
JOB DESCRIPTION: Be U Swindon Early Mental Health and Emotional Wellbeing Support Service for Children and Young People in Swindon.

	[bookmark: _Hlk30757848]Job Title:
	Trainee Educational Mental Health Practitioner Swindon

	Location:
	Swindon

	Salary:
	£28,392

	Hours:
	37.5 Hours per week

	Type of Contract:
	Permanent

	Accountable/Responsible to:
	MHST Strategic Lead/Operational Lead

	Staff Accountable to Postholder: 
	N/A



ABL is an exciting fast-paced, growing community health organisation. As an experienced, CQC registered, provider of community health services, we are passionate about delivering evidence based, innovative, effective and relevant health care services in partnership with individuals, communities and stakeholders.
We are a value’s driven organisation, dedicated to reducing health inequalities and improving people’s lives. We would love to hear from you if you would like the opportunity to work with in a close team of committed professionals and you share our values of designing and delivering health services that are: 

People powered
Bold
Effective
Thoughtful
We do this by supporting people to become active participants in their health
 



















Job Purpose:
An exciting opportunity has become available within the Be U Swindon Mental Health Support Team for a Trainee Education Mental Health Practitioner (EMHP). The employment-based training role within the NHSE, HEE and DOH initiative is to expand the mental health workforce by offering support to children and young people at a stage of early intervention. The successful post-holder will work within Be U Swindon as part of a multidisciplinary team delivering, under supervision, high-quality; outcome-informed, focused, evidence-based interventions for children and young people experiencing, mild to moderate anxiety, low mood and behavioural difficulties. The training and service experience will equip the post holder with the necessary knowledge, attitude and capabilities to operate effectively from a values driven context within the wider service. The post holder will attend all university based taught and self-study days required by the education provider, as specified within the agreed curriculum and work in the service for the remaining days of the week using their newly developed skills.
Potential candidates are strongly recommended to read the attached MHST information document, which contains detailed information about the role, the MHST and frequently asked questions.
On successful completion of the trainee EMHP course, which is a full- time role funded at NHS Band 4 or equivalent you will be able to achieve a band 5 or equivalent position within the team.
Duties and Key Responsibilities:
Therapeutic Skills:
Assess and deliver, under supervision outcome focused, evidence-based interventions to children and young people experiencing mild to moderate mental health difficulties. 
Working in partnership, support children, young people experiencing mild to moderate mental health difficulties and their families in the self-management of presenting difficulties. 
Work in partnership with children, young people and families in the development of plans for the intervention and agreed outcomes.
Support and empower children, young people and families to make informed choices about the intervention.
 Always operate from an inclusive values base, which recognises and respects diversity.
Undertakes accurate assessment of risk to self and others. 
Adhere to the service referral protocols. Under supervision signpost unsuitable referrals to the relevant service as necessary.
Through close case management and supervision, escalate cases where the level of need becomes beyond scope, or more severe ensuring adherence to other relevant elements of service delivery. 
Provide a range of information and support for evidence based psychological treatments. This may include guided self-help. This work may be face-to-face, by telephone or via other media
Adhere to an agreed activity contract relating to the overall number of children and young people contacts offered, and sessions carried out per week to improve timely access and minimise waiting times.
Attend multi-disciplinary meetings relating to referrals or CYP in treatment, where appropriate. 
Keep coherent records of all activity in line with service protocols and use these records and outcome data to inform decision making. Complete all requirements relating to data collection. 
Assess and integrate issues relating to transitions, education and training/employment into the overall therapeutic process.
Work within a collaborative approach involving a range of relevant others when indicated. 
Work in collaboration with children, young people and education partners to enhance and widen access. 
Provide support to educational settings relating to Whole School and College approach. 
Deliver evidence-based group work including universal psychoeducation and targeted groups for key stakeholders and support the skills knowledge of educational staff.
Training and Supervision:
Attend and fulfil all the requirements of the training element of the post including practical, academic and practice-based assessments. Maintain the attendance and engagement expectations of the training provider.
Apply learning from the training programme to practice.
Receive supervision from educational providers in relation to course work to meet the required standards. 
Prepare and present case load information to supervisors within the service on an agreed and scheduled basis, to ensure safe practice and the governance obligations of the trainee, supervisor and service are delivered.
Respond to and implement supervision suggestions by supervisors in practice.
Engage in and respond to personal development supervision to improve competences and practice.
Professional:
Ensure the maintenance of standards of practice according to the employer and any regulating bodies and keep up to date on new recommendations/guidelines set by the relevant departments.
Ensure that confidentiality is always protected.
 Ensure clear objectives are identified, discussed and reviewed with supervisor and senior colleagues on a regular basis as part of continuing professional development.
Participate in individual performance review and respond to agreed objectives.
Keep all records up to date in relation to Continuous Professional Development and ensure personal development plans maintains up to date specialist knowledge of latest theoretical and service delivery models/developments.
 Attend relevant conferences/workshops in line with identified professional objectives.
General:
Contribute to the development of best practice within the service.
Ensure a comprehensive understanding of the relevant safeguarding legislation, guidance and best practice. 
Maintain up-to date knowledge of legislation, national and local policies and procedures in relation to children and young people’s mental health 4 4.4. All employees have a responsibility and a legal obligation to ensure that information processed is kept accurate, confidential, secure and in line with the Data Protection Act (1998) and Security and Confidentiality Policies.
 It is the responsibility of all staff that they do not abuse their official position for personal gain, to seek advantage of further private business or other interests in the course of their official duties. 
This Job Description does not provide an exhaustive list of duties and may be reviewed in conjunction with the post holder considering service development.

Standard Information 

Information Governance
Employees of ABL Health must comply with the provisions of GDPR and the Data Protection Act 2018. The postholder must not; either during the course, of their employment, or following termination of their employment, disclose any information relating to service users or employees, or of the lawful business practices, of the organisation.
The postholder will be required, when and where appropriate to the role, to comply with the processing of requests under the Freedom of Information Act 2000. 
The postholder must comply with ABL’s policies that protect the information assets of the organisation from unauthorised disclosure, modification, destruction, inappropriate access or use. The postholder will be responsible for maintaining the clinical and/or corporate records that fall within the remit of this role to the standards in ABL’s records management policies, and data quality processes and standards.
Health & Safety
Compliance with the Health & Safety at Work Act 1974 – the postholder is required to fulfil a proactive role towards the management of risk in all of their actions. This entails the risk assessment of all situations, the taking of appropriate actions and reporting of all incidents, near misses and hazards, and a statutory duty of care for their own personal safety and that of others who may be affected by their acts or omissions. 
Safeguarding is Everyone’s’ Business
ABL has a responsibility to ensure that all children / young people and adults are adequately safeguarded and protected. All ABL’s employees, temporary staff and volunteers are required to adhere to ABL’s safeguarding policies / procedures in addition to local and national safeguarding policies and to act upon any concerns in accordance with them.
Smoke Free 
ABL is Smoke - Free. Smoking is not permitted on any of our premises or the surrounding land including car parking facilities.
Training
The postholder must attend any training that is identified as mandatory to their role.  
The range of duties and responsibilities outlined above are indicative only and are intended to give an overview of the range and type of duties that will be allocated. They are subject to modification in the light of changing service demands and the development requirements of the postholder.
Equality, Diversity & Human Rights
It is the responsibility of every person to act in ways to support equality and diversity and to respect human rights, working within the spirit and detail of legislation including the Equality Act 2010 and the Human Rights Act 1998. ABL is an equal opportunities employer and aims to challenge discrimination, promote equality and respect human rights. 
Employee’s Name and Signature:				Date:
							
Manager’s Name and Signature:				Date





PERSON SPECIFICATION

Job Title:  Trainee Education Mental Health Practitioner
	
	ESSENTIAL
	DESIRABLE
	METHOD OF ASSESSMENT 

	Qualifications & Experience













	Education to Honours degree level to 2:2 or above. Proven successful study at level 5 or successful part completion of an honours degree – level 6. 
Good solid basic literacy and numeracy qualifications at a minimum of level 2.
Experience of working with children and/or young people




	Psychology or other health /social care/youth related undergraduate degree 
Other relevant postgraduate degree



Evidence of working with children and young people with mental health difficulties 
Experience of working in mental health or related services 
Worked in a service where agreed targets in place to demonstrating outcomes


	Application Form/ Interview/ Certificates/Assessment 


	Skills, Competencies & Knowledge
	Ability to evaluate and put in place the effect of training 
Computer literate 
Excellent verbal and written communication skills, including telephone skills and use of internet mediated communication
Able to develop good therapeutic relationships with clients
Able to develop good professional relationships with colleagues inside and beyond child and adolescent mental health services 
Responsive to and willing to ask for feedback and supervision
Knowledge of child and adolescent development and the role of the family in supporting children and young people’s emotional well-being
 Understanding of systems and contexts in which children and young people are likely to live

	























Demonstrates an understanding of common mental health problems experienced by children and young people 

Able to identify common mental health problems in children and young people 

Understands why it is essential to use evidence- based interventions 
when possible 

Understands why collecting feedback from children, young people and parents is important.









	Application Form/ Interview/ Certificates/Assessment 


	Job Specific Training & Requirements



	Able to attend the formal training as required 
Able to complete academic components of the course 
Able to integrate training into practice
High level of enthusiasm and motivation 
Excellent organisational and self- management skills
Ability to use supervision and personal development positively and effectively 
Able to work under pressure 
Regard for others and respect for individual rights of autonomy and confidentiality 
Ability to be self-reflective in own personal and professional development and in supervision 
Able to travel between sites where children and young people may present e.g. schools.
The ability to travel independently across the service footprint.
Work flexibly and adapt to suit service need.
Must be willing to undertake an Enhanced DBS check.
Ability to work under pressure managing competing demands and ability to plan and prioritise own work- load where there are changing priorities within the team.
Ability to personally manage a sensitive and potentially emotionally distressing caseload.
	

























	Application Form/ Interview/ Certificates/Assessment 
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