

JOB DESCRIPTION: Counsellor/ Psychological Therapist

	[bookmark: _Hlk30757848]Job Title:
	Counsellor/Psychological Therapist

	Location:
	Remote

	Salary:
	£26,500-£30,000 (pro rata)

	Hours:
	Negotiable Hours

	Type of Contract:
	Permanent and Fixed Term Hours available

	Accountable/Responsible to:
	Project Lead 

	Staff Accountable to Postholder: 
	None



ABL is an exciting fast-paced, growing community health organisation. As an experienced, CQC registered, provider of community health services, we are passionate about delivering evidence based, innovative, effective and relevant health care services in partnership with individuals, communities and stakeholders.

We are a value driven organisation, dedicated to reducing health inequalities and improving people’s lives. We would love to hear from you if you would like the opportunity to work with in a close team of committed professionals and you share our values of designing and delivering health services that are: 

People powered
Bold
Effective
Thoughtful
We do this by supporting people to become active participants in their health
 










Role: 
You will be the Counsellor/Psychological Therapist for ABL Health and support our Health Improvement and Weight Management Services across Oldham. 
ABL Health aims to empower individuals and communities towards a healthier future by promoting health awareness.  The Counsellor/Psychological Therapist integrates psychological theory with therapeutic techniques to help people overcome and deal with problematic life events and mental health issues.  They engage people and their communities to help identify barriers whilst empowering them to overcome these.

Role Purpose: 

· The role is designed to provide support to individuals digitally and via telephone.
· The role involves assessment of clients referred and provision of individual therapy sessions.
· The role includes ensuring the therapeutic support provides a clear, evidence based, effective and consistent service for all clients. 
· The role will continuously develop methods and resources that result in improved/effective wellbeing and behaviours for adults. 

This is a demanding job, but you will not be on your own. ABL’s highly experienced and friendly multi-disciplinary team of Health and Social Care professionals, Business Intelligence, Service Development, Governance, Finance and Business Development are there to support. Additionally, existing experienced delivery teams will work with you to drive the service forward. 

Duties and Responsibilities
This post will work under the line management of ABL’s Obesity and Families Lead. The role provides therapeutic interventions to adults of different ages accessing targeted weight management programmes. 
Key responsibilities will be:
· To work effectively and collaboratively to ensure the successful operation of therapeutic provision within the Therapeutic programme with ABL Health. 
· To be a part of a multi-disciplinary assessment. To facilitate psychological and risk assessments to aid the development of client formulations and care pathways.  
· Support individuals to discuss and work through highly complex, sensitive and personal information related to their presentation. This will include deconstruction of current interactional patterns of behaviour and meaning around weight issues and complex relationships, creating methods for client centred analysis of change, aided by the use of assessment tools.  
· To prepare and participate in peer supervision and case reviews with other psychological therapists regularly across the organisation.

· Maintain accurate and detailed case notes and client records utilising digital systems and databases.

· To attend virtual team meetings and contribute to agendas and discussions.  Prepare fully in accordance with service for Multi-Disciplinary Team Meetings (MDT) and complete relevant paperwork (such as MDT proformas), updating client records as appropriate.

· To provide effective individual interventions, with the aim of helping clients prepare to engage in the targeted weight management programme and/or physical activity interventions.

· To provide person centred or integrative psychotherapy, employing methods based upon evidence.  To work in ways which are sensitive to and appropriate for the needs of individuals from a wide range of ethnic, cultural and religious backgrounds. Working with interpreters might be required. 

· To contribute knowledge, skills and ideas with the aim of optimising the outcomes of targeted weight management programmes and/or physical activity interventions within the limits of one’s trained role capacity and competency.
· To participate in multiagency meetings as appropriate, safeguarding case conferences and reviews, etc. providing professional advice on individual care programme planning and other clinical matters as necessary.

· The post holder will be expected to prioritise own workload and ensure effective time management strategies are embedded in own practice and that of others.

· To be professional and legally responsible and accountable for all aspects of own work including the management of patients/service users in your care.

· To read relevant current literature and stay up to date with developments and initiatives in psychological and group therapy for obesity treatment.

· Clinical Supervision will be provided in house by a qualified and experienced psychotherapist and a supervisor and it is independent of line management. 



Skills and Competencies Required
· Be an experienced therapist in a community health environment, assisting and delivering support to individuals referred to service.
· Experience of working with diverse communities within varied cultural environments.
· Adept in communication; A strong communicator who adapts the message to fit the needs of the audience.
· Quality driven; you naturally seek high standards and actively seek to improve them.
· Value and remain open to new ideas and perspectives.

The desire to make a difference…
We are looking to change the lives and improve the wellbeing of the people in Northern Lincolnshire.





WORKING PRACTICE EXPECTATIONS

Ethical Practice

Employed psychological therapists are required to abide by the Ethical Framework for Good Practise in Counselling and Psychotherapy (British Association for Counselling and Psychotherapy) or equivalent.


Professional Membership and Registration

It is required that employed psychological therapists maintain active membership with a national organisation that represents the field of psychological therapy and people who work as counsellors and therapists, such as BACP, BPS, BABCP or UKCP.  Employed psychological therapists will ideally pursue accreditation or registration with one of these bodies; and will complete annual continuing professional development and associated procedures required to maintain accreditation and/or registration.  All costs associated with professional memberships, subscriptions, conferences, continuing education etc., are borne by the psychological therapist.

Liability Insurance

Employed psychological therapists are covered against malpractice liability by ABL insurance.

Supervision

Employed psychological therapists are required to attend supervision at the minimum frequency of 1.5 hours per  month and supervision will be arranged in house. 


Standard Information 

Information Governance
Employees of ABL Health must comply with the provisions of GDPR and the Data Protection Act 2018. The postholder must not; either during the course of their employment, or following termination of their employment, disclose any information relating to service users or employees, or of the lawful business practices, of the organisation.

The postholder will be required, when and where appropriate to the role, to comply with the processing of requests under the Freedom of Information Act 2000.

The postholder must comply with ABL’s policies that protect the information assets of the organisation from unauthorised disclosure, modification, destruction, inappropriate access or use. The postholder will be responsible for maintaining the clinical and/or corporate records that fall within the remit of this role to the standards in ABL’s records management policies, and data quality processes and standards. 


Health & Safety
Compliance with the Health & Safety at Work Act 1974 – the postholder is required to fulfil a proactive role towards the management of risk in all of their actions. This entails the risk assessment of all situations, the taking of appropriate actions and reporting of all incidents, near misses and hazards, and a statutory duty of care for their own personal safety and that of others who may be affected by their acts or omissions. 

Safeguarding is Everyone’s’ Business
ABL has a responsibility to ensure that all children / young people and adults are adequately safeguarded and protected. As a consequence, all ABL’s employees, temporary staff and volunteers are required to adhere to ABL’s safeguarding policies / procedures in addition to local and national safeguarding policies and to act upon any concerns in accordance with them.

Smoke Free 
ABL is Smoke - Free. Smoking is not permitted on any of our premises or the surrounding land including car parking facilities.

Training
The postholder must attend any training that is identified as mandatory to their role. 
The range of duties and responsibilities outlined above are indicative only and are intended to give an overview of the range and type of duties that will be allocated. They are subject to modification in the light of changing service demands and the development requirements of the postholder.

Equality, Diversity & Human Rights
It is the responsibility of every person to act in ways to support equality and diversity and to respect human rights, working within the spirit and detail of legislation including the Equality Act 2010 and the Human Rights Act 1998. ABL is an equal opportunities employer and aims to challenge discrimination, promote equality and respect human rights.

Employee’s Name and Signature:				Date:
							
Manager’s Name and Signature:				Date
[image: ][image: ]Healthier, Happier for Longer. We make lives better
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PERSON SPECIFICATION

Job Title: Counsellor/Psychological Therapist ABL Health 

	
	ESSENTIAL
	DESIRABLE
	METHOD OF ASSESSMENT 

	Qualifications and experience
	Professional counselling/psychotherapy qualifications and/or IAPT or similar e.g. Integrative Psychotherapy Masters, qualification in Person Centred, Integrative, Psychodynamic or Gestalt psychotherapy or CBT.

Experience of delivering individual psychotherapeutic interventions.

Experience of facilitating psychological assessments and formulations.

Able to work in a therapeutic way that responds to a client’s needs, including a knowledge of behaviour change approach. 

Experience or training in delivering brief group therapy.

Registered or accredited member of a professional body (such as NCS, BABCP, BPS, BACP, UKCP)

	Minimum 2 years’, post qualifying. Experience of delivering individual psychotherapy sessions as well as experience of facilitation of group therapy.


	 Application Form/ Interview/ Certificates/Assessment. 

	Skills & Knowledge
	Knowledge of professional standards and ethical code of conduct.

Knowledge of relevant psychotherapeutic concepts and behaviour change models.

Self-reflective, with highly developed interpersonal skills

Experience of working with behaviour change with a client group or similar.

Good communication and facilitation skills

Administration and skills relating to psychological assessments, psychometrics, and risk assessments.

IT skills for administrative tasks and good time management

Provide advice, guidance, and training to a range of colleagues on specific areas of expertise.

	Resilient, confident, and passionate about improving psychological wellbeing and mental health, with an ability to sustain professional practice with warmth and integrity - especially when under pressure.

Skills and knowledge of working with issues relating to weight management.

Knowledge of safeguarding and information governance practices

Excellent communication skills (written and oral), able to present information clearly and explain complex issues to a range of audiences with varying levels of understanding.

Experience and understanding of the supervisory process and how to best use supervision both for one’s own practice and in support of colleagues.

Knowledge of weight-inclusive approach.

Able to work autonomously, to take decisions and use professional expertise with appropriate support from colleagues
	Application Form/ Interview/ Certificates/Assessment.

	Job Specific Requirements
	Appropriate home working environment to deliver therapeutic interventions. 
Work flexibly and adapt to suit service need, including some evening and possible weekend work.
Ability to attend offices when required.
	
	Application Form/ Interview.



Date last updated: Sept 2026
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