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	Post:
	Director of Faculty – Construction, Engineering & Science

	Reports to:
	Deputy Principal

	Salary:
	
Circa £70,500 per annum inclusive of London Weighting + £5K Recruitment and Retention Allowance



	Hours of work:
	35 or above as necessary to perform the duties of the role




Croydon Campus

Our Croydon campus is centrally located near to East Croydon station offering a wide range of transport options and easy access to many areas. It’s central location in Croydon means we are closely linked with our local community and all that Croydon has to offer.  Croydon College can trace its history back to 1868 when Croydon School of Art was first established.  Subsequently, a rich and interesting history followed leading to the Croydon Technical College opening its doors for the first time in 1955 and was finally completed and formally opened by the Queen in 1960. In 1974 the College was renamed Croydon College and has remained as such on the main Fairfield site ever since.

Our wonderful campus has recently undergone refurbishment and we are proud of the modern learning facilities we offer to our students, including recent investment in our clinical nursing suite, and refurbishment of our learning spaces with interactive technologies.


Faculty of Community & Skills
The newly formed faculty of Community & Skills has three main departments, Health & Social Care and childcare; Construction and Engineering, Motor Vehicle & Science. The role of deputy head of faculty will have management oversight of the construction and engineering curriculum areas and work with the head to ensure the college is continuing to strive towards meeting the local skills needs of eth community. The area delivers courses from Level 1 to degree level and supports the College University Centre in the delivery of higher qualifications in Public Health & Care. The faculty also support the apprenticeship department by facilitating apprentices infilling into some of the existing courses. The faculty is launching T levels in healthcare to run alongside T-levels in Engineering and Childcare in 25/26.



JOB DESCRIPTION

Overall Purpose Scope:

To provide leadership for the Curriculum area focused on securing high-quality teaching and learning which leads to excellent outcomes for our students. Working co-operatively with fellow managers and staff, to engage in collaborative leadership designed to secure the achievement of the College’s strategic priorities. The postholder will lead and manage a range of programme delivery areas to a position of excellence and high achieving ethos for the students to achieve their potential. The Director of Faculty will deliver on challenging targets set, inspire enthusiasm in staff and students, and build strong links with employers and the community to ensure positive outcomes. This will be within a context of ensuring effective and efficient deployment of resource.

Main Duties and Responsibilities:


1. Lead, manage and motivate staff to highly perform, creating a positive culture and working environment.  Lead on developing effective staff communication channels in a way that staff are kept informed, included in decision making, and actively engaged to create a learning environment in which students can succeed. 
2. Lead on developing and maintaining a highly positive learning climate for students and staff across the curriculum area, ensuring teachers use effective practices and maintain positive relationships with their students, and that students take responsibility for their learning and progress.
3. Develop and deliver the strategic and operational plans of the curriculum area and ensure that the challenging targets in relation to participation, efficiencies and quality are met and the students’ experience is of high quality and subject to regular monitoring, review and improvement
4. Lead and manage the assessment for learning, target setting, monitoring, tracking and review of the Curriculum area’s students to maximise punctuality, attendance, student retention and achievement and deliver success rates consistently above the national average.
5. To drive the performance of staff, dealing decisively with poor performance and motivating the team to raise the performance bar and take accountability for delivering on goals, creating conditions for progress.
6. To lead through and model a positive approach to change, building an engaging vision for staff and students, and clearly explaining the case for change so that people commit at all levels to the chosen direction.
7. Effective and Timely data collection, management and reporting to inform decision making. 
8. To lead on the development and implementation of a purposeful curriculum which meets the needs of the community including local skills needs, providing clear pathways careers.
9. Coordinate appropriate reporting and feedback practices for all students and their guardians and parents.
10. To lead on all aspects of quality across the pathway, demonstrating an uncompromising commitment to continuous improvement so that all students get a consistently good experience, and all external stakeholders are well satisfied with performance.
11. Produce timely and accurate views, self-assessment reports and quality improvement plans (QIP) and ensure implementation and delivery of QIPs to target.
12. Observe and assess teaching, learning and assessment across the curriculum area and participate in improving practice and the student experience. 
13. To participate in discussions about bold and creative action ideas and actions, and to communicate clearly, frequently and with integrity with the team and colleagues so that plans are carried out with pace. 
14. Develop a culture of excellence of professional practice in teaching, learning and assessment; promoting high standards and sharing of best practice for sustained student success and progression to employment or higher level programmes. 
15. To inspire students to take responsibility for their performance and to behave in ways which will help them to progress and excel; making interventions as necessary, engaging parents as required and overseeing behaviour of the students within the pathway in accordance with policies and procedures. 
16. To build networks and collaborate across boundaries, assisting in the recruitment of new students and helping existing students benefit from good support and good progression routes and employment opportunities. 
17. Oversee assessment, implementing both formative and summative assessment policies, and ensure that it models and reflects best practice and meets the requirements of the awarding bodies. 
18. To manage resources astutely, planning ahead and adapting plans as necessary to meet strategic responsibilities so that teachers are well deployed and budget constraints are met.
19. To drive accountability, keeping in touch with student views, performance data and leading on a programme of learning walks and lesson observations, and making sure that work is marked and assessed regularly and accurately.
20. Provide support, guidance and coaching, to staff where appropriate, and where there are performance concerns address these immediately in a way that is intended to improve performance in line with the informal stages of the College’s performance improvement procedures.
21. Ensure that staff have the appropriate skills and expertise to provide good quality teaching, learning and assessment and identify and ensure appropriate staff development takes place.
22. To lead, support or take part in any cross-college initiatives as a member of the College Management team. 
23. To undertake any other particular duties which may be reasonably assigned to you by the Deputy Principal.
24. Lead and manage tutorial in the Faculty, ensuring the individual needs of the student are identified and supported to develop ambition and maximise the achievement of students.  
25. Provide support, guidance and coaching, to staff where appropriate, and where there are performance concerns address these immediately in a way that is intended to improve performance in line with the informal stages of the College’s performance improvement procedures.
26. Ensure that staff have the appropriate skills and expertise to provide good quality teaching, learning and assessment and identify and ensure appropriate staff development takes place.
27. Lead on the recruitment, selection and induction of newly in the Faculty, ensuring buddy support to ensure staff have a positive induction. 




Person Specification 
	
	Essential/ Desirable

	Qualifications

	A degree or equivalent qualification in a relevant subject
	E

	Teaching Qualification- i.e. PGCE, Diploma in Education and Training
	E

	Experience

	Previous teaching and managerial experience of running a successful team within the curriculum mix (Engineering, Construction, Motor Vehicle, Science) within a FE environment.
	E

	Experience of raising and maintaining high standards of student attainment and progress
	E

	Experience of running a demonstrable; successful provision Construction, Engineering, Motor Vehicle or Science qualifications.
	E

	A proven track record of excellent teaching and learning.
	E

	Experience of analysing and using student data to develop action plans and improve outcomes
	E

	Experience of curriculum development and implementation of new qualifications i.e. T-level. 
	E

	Understanding of quality improvement systems and how to devise strategies which will raise the performance bar
	E

	Experience in engaging with external stakeholders (Employers)
	E

	Experience of successfully leading and developing a team to highly perform
	E

	Skills & Abilities

	Ability to motivate and lead others through change and continuous improvement
	E

	Ability to raise standards of individual and team performance
	E

	Ability to identify and assess levels of risk and take appropriate action
	E

	Ability to foster and promote positive relationships with students
	E

	Ability to communicate effectively with others
	E

	Effective coaching and mentoring skills
	E

	Knowledge and Understanding

	Knowledge of post-16 provision and progression routes within the curriculum area
	E

	An understanding of the needs and motivations of young people
	E

	A solid understanding around issues of safeguarding
	E

	Up-to-date knowledge of developments in research and best practice with regard to learning and teaching
	E

	Personal Attributes

	Bring new ideas and perspectives 
	E

	Communicates with integrity
	E

	Emotionally intelligent and able to build trust with others
	E

	Acts fairly and decisively
	E

	Is assertive when dealing with issues of performance or behaviour
	E

	Acts as a college champion and strives to improve performance
	E

	Role models our FREDIE principles and behaviours (Fairness, Respect, Equality, Diversity, Inclusion and Engagement)
	E




NB:  This job description and persona specification outlines a range of main duties.  It is not exhaustive and can be varied in consultation with the post holder in order to reflect changes in the job or the organisation.





[bookmark: _Hlk73107402]Safeguarding

[bookmark: _Hlk73107314]This post is recruited in line with Safer Recruitment practices.  You must demonstrate in your application, your ability to work in a way that promotes the safety and wellbeing of children and young people.  If you are successful, this post will be subject to an enhanced DBS check and other onboarding requirements in line with the Keeping Children Safe in Education Guidelines. 

Staff Benefits

Apart from our great location, our wonderful staff and positive culture, we also offer a range of other staff benefits.  This includes: 

· Generous annual leave
· Defined benefit pension schemes
· Cycle to work scheme 
· IT salary sacrifice scheme
· UNIDAYS online discount
· Costco membership card
· TOTUM NUS Extra Card
· Annual season ticket loans
· On-site Aura Hair and Beauty Salon offering hairdressing, beauty and complementary therapies at competitive prices
· Access and use of the College library

We also value staff development and have 7 days a year planned for staff development, including elements of team development, socialisation and staff wellbeing. 
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