teaching content will be available using technology such as videos, narrated PowerPoints and podcasts through TGIUC’s Learning Pod. Knowledge and understanding, as well as application to the student’s area of practice, will be developed through a range of teaching methods and formative assessment suited to the module content. 

To undertake this module students will be expected to work closely with a client or group of clients in a field relative to their practice experience to provide a consultancy report for that client. They will agree a consultancy ‘contract’ and project plan, including choice of a recognised consultancy methodology.  This contract will be formatively assessed to support students to undertake the full project.  

There will be embedded sessions to address the expectations of studying at Masters level for all students who are new to this level of study, which will also be available to continuing students, as well as access to additional optional study skills sessions, both online and workshop based.



Assessment methods
Task 1:
Students will contribute to a 3,000 word consultancy report for their client, which may comprise part of a bigger project.
This assessment will demonstrate the student’s achievement of Learning Outcomes 1, 2 and 3, and will contribute to 100% of the total module mark.


References:

NHS Leadership Academy (2013) Healthcare Leadership Model: The Nine Dimensions of Leadership Behaviour available at:  https://www.leadershipacademy.nhs.uk/wp-content/uploads/2013/10/NHSLeadership-LeadershipModel-10-Print.pdf

Skills for Care (2016) Leadership Qualities Framework. Guide for those in governance roles. Available at: https://www.skillsforcare.org.uk/Support-for-leaders-and-managers/Developing-leaders-and-managers/Leadership-Qualities-Framework.aspx

States of Guernsey (2017) Competency Framework. Guernsey: States of Guernsey


Module Code:    PGRA726              
[bookmark: _Toc210026458]Module Title: Extended Project
Academic Level: 7						               Credit Tariff: 60 points
Programme Restrictions: Compulsory Module Masters in Professional Practice
Planned Start: Semester 1 September 2025
Module Leader: Dr Rachael Major

Module Descriptor:
This is the final module of the Masters in Professional Practice pathway. Students wishing to undertake this module will have undertaken the research and development methods module which will support them in the development of a proposal for their extended project. The extended project can take the form of any one of the following formats:

a) A small scale pilot study
b) A service improvement project
c) An audit

The student will receive at least one supervisor to support them through the module. They will be expected to select appropriate research methodologies and methods to conduct the extended project. More than one supervisor may be required depending on the topic and methodologies being employed by the student.

Module aims:

This module is designed to enable the student to implement a project proposal which generates new insights into, and supports the development of a specific aspect of practice. Students will develop project management skills which can be applied to a number of different contexts associated with research and practice development.

Module Learning Outcomes:

At the end of the module the successful student will be able to:

 Knowledge (understanding):

1. Critically analyse methodological approaches selecting those appropriate for their extended project
2. Critically analyse the evidence base to support the rationale and findings of the extended project
3. Critically evaluate the extended project both in terms of design, process and outputs
4. Critically evaluate the implications of their findings for professional practice

Skills (competencies):

5. Recognise and manage ethical dilemmas that occur during the course of the extended project
6. Synthesise data and other forms of evidence to produce a project report


Syllabus:
The student will cover the following content
· Maintaining reflective field notes
· Using your supervisor 
· Handling, analysing and presenting data
· Writing an extended project report 
· Methods of dissemination


Teaching and Learning Strategy:

The students will undertake 600 hours of independent and facilitated learning over one academic year.
Our pedagogical approach, aligned to Universal Design for Learning (CAST 2018), is to offer a range of teaching and learning experience to enable deep learning and mastery of the subject. Using a blended learning multimedia approach, teaching content will be available using technology such as videos, narrated PowerPoints and podcasts through TGIUC’s Learning Pod. Knowledge and understanding, as well as application to the student’s area of practice, will be developed through a range of teaching methods suited to the module content including formatively assessed seminars, group discussion, peer review and engagement in online discussion forums. 

There will be embedded sessions to address the expectations of studying at Masters level for all students who are new to this level of study, which will also be available to continuing students, as well as access to additional optional study skills sessions, both online and workshop based.

Assessment methods:

Summative:

Task 1: A 12,000 report of the extended project. The format of this will be negotiated but should be in keeping with the nature of the project. 

This assessment will demonstrate the student’s achievement of all the module Learning Outcomes and will contribute to 100% of the total module mark.

Module Code:  PGRA706
[bookmark: _Toc210026459]Module Title: Leading a Quality Service
Academic Level: 7							Credit Tariff: 15 points
Programme Restrictions: Designated Module PG Cert Leadership in Professional Practice, Optional Module Masters in Professional Practice
Planned Start Date: February 2026
Module Leader: Brenda Munro

Module Descriptor:
The delivery of safe and effective health and social care is dependent on constantly monitoring quality and identifying potential practice development. This module has been designed to enable students to explore the key concepts of quality monitoring and governance. They will develop leadership skills required to evaluate an area of local practice, taking into consideration local, national and international best practice, and lessons learnt from failures in service delivery.  

Module aims:
This module aims to enable students to critically consider the centrality of governance in safe and effective service delivery, and the leadership skills required to facilitate this process.


Module Learning Outcomes:
At the end of the module the successful student will be able to:
 Knowledge (understanding):
1. Critically analyse how effective governance can enable safe and effective service provision through identification of lessons learnt from service review, and implementation of risk reduction measures.
2. Critically explore leadership roles and responsibility in maintaining and improving quality
3. Critically analyse how reports into local, national or international quality investigations may be used to drive improvement in local practice 


Skills (competencies):
4. Apply the findings of quality reviews to recommend areas for service improvement and disseminate these recommendations to relevant stakeholders.

Syllabus:
The student will have the opportunity to explore the following;
· Governance of safe and effective professional practice
· The role of Advanced Practitioners and other Leadership roles in relation to Quality
· Leading and monitoring organisational performance
· International, national and local perspectives of quality 
· Quality measures and their application to practise
· Investigation of service failure, for example root cause analysis
· Service user involvement in service evaluation and improvement

This module will enable students to demonstrate their achievement in relation to the States of Guernsey Competency Framework (2017) sections:
· Leadership: Changing and Improving
· Accountability: Achieving Good Commercial Outcomes
· Accountability: Managing a Quality Service
Healthcare Leadership Model (NHS Leadership Academy, 2013) dimensions:
· Inspiring shared purpose
· Evaluating information
· Holding to account
Leadership Qualities Framework (Skills for Care, 2016) dimensions:
· Managing services
· Improving services

Teaching and learning methods:
The students will undertake 150 hours of independent and facilitated learning over one semester of 15 weeks.

Our pedagogical approach, aligned to Universal Design for Learning (CAST 2018), is to offer a range of teaching and learning experience to enable deep learning and mastery of the subject. Using a blended learning multimedia approach, teaching content will be available using technology such as videos, narrated PowerPoints and podcasts through TGIUC’s Learning Pod. Knowledge and understanding, as well as application to the student’s area of practice, will be developed through a range of teaching methods and formative assessment suited to the module content. 

To undertake this module students will be expected to share their learning with fellow students and managers and gain formative feedback through methods such as an informal seminar presentation. They will also develop skills in report writing, and will have access to the organisations Governance and Service Improvement resources such as the ‘Safer Everyday’ programme.

There will be embedded sessions to address the expectations of studying at Masters level for all students who are new to this level of study, which will also be available to continuing students, as well as access to additional optional study skills sessions, both online and workshop based

Assessment methods
The assessment method for this module comprises one summative task chosen from two optional tasks. This will allow students to opt for the task which best reflects their role and responsibilities, ensuring that they are able to complete a meaningful piece of work. This assessment strategy is designed in accordance with the programme’s pedagogic approach for inclusive learning. 

Task 1 Option 1:
A 3,000 word report which will critically review recent service evaluations to examine how an area of practice relevant to the student’s role meets local, national and international best practice. The student will critically consider leadership roles in relation to such governance processes, and provide a written report to service managers on the findings of this review to inform organisational learning.

Or
Task 1 Option 2:
A 3,000 word critical analysis of a local, national or international serious incident report, and the application of this report to local practice. The role of a service leader in scanning the horizon for such reports and disseminating the findings to relevant stakeholders to inform practice will also be critically examined.

This assessment will demonstrate the student’s achievement of Learning Outcomes 1 to 4, and contribute to 100% of the total module mark.

References:
NHS Leadership Academy (2013) Healthcare Leadership Model: The Nine Dimensions of Leadership Behaviour available at  https://www.leadershipacademy.nhs.uk/wp-content/uploads/2013/10/NHSLeadership-LeadershipModel-10-Print.pdf

Skills for Care (2016) Leadership Qualities Framework. Guide for those in governance roles. Available at 
https://www.skillsforcare.org.uk/Support-for-leaders-and-managers/Developing-leaders-and-managers/Leadership-Qualities-Framework.aspx
States of Guernsey (2017) Competency Framework. Guernsey: States of Guernsey

Module Code:  PGRA708
[bookmark: _Toc210026460]Module Title: Leading Service Development
Academic Level: 7							Credit Tariff: 15 points
Programme Restrictions: Designated Module PG Cert Leadership in Professional Practice, Optional Module Masters in Professional Practice
Planned Start Date: February 2026
Module Leader: Brenda Munro
Module Descriptor:
Effective leadership is a key component of effective and sustained service development. The module will enable students to develop their knowledge of the key aspects of leadership within their sphere of professional practice, and apply it to make recommendations to improve an aspect of service delivery.

Module aims:
This module aims to enable students to critically explore leadership in the context of managing change to improve and develop service delivery. 

Module Learning Outcomes:
At the end of the module the successful student will be able to:
 Knowledge (understanding):
1. Critically review recent local, national and international change in an area relevant to the student’s field of practice, considering the drivers for this change
2. Critically analyse the impact of this change on a specific aspect of local practice, and challenges that were encountered during the implementation process
3. Critically appraise how models of leadership can be utilised to facilitate change
Skills (competencies):
4. Develop a project plan to lead a change in the student’s area of practice, identifying potential barriers to this process and how effective leadership may be utilised to facilitate the change
Syllabus:
The student will have the opportunity to explore the following;
· Recent developments in local, national and international practice
· Current local strategic development plans
· Leadership models and skills for change management
· Project management
· Change management models and theory
· Potential barriers and resistance to change
· Stakeholder analysis and involvement
· Legal and ethical considerations in change management
· Evaluation of change

This module will enable students to demonstrate their achievement in relation to the States of Guernsey Competency Framework (2017) sections:
· Leadership:  Changing and Improving
· Leadership:  Making Effective Decisions
Healthcare Leadership Model (NHS Leadership Academy, 2013) dimensions:
· Inspiring shared purpose
· Leading with care
· Sharing the vision
· Developing capability
Leadership Qualities Framework (Skills for Care, 2016) dimensions:
· Improving services

Teaching and learning methods:
The students will undertake 150 hours of independent and facilitated learning over one semester of 15 weeks.

Our pedagogical approach, aligned to Universal Design for Learning (CAST 2018), is to offer a range of teaching and learning experience to enable deep learning and mastery of the subject. Using a blended learning multimedia approach, teaching content will be available using technology such as videos, narrated PowerPoints and podcasts through TGIUC’s Learning Pod. Knowledge and understanding, as well as application to the student’s area of practice, will be developed through a range of teaching methods and formative assessment suited to the module content.

To undertake this module students will be expected to apply the knowledge gained to write a business proposal and present it to relevant stakeholders, thus developing skills in presenting a persuasive case for change. They will also have the opportunity to evaluate their own leadership skills in relation to leading service development, and to expand their knowledge of change management theory. They will also undertake formative assessment tasks such as a written review of recent international change which may affect their area of practice.

There will be embedded sessions to address the expectations of studying at Masters level for all students who are new to this level of study, which will also be available to continuing students, as well as access to additional optional study skills sessions, both online and workshop based

Assessment methods
The assessment method for this module comprises one summative task chosen from two optional tasks. For either option students will be required to select an area of practice in need of development - this may be related to that identified by the student while undertaking the ‘Leading a Quality Service Module’ (PGRA706). This choice of options will allow students to opt for the task which best reflects their role and responsibilities, ensuring that they are able to complete a meaningful piece of work.  This assessment strategy is designed in accordance with the programme’s pedagogic approach for inclusive learning. 

Task 1 Option 1:
A 2,000 word business proposal to implement change within an area of practice, with  justification for the need for this change in light of national and international best practice. It will include a project plan and consideration of how the student will lead the change management process. This proposal will be presented to a panel of relevant stakeholders and fellow students during a 10 minute oral presentation which will be summatively assessed (equivalent to 1,000 written words).

or
Task 1 Option 2: 
A 3,000 word critical essay that will consider leadership models and styles that have been, and could be used in future to implement change both locally, nationally and internationally, and evaluate the effectiveness of these changes. It will include identification of a potential change in current practice and a brief, justified project plan.

This assessment will demonstrate the student’s achievement of Learning Outcomes 1 to 4, and contribute to 100% of the total module mark.

References:
NHS Leadership Academy (2013) Healthcare Leadership Model: The Nine Dimensions of Leadership Behaviour available at  https://www.leadershipacademy.nhs.uk/wp-content/uploads/2013/10/NHSLeadership-LeadershipModel-10-Print.pdf

Skills for Care (2016) Leadership Qualities Framework. Guide for those in governance roles. Available at https://www.skillsforcare.org.uk/Support-for-leaders-and-managers/Developing-leaders-and-managers/Leadership-Qualities-Framework.aspx

States of Guernsey (2017) Competency Framework. Guernsey: States of Guernsey


Module Code:  PGRA704
[bookmark: _Toc210026461]Module Title: Leading, Developing and Working within Teams
Academic Level: 7							Credit Tariff: 30 points
Programme Restrictions: Designated Module PG Cert Leadership in Professional Practice, Optional Module Masters in Professional Practice
Planned Start Date: TBA
Module Leader: TBA

Module Descriptor:
Compassionate and ethical leadership is an essential element of enabling teams to meet organisational objectives. This module will enable students to consider their role in supporting team performance, both as a team leader within their area of practice, and also as a member of a wider organisational team. Students will develop the ability to critically reflect on team performance and make recommendations for their personal and professional development as a leader.

Module aims:
This module will enable the student to critically explore leadership in relation to supporting and developing team performance. Students will also consider the role of a team leader as a member of a wider leadership team.

Module Learning Outcomes:
At the end of the module the successful student will be able to:
 Knowledge (understanding):
1. Critically appraise the nature and purpose of teams within their operational sphere, comparing them with the structure and function of similar teams in the national and international context
2. Critically explore the leadership models and styles that may be utilised in supporting and developing teams within the student’s field of practice to meet organisational strategic objectives
3. Critically analyse the key concepts of compassionate and ethical leadership and how these can foster effective team working and provide outcomes that meet local and organisational objectives

Skills (competencies):
4.  Critically evaluate the effectiveness of team working in their area of practice, including service user involvement, in order to make recommendations to improve team performance
5.  Reflect on the student’s personal leadership skills and areas for development

Syllabus:
The student will have the opportunity to explore the following;
· Action Centred Leadership Model
· Situational Leadership Model
· Compassionate and ethical leadership
· Postmodern and Feminist Leadership
· The nature and purpose of teams
· Team roles and individual contribution to teams
· Interprofessional collaboration
· The leader as an organisational team member 
· Fostering equality and diversity within teams
· Emotional intelligence
· Effective communication strategies
· Developing team performance
· Motivating teams
· Addressing conflict within teams

This module will enable students to demonstrate their achievement in relation to the States of Guernsey Competency Framework (2017) sections:
· Leadership: Leadership: Making effective decisions
· Teamworking:  Leading and Communication
· Teamworking:  Collaborating and Partnering
· Teamworking:  Building capability for all
Healthcare Leadership Model (NHS Leadership Academy, 2013) dimensions:
· Leading with care
· Sharing the vision
· Engaging the team
Leadership Qualities Framework (Skills for Care, 2016) dimensions:
· Working with others
· Setting direction

Teaching and learning methods:
The students will undertake 300 hours of independent and facilitated learning over one semester of 15 weeks.

Our pedagogical approach, aligned to Universal Design for Learning (CAST 2018), is to offer a range of teaching and learning experience to enable deep learning and mastery of the subject. Using a blended learning multimedia approach, teaching content will be available using technology such as videos, narrated PowerPoints and podcasts through TGIUC’s Learning Pod. Knowledge and understanding, as well as application to the student’s area of practice, will be developed through a range of teaching methods and formative assessment suited to the module content. 

Students will be encouraged to participate in and reflect upon practical team leadership workshops organised by the local organisation, such as the ‘Values into Action’ series.

Within this module students will be expected to prepare a poster and share it online for summative assessment. They will participate in an online discussion with their fellow students to consider the results of their own and their colleagues’ analyses of teamworking in their area of practice. This will enable them to develop skills in engaging with colleagues within an electronic environment, and to gain formative feedback. This element of the assessment task will be completed approximately one third of the way through the module term to enable students to receive formative feedback in relation to the final assessment task. Students will also gain skills in report writing and reflection on practice.

There will be embedded sessions to address the expectations of studying at Masters level for all students who are new to this level of study, which will also be available to continuing students, as well as access to additional optional study skills sessions, both online and workshop based.

Assessment methods
The assessment methods for this module comprise three tasks comprising different methods, and with an option for Task 3. This assessment strategy is designed in accordance with the programme’s pedagogic approach for inclusive learning.  
Tasks 1 and 2 will be submitted for summative assessment approximately half way through the module timetable to enable the student to build on the feedback received in their final task.


Task 1:
Students will prepare a poster that will critically analyse the roles of the members of the interprofessional team(s) in which they work or relate to. They will also evaluate the nature of their team in relation to those delivering a similar service in the national and international context. This poster will be presented online with a 15 minutes recorded voice over and supporting notes and shared via the module discussion forum. This forum discussion will enable students to compare and contrast the results of their analysis of their own team with those of their colleagues. 
This assessment will demonstrate the student’s achievement of Learning Outcome 1.  It will contribute to 25% of the total module mark.

Task 2: 
Students will submit a 1,500 word written reflection on their team and leadership roles, considering how their skills could be developed to facilitate effective teamwork within their sphere of practice. 

This assessment will demonstrate the student’s achievement of Learning Outcome 5.  It will contribute to 25% of the total module mark.

Task 3 Option 1:
Students will undertake an informal survey of their fellow team members, including those from other professions. This will enable them to identify areas of good leadership practice and those that could be improved by their team leader(s). The students will then write a 3,000 word written report that will critically analyse the results of their survey, and identify how application of a recognised team leadership model could enable effective teamwork.
.
Or
Task 3 Option 2:
Students will write a 3,000 word critical evaluation on their experience of leading a team within their area of practice, identifying as a focus one instance where their leadership could have been improved, and one where it had been effective. They will make recommendations for future practice and personal development utilising a relevant team leadership model.

This assessment will demonstrate the student’s achievement of Learning Outcomes 2, 3 and 4, and will contribute to 50% of the total module mark.

All components must achieve a pass mark for successful completion of the module

References:
NHS Leadership Academy (2013) Healthcare Leadership Model: The Nine Dimensions of Leadership Behaviour available at  https://www.leadershipacademy.nhs.uk/wp-content/uploads/2013/10/NHSLeadership-LeadershipModel-10-Print.pdf

Skills for Care (2016) Leadership Qualities Framework. Guide for those in governance roles. Available at https://www.skillsforcare.org.uk/Support-for-leaders-and-managers/Developing-leaders-and-managers/Leadership-Qualities-Framework.aspx

States of Guernsey (2017) Competency Framework. Guernsey: States of Guernsey

Module Code: PGRA700             
[bookmark: _Toc210026462]Module Title: Pedagogy and Practice in Education
Academic Level: 7						               Credit Tariff: 30
Programme Restrictions: Designated Module PGCert Professional Education, Optional Module Masters in Professional Practice
Planned Start: TBA
Module Leader: TBA

Module Descriptor:
This module focuses on the key aspects of module and programme design, including the importance of educational methodologies and assessment systems in promoting and supporting learning. This module will explore strategies to engage students in a variety of contexts as well as assessment strategies and the theories that underpin such approaches. You will also learn curriculum design to promote inclusive learning. 
Module aims:
To develop knowledge in curriculum design and constructive alignment in inclusive practice.

Module Learning Outcomes:

At the end of the module the successful student will be able to:

 Knowledge (understanding):

1. Critically analyse legal, ethical and professional issues in education
2. Critically analyse contemporary educational theory and curricula design

Skills (competencies):

1. Propose solutions to problems using theory to underpin the rationale
2. Critically apply a range of assessment methods to support educational methodologies
3. Critically evaluate the implementation of educational programmes within own area of work
Syllabus:

· Curriculum models
· Programme aims and outcomes
· Inclusive practice
· Quality Assurance in education
· Regulation and legislation in education
· Monitoring and evaluation
Teaching and Learning Strategy:

The students will undertake 300 hours of independent and facilitated learning over one semester of 15 weeks.

Our pedagogical approach, aligned to Universal Design for Learning (CAST 2018), is to offer a range of teaching and learning experience to enable deep learning and mastery of the subject. Using a blended learning multimedia approach, teaching content will be available using technology such as videos, narrated PowerPoints and podcasts through TGIUC’s Learning Pod. Knowledge and understanding, as well as application to the student’s area of practice, will be developed through a range of teaching methods suited to the module content. 

As part of the formative assessment of the module students will be expected to maintain a reflective learning blog. This will enable the students to develop their skills by reflecting on their learning within the module and in relation to programme design within the organisational context, contributing to the preparation of their summative assessment.

There will be embedded sessions to address the expectations of studying at Masters level for all students who are new to this level of study, which will also be available to continuing students, as well as access to additional optional study skills sessions, both online and workshop based.

Assessment methods:

Formative:

A reflective learning blog
Summative:

Task 1: 
A 3000 word critical analysis of a curricula design 

This assessment will demonstrate the student’s achievement of Learning Outcomes 1 and 2, and will contribute to 50% of the total module mark

Task 2: 
Option1: An evaluative reflection presented in an audio PowerPoint presentation on the implementation of an education programme (24 minutes equivalent to 3000 words) 

Option 2: A 3000 word written evaluative reflection on the implementation of an education programme 

This assessment will demonstrate the student’s achievement of Learning Outcomes 3, 4 and 5, and will contribute to 50% of the total module mark


Both components must achieve a pass mark for successful completion of the module



Module Code:  PGRA702
[bookmark: _Toc210026463]Module Title: Policy, Strategy and Planning
Academic Level: 7							Credit Tariff: 30 points
Programme Restrictions: Designated Module within PGCert/PGDip Leadership in Professional Practice
Planned Start Date: September 2025
Module Leader: Dr Tracey McClean

Module Descriptor:
This module has been designed to enable the student to gain insight into how policy is developed, implemented and evaluated within the international, national and local context. Students will develop the ability to critically analyse local and national policy, and consider how this is used to shape national and local strategy. Students will use this working knowledge to provide a report that will identify an area of practice that could be developed to better align service delivery to local policy.  

Module aims:
This module will provide the student with the opportunity to critically analyse policy within the international, national and local context. It will also enable students to consider how local policy shapes strategy and future service developments, and to be able to make recommendations in service provision to address local policy direction.

Module Learning Outcomes:
At the end of the module the successful student will be able to:
 Knowledge (understanding):
1. Critically appraise the nature of the terms Policy, Strategy and Plan
2. Critically analyse how policy is developed, implemented and evaluated within the international, national and local context
3. Critically evaluate the extent to which policy influences organisational strategy and service developments

Skills (competencies):
4. Critically review an area of local practice to determine how effectively service is provided in relation to the local policy agenda
5. Identify any gaps between service delivery and policy requirement, and provide a critical and persuasive argument for why they should be addressed.

Syllabus:
The student will have the opportunity to explore the following;
· Definition of policy, strategy, plans, project and other related terms
· Types of public policies
· The policy process 
· Policy theory
· Policy development, implementation and evaluation
· Analysing policies at a local, national and international level.
· Stakeholder involvement in Policy and Planning
· Strategic leadership
· The Learning Organisation

This module will enable students to demonstrate their achievement in relation to the States of Guernsey Competency Framework (2017) sections:
· Leadership: Seeing the Big Picture
· Leadership: Changing and Improving
· Accountability: Achieving Good Commercial Outcomes
Healthcare Leadership Model (NHS Leadership Academy, 2013) dimensions:
· Connecting our Service
· Sharing the vision
Leadership Qualities Framework (Skills for Care, 2016) dimensions:
· Setting direction
· Delivering the strategy

Teaching and learning methods:
The students will undertake 300 hours of independent and facilitated learning over one semester of 15 weeks.

Our pedagogical approach, aligned to Universal Design for Learning (CAST 2018), is to offer a range of teaching and learning experience to enable deep learning and mastery of the subject. Using a blended learning multimedia approach, teaching content will be available using technology such as videos, narrated PowerPoints and podcasts through TGIUC’s Learning Pod. Knowledge and understanding, as well as application to the student’s area of practice, will be developed through a range of teaching methods and formative assessment suited to the module content. 

To undertake this module students will be expected to apply the knowledge gained to investigate aspects of policy and strategy related to an identified area of their practice, developing strategic leadership skills to recommend a service improvement.  They will deliver a poster presentation and develop report writing and presentation skills.

There will be embedded sessions to address the expectations of studying at Masters level for all students who are new to this level of study, which will also be available to continuing students, as well as access to additional optional study skills sessions, both online and workshop based

Assessment methods
The assessment methods for this module comprise three tasks comprising different methods, and with an option for Task 3. This assessment strategy is designed in accordance with the programme’s pedagogic approach for inclusive learning.  
Task 1 will be submitted for summative assessment at approximately five weeks, and Task 2 at ten weeks into the module timetable, to enable the student to build on the feedback received in their final task.

Task 1: 
An on-line forum entry which will critically appraise the concepts of policy, strategy and planning.

This will comprise approximately 1,000 words.

This assessment will demonstrate the student’s achievement of Learning Outcomes 1.  It will contribute to 20% of the total module mark.

Task 2: 
A 2,500 word essay which will evaluate how local, national and international policy have influenced local organisational strategy and service development. It will also appraise the centrality of the need for service development to align with the organisation's strategic objectives. 

This assessment will demonstrate the student’s achievement of Learning Outcomes 2 and 3. It will contribute to 40% of the total module mark.

Task 3 Option 1:
A 2,500 word written management report which will identify an area that could be developed to better align service delivery to local policy, organisational strategy or planning”

Or

Task 3 Option 2:
A 20 minute oral presentation which will brief management stakeholders on the analysis as in option 1.  
The content will be equivalent to 2,500 words of written work.

This assessment will demonstrate the student’s achievement of Learning Outcomes 4 and 5.  It will contribute to 40% of the total module mark.

All components must achieve a pass mark for successful completion of the module.



References:
NHS Leadership Academy (2013) Healthcare Leadership Model: The Nine Dimensions of Leadership Behaviour available at  https://www.leadershipacademy.nhs.uk/wp-content/uploads/2013/10/NHSLeadership-LeadershipModel-10-Print.pdf

Skills for Care (2016) Leadership Qualities Framework. Guide for those in governance roles. Available at https://www.skillsforcare.org.uk/Support-for-leaders-and-managers/Developing-leaders-and-managers/Leadership-Qualities-Framework.aspx
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Module Code:    PGRA728              
[bookmark: _Toc210026464]Module Title: Research and Development Methods
Academic Level: 7						               Credit Tariff: 30 points
Programme Restrictions: Compulsory Module Masters in Professional Practice
Planned Start: Semester 2 February 2026
Module Leader: Dr Rachael Major

Module Descriptor: 
This module has been designed for students preparing for the extended project module of the Masters in professional practice pathway. The focus will be on developing a proposal for a small-scale research study, an audit or a service improvement project. Students will be expected to apply their knowledge of research methodologies and methods to design a project which uses a systematic approach to inform the development of a specific aspect of professional practice, which is linked to local strategic aims and approved by their service manager.

Module aims:

This module will enable students to build on their existing knowledge of research methodologies and methods to develop a proposal for a small-scale study or a service improvement project. They will gain an insight into the principles of project management and how they apply to the management of the extended project proposed for year 3. 

Module Learning Outcomes:

At the end of the module the successful student will be able to:

 Knowledge (understanding):

1. Critically evaluate the evidence base related to the focus of their enquiry
2. Critically appraise research methodologies and methods that could be used to inform their project proposal

Skills (competencies):

3. Formulate an ethical proposal which has a sound rationale, clear aim, SMART objectives, a sound methodology and a project plan
4. Synthesises knowledge from a broad range of sources to support the project proposal
5. Critically debate alternative approaches to project proposals.
Syllabus:

The module will cover the following;

· Conducting a literature review
· Service improvement models 
· Research design
· Research methodology and methods 
· Developing a focussed aim and SMART objectives 
· Creating a sense of fit between the aim and methodology employed 
· Project management tools and approaches 
· Getting the most from peer review 
· Ethics and research governance

Teaching and Learning Strategy:

The students will undertake 300 hours of independent and facilitated learning over one semester of 15 weeks.
Our pedagogical approach, aligned to Universal Design for Learning (CAST 2018), is to offer a range of teaching and learning experience to enable deep learning and mastery of the subject. Using a blended learning multimedia approach, teaching content will be available using technology such as videos, narrated PowerPoints and podcasts through TGIUC’s Learning Pod. Knowledge and understanding, as well as application to the student’s area of practice, will be developed through a range of teaching methods suited to the module content including small group teaching and group discussion. Formative assessment will include a report on the student’s literature review search strategy and key themes identified, the format of which will be negotiated between the student and module lead. 

There will be embedded sessions to address the expectations of studying at Masters level available to continuing students, as well as access to additional optional study skills sessions, both online and workshop based.

Assessment methods:

Summative:
Task 1:
         
An 8 minute presentation (oral or digital) of their proposal which will be reviewed and assessed by their peers. 

This assessment will demonstrate the student’s achievement of Learning Outcomes 3 and 5, and will contribute to 20% of the total module mark.


Task 2: 
         
A research or service improvement project proposal of 5000 words which can be completed in year 3. This will include a 2000 word review of the literature. 

This assessment will demonstrate the student’s achievement of Learning Outcomes 1, 2, 3  and 4, and will contribute to 80% of the total module mark.


Both tasks must achieve a pass mark for successful completion of the module


Module Code:  PGRA730
[bookmark: _Toc210026465]Module Title: Resource Management and Achieving Commercial Goals
Academic Level: 7							Credit Tariff: 15 points
Programme Restrictions: Optional Module
Planned Start Date: TBA
Module Leader: TBA

Module Descriptor:
Planning and managing human, physical and financial resources are essential elements of any leadership role. This module will enable students to develop the skills to manage such resources, but also to understand and apply the key concepts of how effective resource management can enable an organisation to effectively meet its strategic objectives. 

Module aims:
This module will enable students to develop and apply knowledge of planning, utilising and reviewing resources  appropriate to leadership roles within their field of practice.

Module Learning Outcomes:
At the end of the module the successful student will be able to:
 Knowledge (understanding):
1. Critically evaluate the main influences on resource management in relation to the student’s area of practice, and how these affect the ability to meet organisational objectives
2. Critically discuss how resource management in the local public sector reflects that in the private sector, and the wider national and international perspective
3. Critically appraise the relationship between effective people resource management and effective service delivery

Skills (competencies):

4.  Identify and critically appraise the key aspects of financial budgeting utilised to manage services within the student’s area of practice
5.  Critically defend business planning processes for potential service development

Syllabus:
The student will have the opportunity to explore the following;
· Inter-relationship between effective resource management and the ability to meet strategic objectives
· Identifying physical and people resource requirements
· Managing human resources
· Income generation within the public service sector
· Marketing
· Budgeting
· Reporting
· Preparing a financial business case

This module will enable students to demonstrate their achievement in relation to the States of Guernsey Competency Framework (2017) sections:
· Leadership: Changing and improving
· Leadership:  Making effective decisions
· Accountability: Achieving value for money
Healthcare Leadership Model (NHS Leadership Academy, 2013) dimensions:
· Holding to account
· Developing capability
Leadership Qualities Framework (Skills for Care, 2016) dimensions:
· Managing services

Teaching and learning methods:
The students will undertake 150 hours of independent and facilitated learning over one semester of 15 weeks. There will be shared learning with students undertaking this module at Level 6 although there will be opportunity for tutorials and specific teaching relevant to this level.

Our pedagogical approach, aligned to Universal Design for Learning (CAST 2018), is to offer a range of teaching and learning experience to enable deep learning and mastery of the subject. Using a blended learning multimedia approach, teaching content will be available using technology such as videos, narrated PowerPoints and podcasts through TGIUC’s Learning Pod. Knowledge and understanding, as well as application to the student’s area of practice, will be developed through a range of teaching methods and formative assessment suited to the module content. 

As part of the module students will be expected to contribute to a forum discussion. This will enable students to share their learning and their contribution will be summatively assessed.  They will also use the forum to undertake other formative activities such as evaluation of their service resources and during preparation of their business case and to provide peer feedback. 

There will be embedded sessions to address the expectations of studying at Masters level for all students who are new to this level of study, which will also be available to continuing students, as well as access to additional optional study skills sessions, both online and workshop based.

Assessment methods
The assessment methods for this module are two tasks comprising different assessment methods.  This assessment strategy is designed in accordance with the programme’s pedagogic approach for inclusive learning.  
Task 1 will be submitted for summative assessment approximately half way through the module timetable.

Task 1:
Students will contribute to an online discussion forum which will enable them to critically evaluate the human, financial and physical resources that are currently utilised to enable service delivery within the student’s area of practice. The contribution will be equivalent to 1,000 words of writing. It will include comparison of the restraints within this service to those within the private and public sectors, and comparison with similar national and international organisations.
This assessment will demonstrate the student’s achievement of Learning Outcomes 2 and 4, and will contribute to 30% of the total module mark.

Task 2: 
A 2,500 word business case that will include critical evaluation of current service resources, and the recommended future resources that will enable service to meet organisational objectives.
This assessment will demonstrate the student’s achievement of Learning Outcomes 1, 3 and 5.  It will contribute to 70% of the total module mark.

All components must achieve a pass mark for successful completion of the module.

References:

NHS Leadership Academy (2013) Healthcare Leadership Model: The Nine Dimensions of Leadership Behaviour available at  https://www.leadershipacademy.nhs.uk/wp-content/uploads/2013/10/NHSLeadership-LeadershipModel-10-Print.pdf

Skills for Care (2016) Leadership Qualities Framework. Guide for those in governance roles. Available at https://www.skillsforcare.org.uk/Support-for-leaders-and-managers/Developing-leaders-and-managers/Leadership-Qualities-Framework.aspx

States of Guernsey (2017) Competency Framework. Guernsey: States of Guernsey





Module Code: Module Code: PGRA710/PGRA715/PGRA720
[bookmark: _Toc210026466]Module Title: Work-Based Project
Academic Level: 7				              
Credit Tariff:  10, 15 or 20 credits 
Programme restrictions: Optional Module 
Planned Start: 	As required
Module leader: 	Dr Rachael Major
	
				
Module Descriptor:

This module has been designed to enable students to undertake a small work-based project to investigate and reflect upon an aspect of their professional practice. Working independently with the support of a personal teacher and their manager, students will identify a topic that is relevant to their current area of practice. They will undertake a project to enable them to develop their own knowledge and skills related to that topic and critically review how this learning can be applied to their own practice, or to improve service delivery.  

As this module is designed to be undertaken independently, the student will negotiate the focus of the project, their learning journey and choice of assessment method with the module lead.  

Module aims:

To enable the student to investigate a topic relevant to their area of service delivery in order to develop their knowledge and skills and evaluate how this learning can be applied to improve their practice.

Module Learning Outcomes:

On completion of this module, the successful student will be able to:

 Knowledge (understanding):
1. Critically evaluate their existing knowledge and skills to identify an aspect of practice about which to develop their learning through a work-based project.
2. Critically analyse the local, national and international context and evidence base relating to this project.
3. Apply a systematic approach to synthesise this learning, identifying how it may be or has been utilised to enhance their own professional practice or service provision.

Skills (competencies):

4. Demonstrate effective engagement with relevant stakeholders to evaluate personal knowledge and service delivery.
5. Utilise a broad range of evidence and learning opportunities to improve practice.

Syllabus:
· Identifying areas for personal or practice development
· Working with stakeholders to review personal or service
· Using the evidence base to develop knowledge
· Reflection on practice
· Drawing conclusions and making recommendations

Teaching and Learning Strategy:

To complete the 20 credit module, students will undertake 200 hours of independent and facilitated learning over 15 weeks. 
To complete the 15 credit module, students will undertake 150 hours of independent and facilitated learning over 15 weeks. 
To complete the 10 credit module, students will undertake 100 hours of independent and facilitated learning over 15 weeks. 

Our pedagogical approach, aligned to Universal Design for Learning (CAST 2018), is to offer a range of teaching and learning experience to enable deep learning and mastery of the subject. Using a blended learning multimedia approach, teaching content will be available using technology such as videos, narrated PowerPoints and podcasts through TGIUC’s Learning Pod. Knowledge and understanding, as well as application to the student’s area of practice, will be developed through a range of teaching methods suited to the module content. If more than one student is undertaking this module, students will also be encouraged to utilise peer support through a module discussion forum.

Students will be supported by a personal teacher/module lead to plan and undertake their project. They will be entitled to individual tutorials with the module lead according to their agreed study plan.

For all students who are new to this level of study teaching will be provided to address the expectations of studying at Degree level. Optional study skills sessions will be available to students both online and through workshops within the Validated Programmes Study Skills programme.

Assessment methods:

Formative:

Students will negotiate with their work-based manager and personal teacher to complete a template to develop a project plan and select a relevant assessment method. This project plan will be formatively assessed by the module lead.

Summative Assessment (20 credit module)

Students will present a portfolio which will include:

· A written assignment of 2,500 - 3,000 words in the form of an an essay, reflection or report which will either:
· evaluate their initial skills and knowledge relating to their chosen topic; appraise the learning process: critically analyse their key learning during the project and application of that learning to their future practice 
     or
· evaluate current practice, and make recommendations for service development in the context of national and international best practice 

· Supporting evidence such as:
· A 15 minute presentation of their findings to colleagues and stakeholders
· Reflections on practice or learning
· Annotated supporting resources
          
The combined content of the portfolio should equate to 4,000 words of written assignment.

Summative Assessment (15 credit module)

Students will present a portfolio which will include:

· A written assignment of 2,500 words in the form of an an essay, reflection or report which will either:
· evaluate their initial skills and knowledge relating to their chosen topic; appraise the learning process: critically analyse their key learning during the project and application of that learning to their future practice 
     or
· evaluate current practice and make recommendations for service development in the context of national and international best practice 

· Supporting evidence such as:
· A 10 minute virtual presentation to share their findings with colleagues and stakeholders
· Reflections on practice or learning
· Annotated supporting resources
          
The combined content of the portfolio should equate to 3,000 words of written assignment.

These assessments will demonstrate the student’s achievement of all Learning Outcomes and contribute 100% of the total module mark.

Summative Assessment (10 credit module)

Students will choose between:

Option 1:
A written assignment of 2,000 words in the form of an an essay, reflection or report which will either:
· evaluate their initial skills and knowledge relating to their chosen topic; appraise the learning process: critically analyse their key learning during the project and application of that learning to their future practice, 
     or
· critically review current practice and making/suggesting recommendations for service development in the context of national and international best practice. 

        Or

Option 2:
A 15 minute oral presentation during which students will present the findings of their project, critically evaluating current best practice, and making recommendations for service development in the context of national and international best practice. 

This presentation will include provision of appropriate supporting documents such as the project plan, and an action plan for service development.

These assessments will demonstrate the student’s achievement of all Learning Outcomes and contribute 100% of the total module mark.


Module Code: PGRA624
[bookmark: _Toc210026467]Module Title: Active Learning and Assessment
Academic Level: 	6						Credit Tariff: 	30
Programme restrictions: Optional Module
Planned Start: 	Semester 1 September 2025
Module leader: 	Lisa Murray
	
				
Module Descriptor:

This module has been designed for students wishing to support learners and to develop their knowledge and skills in teaching and assessment. You will focus on how students learn and what can be done to help them do this effectively and efficiently, and how this aligns to the assessment process. You will examine your practice in relation to a range of ideas and practice drawn from different subject disciplines in the field of learning and teaching. This module is a stand-alone module for continued professional development. 

Module aims:

To provide the student with the opportunity to develop their expertise in teaching and assessing learners within their area of practice.

Module Learning Outcomes:

On completion of this module, the successful student will be able to:

 Knowledge (understanding):
1. Analyse educational concepts and theories related to adult learning
2. Evaluate teaching and assessment methods for implementation in practice

Skills (competencies):

3. Devise and implement appropriate teaching and assessment methods for adult learners within their own role
4. Analyse and reflect on the personal and professional development of self and adult learners

Syllabus:
· How learners learn and learning theory
· Principles and practice of assessment
· Planning, preparing and facilitating learning
· Evaluation and feedback
· Equality, diversity and inclusion in educational practice

Teaching and Learning Strategy:

The students will undertake 300 hours of independent and facilitated learning over one semester of 15 weeks. There will be shared learning with students undertaking this module at Level 7 although there will be opportunity for tutorials and specific teaching relevant to this level.

Our pedagogical approach, aligned to Universal Design for Learning (CAST 2018), is to offer a range of teaching and learning experience to enable deep learning and mastery of the subject. Using a blended learning multimedia approach, teaching content will be available using technology such as videos, narrated PowerPoints and podcasts through TGIUC’s Learning Pod. Knowledge and understanding, as well as application to the student’s area of practice, will be developed through a range of teaching methods suited to the module content. 

As part of the formative assessment of this module students will be expected to develop and present a proposed teaching plan. This will be peer reviewed and enable the students to develop their presentation skills, gain formative feedback to support their summative assessment and develop their written feedback skills.

There will be embedded sessions to address the expectations of studying at degree level  for all students who are new to this level of study, which will also be available to continuing students, as well as access to additional optional study skills sessions, both online and workshop based.

Assessment methods:

Formative:

Peer reviewed presentation of a proposed teaching plan.
Summative:

Task 1:
A 3000 word essay analysing the educational concepts and theories underpinning the teaching and assessment implemented in practice 

This assessment will demonstrate the student’s achievement of Learning Outcomes 1 and 2, and will contribute to 50% of the total module mark.

Task 2: 
Option1: An evaluative reflection presented in an audio PowerPoint presentation on the personal and professional development of self and the learner/s (24 minutes equivalent to 3000 words) 

Option 2: A 3000 word written evaluative reflection on the personal and professional development of self and the learner/s 

This assessment will demonstrate the student’s achievement of Learning Outcomes 3 and 4, and will contribute to 50% of the total module mark.

Both components must achieve a pass mark for successful completion of the module


Module Code:     PGRA616 
[bookmark: _Toc210026468]Module Title: Advanced Assessment and Decision Making
Academic Level: 6						      Credit Tariff: 30 points
Programme Restrictions: Optional Module Masters in Professional Practice (only 30 credits at level 6 can be used) or CPD
Planned Start: September 2025
Module Leader: Dr Rachael Major

Module Descriptor:
As nurses, midwives and allied health practitioners take on more advanced and autonomous roles, they are required to develop more extensive in-depth knowledge and clinical expertise to make professional and clinical judgements. This module will provide practitioners with the opportunity to develop their knowledge of relevant biological sciences and advance their analytical, critical reasoning, diagnostics and patient management skills. These skills are fundamental within the Advanced Practice frameworks (NHS 2017, National Leadership and Innovation Agency for Healthcare 2010) and for those undertaking Non-Medical Prescribing.

Module aims:
This module is designed to enable experienced nurses, midwives and allied health practitioners to develop their skills of holistic history taking, physical assessment and diagnosis to plan appropriate care or onward referral. 

Module Learning Outcomes:

At the end of the module the successful student will be able to:

 Knowledge (understanding):


1. Critically analyse assessment findings to reach conclusions which are based on evidence, diagnostic reasoning and risk assessment
2. Demonstrate knowledge of the biological sciences and clinical investigations to enable differential diagnosis and clinical decision-making
3. Critically analyse their practice in assessment and clinical decision-making using contemporaneous research

Skills (competencies):


4.  Demonstrate clinical assessment skills in relation to their own client group.

5. Develop, implement and critically analyse a therapeutic plan of care in collaboration with other health and social care practitioners

Syllabus:
· Methods of undertaking a systematic, comprehensive health assessment of all major body systems and with people of all ages, including mental health screening
· History taking
· Consideration of the sociological, psychological and cultural aspects of health
· Review of the anatomy, physiology and pathophysiology of the major body systems
· Advanced communication and decision making
· Role of the multidisciplinary team, interprofessional working and referral
· Clinical decision making for differential diagnosis
· Rationale for diagnostic investigations
· Legal and ethical issues including accountability
· Use of Evidence-Based Practice
· Risk assessment and management
· Humanistic and collaborative approaches to patient care
· Peer teaching and assessment.

Teaching and Learning Strategy:

The students will undertake 300 hours of independent and facilitated learning over one semester of 15 weeks.
Our pedagogical approach, aligned to Universal Design for Learning (CAST 2018), is to offer a range of teaching and learning experience to enable deep learning and mastery of the subject. Using a blended learning multimedia approach, teaching content will be available using technology such as videos, narrated PowerPoints and podcasts through the TGI University Centre’s Learning Pod. Knowledge and understanding, as well as application to the student’s area of practice, will be developed through a range of teaching methods suited to the module content. Formative assessment using methods such as peer review, peer teaching, engagement in online discussion forums, simulated practice and practice questions will consolidate learning and prepare students for their summative assessments 

There will be embedded sessions to address the expectations of studying at degree level for all students who are new to this level of study, which will also be available to continuing students, as well as access to additional optional study skills sessions, both online and workshop based.

Students on this module will be required to have completed an approved physical assessment skills training course prior to starting the module and to have the opportunity to practice their skills in an appropriate clinical environment. This may involve negotiating a placement or clinical practice with their manager. Students will also be required to identify a suitably qualified practice assessor when applying for this module.

Assessment methods:

Summative:

Task 1: A case study demonstrating critical analysis of the assessment process and the clinical reasoning and decision making used in reaching a diagnosis and subsequent plan of therapeutic care for a service user (either 3500 words or 28 minute digital presentation)
         100 % of total module mark (Outcomes 1,2,3, 5)


Task 3: Portfolio including 10 clinical assessments undertaken and signed off in practice
           Pass/Fail (Outcomes 1, 4, 5)

All components must achieve a pass mark for successful completion of the module



Module Code: PGRA622             
[bookmark: _Toc210026469]Module Title: Coaching and Mentoring
Academic Level: 6						               Credit Tariff: 30
Programme Restrictions: Optional Module
Planned Start: Semester 2 February 2026
Module Leader: Lisa Murray

Module Descriptor:
This module is designed to develop your knowledge and skills in coaching and mentoring adult learners within your role. You will explore policy, theory and practice of coaching and mentoring as a strategy for developing people. This module is designed for a range of professionals to introduce coaching and mentoring skills within your sphere of practice.
Module aims:
To develop knowledge and skills in mentoring and coaching of adults within their own sphere of practice. 

Module Learning Outcomes:

At the end of the module the successful student will be able to:

 Knowledge (understanding):
1. Critically analyse the professional issues in coaching and mentoring practice.
2. Critically appraise contemporary coaching and mentoring theory.
Skills (competencies):
3. Use learning conversations to explore practice based problems and support others to seek resolution.
4. Apply coaching and mentoring skills to identify the needs of individuals or groups.
5. Critically evaluate implemented coaching and mentoring skills within their own sphere of practice.

Syllabus:
· Models of coaching and mentoring
· Purpose of coaching and mentoring
· Accountability and ethics
· Roles and responsibilities
· Reflection and reflective practice
· Learning conversations
Teaching and Learning Strategy:

The students will undertake 300 hours of independent and facilitated learning over one semester of 15 weeks. There will be shared learning with students undertaking this module at Level 7 although there will be opportunity for tutorials and specific teaching relevant to this level.

Our pedagogical approach, aligned to Universal Design for Learning (CAST 2018), is to offer a range of teaching and learning experience to enable deep learning and mastery of the subject. Using a blended learning multimedia approach, teaching content will be available using technology such as videos, narrated PowerPoints and podcasts through TGIUC’s Learning Pod. Knowledge and understanding, as well as application to the student’s area of practice, will be developed through a range of teaching methods suited to the module content. 

As part of the formative assessment of the module students will be expected to maintain a reflective learning blog. This will enable the students to develop their reflective skills by reflecting on their skills as coaches and mentors and contribute to the preparation of their summative assessment.

There will be embedded sessions to address the expectations of studying at degree level for all students who are new to this level of study, which will also be available to continuing students, as well as access to additional optional study skills sessions, both online and workshop based.

Assessment methods:

Formative:

A reflective learning blog
Summative:

Task 1: 
A 3000 word essay critically analysing coaching and mentoring theory 
This assessment will demonstrate the student’s achievement of Learning Outcomes 1 and 2, and will contribute to 50% of the total module mark

Task 2: 
Option1: 
A 3000 word written evaluative reflection of own practice on the implementation of coaching and mentoring 

Option 2:
An evaluative reflection of own practice, presented in an audio PowerPoint presentation, on the implementation of coaching and mentoring (24 minutes equivalent to 3000 words) 

This assessment will demonstrate the student’s achievement of Learning Outcomes 2, 3 and 4, and will contribute to 50% of the total module mark


Both components must achieve a pass mark for successful completion of the module


Module Code:  PGRA704
[bookmark: _2hio093][bookmark: _Toc210026470]Module Title: Leading, Developing and Working within Teams
Academic Level: 6							Credit Tariff: 30 points
Programme Restrictions: Optional Module Masters in Professional Practice (only 30 credits at level 6 can be used), or CPD
Planned Start Date: TBA
Module Leader: TBA

Module Descriptor:
Compassionate and ethical leadership is an essential element of enabling teams to meet organisational objectives. This module will enable students to consider how their own role, and that of others contribute to successful achievement of team goals within their area of practice.  Students will also analyse how effective leadership promotes optimal team performance, and their contribution to leadership within their own team.  They will develop the ability to critically reflect on team performance and make recommendations for their personal and professional development as a team member and leader.

Students do not need to be in a formal leadership or managerial role to undertake this module, but they should be able to demonstrate that you undertake some aspects of leadership within their team.

Module aims:
This module will enable students to explore their role in relation to working within a professional team, and evaluate how effective leadership of that team supports team performance. 

Module Learning Outcomes:
At the end of the module the successful student will be able to:
 Knowledge (understanding):
1. Evaluate the nature and purpose of a team within their operational sphere of practice
2. Critically appraise team dynamics theory and how different leadership models and styles that may be utilised in supporting and developing teams..
3. Justify how the key concepts of compassionate and ethical leadership can foster effective team working, enabling outcomes that meet local organisational objectives.


Skills (competencies):
4. Evaluate the effectiveness of team working in their area of practice, including service user/customer involvement, in order to make recommendations to improve team performance
5.  Reflect on the student’s personal teamworking and leadership skills and areas for development.

Syllabus:
The student will have the opportunity to explore the following;
· The nature and purpose of teams
· Team roles and individual contribution to teams
· Interprofessional collaboration and team working
· Fostering equality and diversity within teams
· Emotional intelligence
· Effective communication strategies
· Motivating teams
· Addressing conflict within teams
· Developing team performance
· Action Centred Leadership Model
· Situational Leadership Model
· Compassionate and Ethical Leadership

This module will enable students to demonstrate their achievement in relation to the States of Guernsey Competency Framework (2017) sections:
· Leadership: Leadership: Making effective decisions
· Teamworking:  Leading and Communication
· Teamworking:  Collaborating and Partnering
· Teamworking:  Building capability for all
Healthcare Leadership Model (NHS Leadership Academy, 2013) dimensions:
· Leading with care
· Sharing the vision
· Engaging the team
Leadership Qualities Framework (Skills for Care, 2016) dimensions:
· Working with others
· Setting direction

Teaching and learning methods:
You will undertake 300 hours of independent and facilitated learning over one semester of 15 weeks.  There will be aspects of shared learning with students undertaking this module at Level 7 although there will be opportunity for tutorials and specific teaching relevant to level 6.

Our pedagogical approach, aligned to Universal Design for Learning (CAST 2018), is to offer a range of teaching and learning experience to enable deep learning of the subject. Using a blended learning multimedia approach, teaching content will be available using technology such as videos, narrated PowerPoints and podcasts through the TGI University Centre’s Learning Pod. Knowledge and understanding, as well as application to your area of practice, will be developed through a range of teaching methods and formative assessment suited to the module content. 

Within this module you will be expected to prepare and present a poster to your fellow students in Week 4 of the module.  This will be formatively assessed.to provide feedback that can be applied to your future summative assessments.  You will also participate in online forum discussions to share your learning journey with the other students.  This will provide you with peer support and enable you to develop skills in engaging with colleagues within an electronic environment.  You will also gain skills in evaluation and reflection on practice.

There will be embedded sessions to address the expectations of studying at Level 6 for all you who are new to this level of study, which will also be available to continuing students, as well as access to additional optional study skills sessions, both online and workshop based.

Assessment methods
The assessment methods for this module comprise two tasks comprising different methods, and with an option for Task 2. This assessment strategy is designed in accordance with the programme’s pedagogic approach for inclusive learning.  
Tasks 1 will be submitted for summative assessment approximately week 8 the module timetable to enable the student to build on the feedback received in their final task.

Task 1: 
2,500 word written reflection or a 20 minute digital presentation. 

This assessment will demonstrate the student’s achievement of Learning Outcomes 1 and 5.  It will contribute to 40% of the total module mark.

Task 2:
Critical review of teamwork (3,500 words)

This assessment will demonstrate the student’s achievement of Learning Outcomes 2, 3 and 4, and will contribute to 60% of the total module mark.

All components must achieve a pass mark for successful completion of the module

References:
NHS Leadership Academy (2013) Healthcare Leadership Model: The Nine Dimensions of Leadership Behaviour available at  https://www.leadershipacademy.nhs.uk/wp-content/uploads/2013/10/NHSLeadership-LeadershipModel-10-Print.pdf

Skills for Care (2016) Leadership Qualities Framework. Guide for those in governance roles. Available at https://www.skillsforcare.org.uk/Support-for-leaders-and-managers/Developing-leaders-and-managers/Leadership-Qualities-Framework.aspx

States of Guernsey (2017) Competency Framework. Guernsey: States of Guernsey




Module Code:  PGRA630
[bookmark: _Toc210026471]Module Title: Resource Management and Achieving Commercial Goals
Academic Level: 6							Credit Tariff: 15 points
Programme Restrictions: Optional Module
Planned Start Date: TBA
Module Leader: TBA

Module Descriptor:
Planning and managing human, physical and financial resources are essential elements of leadership roles. This module will enable students to develop the skills to manage such resources, but also to understand and apply the key concepts of how effective resource management can enable achievement of departmental objectives. 

Module aims:
This module will enable students to develop and apply knowledge of planning, utilising and reviewing resources appropriate to leadership roles in their field of practice.

Module Learning Outcomes:
At the end of the module the successful student will be able to:
 Knowledge (understanding):
1. Evaluate the main influences on resource management in relation to the student’s area of practice, and how these affect the ability to meet organisational objectives
2. Critically consider how resource management in the local public sector reflects that in the private sector
3. Appraise how management of people as a resource can influence service delivery



Skills (competencies):
4. Identify the key aspects of financial budgeting relevant to the student’s area of practice 
5. Evaluate existing business plans for service development to identify implications for implementation

Syllabus:
The student will have the opportunity to explore the following;
· Inter-relationship between effective resource management and the ability to meet strategic objectives
· Identifying physical and people resource requirements
· Managing human resources
· Income generation within the public service sector
· Marketing
· Budgeting
· Reporting
· Preparing a financial business case

This module will enable students to demonstrate their achievement in relation to the States of Guernsey Competency Framework (2017) sections:
· Leadership: Changing and improving
· Leadership:  Making effective decisions
· Accountability: Achieving value for money
Healthcare Leadership Model (NHS Leadership Academy, 2013) dimensions:
· Holding to account
· Developing capability
Leadership Qualities Framework (Skills for Care, 2016) dimensions:
· Managing services

Teaching and learning methods:
The students will undertake 150 hours of independent and facilitated learning over one semester of 15 weeks. There will be shared learning with students undertaking this module at Level 7 although there will be opportunity for tutorials and specific teaching relevant to this level.

Our pedagogical approach, aligned to Universal Design for Learning (CAST 2018), is to offer a range of teaching and learning experience to enable deep learning and mastery of the subject. Using a blended learning multimedia approach, teaching content will be available using technology such as videos, narrated PowerPoints and podcasts through TGIUC’s Learning Pod. Knowledge and understanding, as well as application to the student’s area of practice, will be developed through a range of teaching methods and formative assessment suited to the module content.  

As part of the module students will be expected to contribute to a forum discussion. This will enable students to share their learning and their contribution will be summatively assessed. They will also use the forum to undertake other formative activities such as evaluation of their service’s resources and to provide peer feedback.

There will be embedded sessions to address the expectations of studying at Masters level for all students who are new to this level of study, which will also be available to continuing students, as well as access to additional optional study skills sessions, both online and workshop based.

Assessment methods
The assessment methods for this module are two tasks comprising different assessment methods. This assessment strategy is designed in accordance with the programme’s pedagogic approach for inclusive learning.  
Task 1 will be submitted for summative assessment approximately halfway through the module timetable.

Task 1:
Students will contribute to an online discussion forum which will enable them to evaluate the human, financial and physical resources that are currently utilised to enable service delivery within the student’s area of practice. The contribution will be equivalent to 1,000 words of writing. It will include comparison of the restraints within this service to those within the private and public sectors, and comparison with similar national and international organisations.
This assessment will demonstrate the student’s achievement of Learning Outcomes 2 and 4, and will contribute to 30% of the total module mark.

Task 2: 
A 2,500 word evaluation of an existing business case, considering how this will provide sufficient resources to enable service to meet organisational objectives.
This assessment will demonstrate the student’s achievement of Learning Outcomes 1, 3 and 5. It will contribute to 70% of the total module mark.

All components must achieve a pass mark for successful completion of the module.
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Module Code: Module Code: PGRA610/PGRA615/PGRA620
[bookmark: _Toc210026472]Module Title: Work Based Project
Academic Level: 	6	
Credit Tariff:  10, 15 or 20 credits 
Programme restrictions: Optional Module 
Planned Start: 	As required
Module leader: 	Dr Rachael Major
	
				
Module Descriptor:

This module has been designed to enable students to undertake a small work based project to investigate and reflect upon an aspect of their professional practice. Working independently with the support of a personal teacher and their work manager, students will identify a topic that is relevant to their current area of practice. They will undertake a project to enable them to develop their own knowledge and skills related to that topic and critically review how this learning can be applied to their own practice, or to improve service delivery.  

As this module is designed to be undertaken independently, the student will negotiate the focus of the project, their learning journey and choice of assessment method with the module lead.  

Module aims:

To enable the student to investigate a topic relevant to their area of service delivery in order to develop their knowledge and skills, and evaluate how this learning can be applied to improve their practice.

Module Learning Outcomes:

On completion of this module, the successful student will be able to:

 Knowledge (understanding):
1. Evaluate their existing knowledge and skills to identify an aspect of practice about which to develop their learning through a work-based project.
2. Critically analyse the context and evidence base relating to this project.
3. Apply a systematic approach to critically discuss how this learning may be or has been utilised to enhance their own professional practice or service provision.

Skills (competencies):

4. Demonstrate effective engagement with relevant stakeholders to evaluate personal knowledge and service delivery.
5. Utilise a range of evidence and learning opportunities to improve practice.

Syllabus:
· Identifying areas for personal or practice development
· Working with stakeholders to review personal or service
· Using the evidence base to develop knowledge
· Options for developing knowledge and practice
· Reflection on practice
· Drawing conclusions and making recommendations
· Sharing recommendations 

Teaching and Learning Strategy:

To complete the 20 credit module, students will undertake 200 hours of independent and facilitated learning over 12 weeks. 
To complete the 15 credit module, students will undertake 150 hours of independent and facilitated learning over 12 weeks. 
To complete the 10 credit module, students will undertake 100 hours of independent and facilitated learning over 12 weeks. 
This 12 week period will align with the programme and assessment timetable for TGIUC’s level 6 BA HSCP programme.

Our pedagogical approach, aligned to Universal Design for Learning (CAST 2018), is to offer a range of teaching and learning experience to enable learning and application of the subject. Using a blended learning multimedia approach, teaching content will be available using technology such as videos, narrated PowerPoints and podcasts through TGIUC’s Learning Pod. Knowledge and understanding, as well as application to the student’s area of practice, will be developed through a range of teaching methods suited to the module content. If more than one student is undertaking this module, students will also be encouraged to utilise peer support through a module discussion forum.

Students will be supported by a personal teacher/module lead to plan and undertake their project. They will be entitled to individual tutorials with the module lead according to their agreed study plan.

For all students who are new to this level of study teaching will be provided to address the expectations of studying at Degree level. Optional study skills sessions will be available to students both online and through workshops within the Validated Programmes Study Skills programme.

Assessment methods:

Formative:

Students will negotiate with their work-based manager and personal teacher to complete a template to develop a project plan and select a relevant assessment method. This project plan will be formatively assessed by the module lead.

Summative Assessment (20 credit module)

Students will present a portfolio which will include:

· A written assignment of 2,500 - 3,000 words in the form of an an essay, reflection or report which will either:
· examine their initial skills and knowledge relating to their chosen topic; and critically analyse their key learning during the project and application of that learning to their future practice 
      or
· critically review current practice and make recommendations for service development 

· Supporting evidence such as:
· A 15 minute presentation of their findings to colleagues and stakeholders
· Reflections on practice or learning
· Annotated supporting resources
          
The combined content of the portfolio should equate to 4,000 words of written assignment.

Summative Assessment (15 credit module)

Students will present a portfolio which will include:

· A written assignment of 2,500 words in the form of an essay, reflection or report which will either:
· examine their initial skills and knowledge relating to their chosen topic; and critically analyse their key learning during the project and application of that learning to their future practice 
      or
· critically review current practice and make recommendations for service development 

· Supporting evidence such as:
· A 10 minute virtual presentation to share their findings to colleagues and stakeholders
· Reflections on practice or learning
· Annotated supporting resources
          
The combined content of the portfolio should equate to 3,000 words of written assignment.

Summative Assessment (10 credit module)

Students will choose between:

1. A written assignment of 2,000 words in the form of an essay, reflection or report which will either:
· examine their initial skills and knowledge relating to their chosen topic; and critically analyse their key learning during the project and application of that learning to their future practice 
      or
· critically review current practice, and make recommendations for service development  

  Or

1. A 15 minute oral presentation during which students will present the findings of their project, critically reviewing current best practice, and making recommendations for service development. 
This presentation will include provision of appropriate supporting documents such as the project plan, and an action plan for service development.

These assessments will demonstrate the student’s achievement of all Learning Outcomes and contribute 100% of the total module mark.
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