
Job Description: Stop Smoking Practitioner
	[bookmark: _Hlk30757848]Job Title:
	Stop Smoking Practitioner 

	Location:
	Nottinghamshire 

	Salary:
	£25,000 per year

	Hours:
	37.5 hours per week 

	Type of Contract:
	Permanent

	Accountable/Responsible to:
	Operation Team Lead



ABL Health is an established, CQC-registered provider of community health services. We are passionate about delivering evidence-based, innovative and effective services in partnership with individuals, communities and stakeholders.
We are a values-driven organisation committed to reducing health inequalities and improving people's lives. We welcome applicants who share our values of being:
People powered
Bold
Effective
Thoughtful
We do this by supporting people to become                                     active participants in their health
 





This role offers the opportunity to make a meaningful difference to people's health and lives. Full training and ongoing support will be provided to help you develop the knowledge and skills needed to deliver a high-quality stop-smoking service.
Role Purpose: 
To support the delivery of evidence-based, accessible stop-smoking services that reduce smoking prevalence and health inequalities across the contracted localities, including areas of high deprivation.

The postholder will provide individualised behavioural support and appropriate stop-smoking treatments to help clients quit smoking and maintain long-term abstinence. The role requires flexibility, initiative and the ability to work independently and as part of a team.

Training will be provided to ensure the postholder is equipped to deliver effective, safe and high-quality support.

Your key responsibilities will be:
· Conduct client assessments, agree quit dates and develop individualised support plans.
· Deliver evidence-based behavioural support using motivational interviewing and behaviour change techniques.
· Provide appropriate nicotine replacement therapy (NRT) and vaping products in line with ABL Health policies and clinical guidance.
· Support clients to manage cravings, withdrawal symptoms, lapses and relapse risks.
· Manage appointments effectively and follow up missed appointments and outstanding quit outcomes.
· Maintain accurate client records and complete outcome assessments and audits within required timescales.
· Work towards individual and service performance targets.
· Follow clinical guidance, safeguarding procedures, confidentiality and information governance requirements.
· Participate in supervision, mandatory training and service development.
· Work collaboratively with colleagues and referral partners to improve client engagement and outcomes.

Skills and Competencies Required
· Excellent communication and interpersonal skills.
· Ability to motivate and support clients in a non-judgemental manner.
· Good organisational, IT and record-keeping skills.
· Ability to work independently and as part of a team.
· Commitment to equality, diversity and reducing health inequalities.
· Willingness to complete required NCSCT training and maintain professional competence.
· Valid ‘right to work’ visa
· Full driving licence and access to a vehicle
Information Governance
Employees must comply with the UK General Data Protection Regulation (UK GDPR), the Data Protection Act 2018 and ABL Health's information governance policies.
The postholder must maintain confidentiality and ensure that service user, employee and organisational information is protected from unauthorised access, disclosure or use, both during and after employment.
The postholder must maintain accurate clinical and corporate records in accordance with organisational policies and comply with relevant Freedom of Information Act 2000 requirements.
Health & Safety
The postholder must comply with Health and Safety at Work etc. Act 1974 and ABL Health's health and safety policies. They must identify and manage risks, report incidents, near misses and hazards, and take reasonable care of their own safety and that of others.
Safeguarding is Everyone’s’ Business
ABL Health is committed to safeguarding children, young people and adults at risk. The postholder must comply with organisational and relevant local and national safeguarding policies, complete required training and promptly report concerns through the appropriate procedures.
Smoke Free Policy
ABL Health operates a smoke-free policy. Smoking is not permitted on organisational premises or surrounding land, including car parks.
Training
The postholder must attend all mandatory training and undertake additional training relevant to the role and service requirements.
Equality, Diversity & Human Rights
[image: ][image: ]Healthier, Happier for Longer. We make lives better




[bookmark: _Toc235182487]The postholder must promote equality, diversity and inclusion, respect human rights and work in accordance with relevant legislation, including the Equality Act 2010 and the Human Rights Act 1998. ABL Health is an equal opportunities employer committed to challenging discrimination, promoting equality and respecting individual rights
Person Specification
Job Title: Specialist Stop Smoking Practitioner 
	
	Essential
	Desirable
	Method of assessment 

	Qualifications and experience
	Relevant qualification in health, social care or public health, or experience in smoking cessation, addiction support or behaviour change.
Valid ‘right to work’ visa
Full driving licence and access to a vehicle
	NCSCT Practitioner
Relevant degree


	Application form, interview and relevant certificates or assessment

	Skills and Knowledge
	Ability to manage own caseload independently.

IT skills, including Microsoft Word, Excel and PowerPoint.

Positive attitude with the ability to motivate and inspire confidence.

Good written and verbal communication skills.

Ability to influence and engage others.

Ability to prioritise and manage own workload.

Understanding of behaviour change techniques.

Knowledge of and adherence to information governance policies.

Experience of working with community partners.
	Knowledge of safeguarding children and adults at risk.

Experience delivering training.

Understanding of national guidance and best practice.

Knowledge of tobacco control.

Understanding of addiction
	Application form, interview and relevant certificates or assessment

	Job Specific Requirements
	Valid ‘right to work’ visa
Full driving licence and access to a vehicle
	
	Application form and interview
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