JOB DESCRIPTION: Clinical/Forensic/Counselling Psychologist
	[bookmark: _Hlk30757848]Job Title:

	Clinical/Forensic/Counselling Psychologist

	Location:
	Swindon/hybrid

	Salary:
	From £49,387

	Hours:
	Full 

	Type of Contract:
	Permanent

	Accountable/Responsible to:
	Professional Lead, Head of Service

	Staff Accountable to Postholder:
	Counsellors, Clinical Practitioners







ABL is an exciting fast-paced, growing community health organisation. As an experienced, CQC registered, provider of community health services, we are passionate about delivering evidence based, innovative, effective, and relevant health care services in partnership with individuals, communities and stakeholders.

We are a value driven organisation, dedicated to reducing health inequalities and improving people’s lives. We would love to hear from you if you would like the opportunity to work with in a close team of committed professionals and you share our values of designing and delivering health services that are: 
People powered
Bold
Effective
Thoughtful
We do this by supporting people to become active participants in their health
 









Service Overview – Be U Swindon
Be U Swindon is a children and young people’s emotional wellbeing service delivering early intervention, prevention, and targeted mental health support across Swindon. The service works with young people and families to promote resilience, improve emotional wellbeing, and prevent escalation to higher-tier mental health services.
The service holds the Single Point of Access (SPA) for all children and young people (CYP) mental health referrals within Swindon, ensuring all referrals are screened, triaged, and directed to the most appropriate support in a timely and safe manner.
Be U Swindon delivers a blended, stepped-care model, including low-intensity psychoeducational interventions, counselling provision, and Mental Health Support Teams (MHSTs) operating within education settings. The service works collaboratively with schools, primary care, and wider partners to provide an integrated system of care.

Service Model
The Be U Swindon model ensures children and young people can access the right level of support based on need, through:
· Single Point of Access (SPA): Centralised referral management, including screening, triage, risk identification, and onward allocation 
· Pre-Assessment and Triage: Initial contact to establish suitability, goals, and identify safeguarding or risk 
· Low-Intensity Interventions: Psychoeducational support aligned to the 5 Ways to Wellbeing 
· Haven Delivery: Time-limited, goal-focused guided self-help interventions and urgent care support
· Counselling Provision: Targeted therapeutic support delivered by qualified practitioners 
· Mental Health Support Teams (MHSTs): Early intervention support within schools, including direct work, consultation, and whole-school approaches 
· Outcome Monitoring: Routine tracking of progress to ensure effective, measurable delivery 
· Safeguarding: Robust identification, management, and escalation of risk in line with local procedures 
· Partnership Working: Integrated working with education, health, and community services 

Role Responsibility – Clinical Oversight
The postholder will provide clinical oversight and leadership across the service, ensuring safe, effective, and high-quality delivery across all elements of the Be U Swindon model.
This includes:
· Providing clinical oversight of the Single Point of Access (SPA), ensuring robust triage, risk management, and appropriate allocation of referrals 
· Overseeing the clinical quality and governance of  all interventions, ensuring interventions are safe, evidence-informed, and outcome-focused 
· Providing leadership, guidance, and clinical oversight to our Haven Service delivering low-intensity interventions and urgent care support
· Ensuring consistent clinical decision-making, particularly in relation to risk, safeguarding, and escalation pathways 
· Supporting staff with case consultation, supervision, and reflective practice to maintain high standards of care 
· Promoting coherence and consistency across the service model, ensuring alignment between SPA, Haven, and all intervention pathways
· Ensuring all aspects of the service operate within clinical governance frameworks, including safeguarding, data quality, and outcome monitoring 

Overall Aim
To ensure the delivery of a safe, effective, and integrated CYP mental health service, where all referrals are appropriately triaged and managed, and children and young people receive the right support at the right time, supported by strong clinical oversight and leadership.

Key Responsibilities – Grounded in Safety, Driven by Excellence:
As the Clinical/Forensic/Counselling Psychologist within the Be U Swindon leadership team, you will play a vital role in safeguarding client wellbeing, driving service quality, and embedding clinical best practices throughout our operations. This is a varied and rewarding role with a strong focus on clinical leadership, collaboration, and service development. Your core responsibilities will include:
Provide clinical leadership and oversight across the Be U Swindon service, ensuring safe, effective, and consistent delivery of care across the all elements of the service.
Oversee the clinical governance of the SPA, ensuring robust screening, triage, and risk assessment processes are in place, with appropriate and timely allocation of CYP referrals to the correct level of intervention
Case Load: To manage own caseload delivering a high quality targeted emotional support to a small specialised caseload. Ensure assessment is provided in a range of settings suitable to meet the needs of the clients
Clinical Reporting: Provide supervision and quality assurance for any clinical contacts, ensuring robust reporting systems and high-quality care records.
Assessment, formulation & Intervention Planning: Supervise the development of tailored assessment, formulation and intervention plans, including both client-specific and service-wide outcome measures. When necessary, carry out complex assessments or interventions directly.
Clinical Supervision: Deliver robust clinical supervision, encompassing both written work and direct practice, to the clinical team across the service.
Training & Development: Identify training needs and deliver bespoke clinical training to the team and wider system partners. Work alongside operational leadership to maintain and evolve the service’s training matrix.
MDT Leadership: Contribute actively to divisional MDTs, ensuring collaborative, multi-agency working.
Clinician Development: Promote CPD and skills growth among your supervisees, recommending internal or external training opportunities as appropriate.
Integrated Working: Liaise with internal and external stakeholders to coordinate assessments and interventions. Prioritise clear, ethical communication while navigating consent, capacity, and safeguarding frameworks.
Consent & Capacity: Champion high standards around consent and capacity practices, supporting both policy development and case-level application.
Outcome Measurement: Oversee the consistent collection, analysis, and reporting of routine outcome measures, ensuring our interventions are both impactful and measurable.
Collaborative Culture: Work with operational managers to integrate therapeutic thinking into daily practice, blending clinical insight with service delivery expertise. Undertake delegated responsibilities as agreed with the Head of service.
Risk Management: Contribute to the creation and ongoing refinement of clinical risk assessments, ensuring a proactive approach to client safety.
Innovation & Service Improvement: Stay abreast of emerging models and innovations in complex case management, championing their integration into both services.
Effective Communication: Maintain clear, respectful, and timely communication with clients, colleagues, and partner agencies. Proactively manage follow-up actions.
Service Evaluation: Lead or support service improvement initiatives, with a focus on systems and approaches that drive better outcomes.
Legislative Knowledge: Maintain a strong understanding of relevant legislation and its implications for practice and client rights.
Governance Engagement: Contribute to Performance Review Boards and other divisional forums where clinical insight shapes safer service delivery.
Model Development: Support the evolution of clinical models and processes, helping embed consistent, effective practice across ABL.
System working: Develop and maintain working relationships with system partners ensuring a presence at relevant forums.
Throughout all activities, you will work within ABL’s robust governance systems—applying key principles around safeguarding, data protection, incident reporting (Radar), and risk management to protect clients and staff alike.

A Supportive, Forward-Thinking Environment
This is a challenging yet highly rewarding role—ideal for someone who wants to shape and elevate a young, evolving service with huge potential. You’ll be supported by a highly experienced multi-disciplinary team spanning mental health, social care, governance, data, and leadership. You’ll also receive regular supervision from ABL’s Professional Lead for Mental Health (Consultant Psychologist), alongside peer support from our expanding network of psychologists across the organisation.

Who We’re Looking For:
· HCPC-registered Clinical, Counselling or Forensic Psychologist
· Demonstrable experience in supervision
· Experience working with children, young people
· Understanding of trauma-informed approaches
· Skilled in multi-agency work with system partners
· Ability to contribute to organisational development and service improvement


Standard Information 
Information Governance
Employees of ABL Health must comply with the provisions of GDPR and the Data Protection Act 2018. The postholder must not; either during the course of their employment, or following termination of their employment, disclose any information relating to service users or employees, or of the lawful business practices, of the organisation.
The postholder will be required, when and where appropriate to the role, to comply with the processing of requests under the Freedom of Information Act 2000 
The postholder must comply with ABL’s policies that protect the information assets of the organisation from unauthorised disclosure, modification, destruction, inappropriate access, or use. The postholder will be responsible for maintaining the clinical and/or corporate records that fall within the remit of this role to the standards in ABL’s records management policies, and data quality processes and standards. 
Health & Safety
Compliance with the Health & Safety at Work Act 1974 – the postholder is required to fulfil a proactive role towards the management of risk in all of their actions. This entails the risk assessment of all situations, the taking of appropriate actions and reporting of all incidents, near misses and hazards, and a statutory duty of care for their own personal safety and that of others who may be affected by their acts or omissions. 
Safeguarding is Everyone’s’ Business
ABL has a responsibility to ensure that all children / young people and adults are adequately safeguarded and protected. Consequently, all ABL’s employees, temporary staff and volunteers are required to adhere to ABL’s safeguarding policies / procedures in addition to local and national safeguarding policies and to act upon any concerns in accordance with them.
Smoke Free 
ABL is Smoke - Free. Smoking is not permitted on any of our premises or the surrounding land including car parking facilities.
Training
The postholder must attend any training that is identified as mandatory to their role.  
The range of duties and responsibilities outlined above are indicative only and are intended to give an overview of the range and type of duties that will be allocated. They are subject to modification in the light of changing service demands and the development requirements of the postholder.
Equality, Diversity & Human Rights
It is the responsibility of every person to act in ways to support equality and diversity and to respect human rights, working within the spirit and detail of legislation including the Equality Act 2010 and the Human Rights Act 1998. ABL is an equal opportunities employer and aims to challenge discrimination, promote equality, and respect human rights. 


Employee’s Name and Signature:				Date:
							
Manager’s Name and Signature:				Date
[image: ]Healthier, Happier for Longer. We make lives better
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PERSON SPECIFICATION

Job Title: Clinical/Forensic/Counselling Psychologist 

	
	ESSENTIAL
	DESIRABLE
	METHOD OF ASSESSMENT 

	Qualifications and experience
	Doctorate (or equivalent) in Clinical/Forensic/Counselling Psychology
Registered with the HCPC
2 years post qualification experience
Qualification and experience in supervising others
Able to assess, formulate and deliver appropriate interventions to afford behavioural change
Evidence of continued professional development
Experience of working with children and young people 
Experience in triage, assessing risk of self-harm/suicidal ideation
Experience of strengthening partnerships eg with schools, primary care, social care, and specialist services



	BPS Chartered

Trained in various therapeutic modalities.


Experience of working with system partners


	Application Form/ Interview/ Certificates. 

	Skills & Knowledge
	Experience of working with clients with mild to moderate needs that are relevant to the population in the service area.
Clinical therapy skills - Experience using skills to address a range of clinical issues. An awareness of multiple modalities and how they may be applied to the current population.
Be able to identify and proactively resolve problems and challenges within the service. 

Able to ensure that psychological understanding is accessible to all including teams and users of the service
Knowledge and understanding of NICE guidelines and best practice interventions for a variety of conditions

Excellent team working skills-the ability to not only work 1:1 but have confidence in working systemically across teams and services. Consulting and liaising with other professionals to ensure holistic, seamless, and collaborative services
Able to identify, innovate and implement new ideas that support service users
Ability to develop and deliver training
Current awareness of national and regional health and social care policy and delivery issues for people with additional needs and family carers
Able to work with clients and their families to enable long lasting strong relationships
Ability to write high quality reports
Good interpersonal skills and the ability to work closely with a range of staff in a multi-disciplinary team (MDT)
Ability to analyse and disseminate complex information to a range of audiences, and to provide written and verbal reports
Actively acts as a role model in own behaviour and fosters a non-discriminatory culture.
Maintain high quality in all areas of practice including effective team working; using a range of evidence based psychological approaches.
Knowledge and experience in safeguarding of CYP 
Drive continuous improvement through data and evaluation
Develop scalable early intervention models
Enable safe expansion of the service



	Experience of working cross-organisation to achieve outcomes
Have an up-to-date knowledge of legislation and its implications for the professions and the client groups we work with.
Knowledge of ongoing debates and discussions around guidelines for best practice

	Application Form/ Interview/ Certificates/Assessment.

	Job Specific Requirements
	Values driven, ambitious to improve the lives of people across all ABL Health’s services
Ability to access supervision appropriately as per professional guidelines
Enthusiastic and committed to the principles of positive behaviour support.
Quality driven and able to challenge
Diligent and well organised
Sound values based in respect of the rights of vulnerable people
Effectively communicates, at both written and oral level, complex and sensitive information, taking into account the recipients.
Maintains the highest standards of integrity when communicating with staff, clients, family, carers and other professionals.
Positive attitude, resilient and innovative.
Effective time and organisational skills; able to plan, manage and prioritise own workload
Able to comply with organisational policy, information governance and record keeping
Effective computer literacy skills, including use of Microsoft Office
Willingness to work outside of regular office hours (evenings and weekends)
Access to a vehicle and a willingness to travel
If working primarily remotely, ability to build and maintain relationships and effective communication with team and clients despite lack of consistent, physical presence in office

	
	Application Form/ Interview/ Assessment .
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