M & P BENEFITS LIMITED

ANNUAL REPORT for the year ending 31st Dec 2009

(Figures in brackets refer to the previous year)

Introduction 

The company acts as the Trustee of the Benefit Fund on behalf of the past present and future members of the AMPS Benefit Scheme.  The Benefit Fund provides financial benefits to the AMPS Benefit Scheme which had 205 (242) members at Dec 2009.  

The company’s mission is to manage the Fund to maximise present and future benefits for members as allowed by legislation.

AMPS, the Association of Management & Professional Staff, is an organisation looking after the employment interests of some 2000 members,  predominantly in the UK chemical and pharmaceutical industries.  AMPS is an autonomous part of the trade union unite.

The Accounts for 2009 show information about the Bettridge Fund (which the company manages on behalf of AMPS) separately from the Benefit Fund, as well as maintaining the changes reported in the Annual Report for 2008.

Benefit Fund 2009

Financial review 

The Fund’s income comes from the subscriptions of members of the Scheme and dividends and interest from investments, together with any gains or losses on the market value of investments.  

In 2009 Total Income was £62,387 (73,429).  Expenditure comprised benefits paid to members of £67,947 (72,756) and administrative costs of £47,943 (39,198).  

The accounts show a gain for 2009 of £186,150 (loss of 618,856) including unrealised gains of £76,798 (loss of 344,333).  The value of the Fund rose to £1,544,094 at end 2009 (including £69,633 in the Bettridge Fund) from £1,357,944 end 2008.  

Investment performance

The Fund is managed on a discretionary basis (subject to the investment policy set by the Directors) and is invested widely – in UK and overseas equities, corporate bonds and government securities.  Capital gains are free of tax as the Fund is registered as a Provident Fund under Corporation Tax Act 2010 sections 981 & 982.  The Fund is managed by Rathbones whose performance is compared with a benchmark agreed with the company.  

The Accounts show that the market value of the Fund’s investments was £1,525,489 at Dec 2009 (1,300,803).  Fixed interest investments and cash amounted to around 19% (23%) of the Fund.

The total return on the market value of the investments, i.e., capital growth plus dividends & interest less fees and transfers to MPBL was 22 % (-26.5%).  The benchmark comparison was 17.5% (-18.2%).  

Corporate Governance

The Directors in 2008 were: D B Baird, W R T Cottrell, C Done, Mrs I Pickup (Company Secretary), C Rhodes, M C Wright and J Williams.  Each Director accepted a remuneration of £1000.

The Company had no employees; Kay Accountants are employed for accounting and administrative services; The investment manager is Rathbone and the auditors  are Finlay Robertson.  

Approved by the Directors on  19th May 2011
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Notices

Members - Change of address

Please advise the office of any changes – 01606 814 600 or info@kayaccountants.co.uk
Members – Nominations for additional Directors

If you are interested in becoming a Director, please contact the office as above.

Retired members of AMPS

You can continue your membership of the Benefit Scheme (up to the age of 65) if you continue your AMPS membership by paying the reduced retired member subscription (£12.96).

General Information about M&PB Ltd:

The company was established in 1995 and is limited by guarantee – the Members of the company are automatically the Directors as well.  Individual liability is limited to £1.  

The Directors meet quarterly – 3 times in Manchester and once in Liverpool at the offices of the Investment manager.  The Company does not hold an Annual General Meeting as the result of a decision of the Directors, as they are entitled to do under Company Law,

At each meeting the Directors review

· actions taken since the previous meeting

· reports from the investment manager

· the level of Benefit payments

· the solvency of the Fund

· income & expenditure for the past quarter 

· any changes in future needs

· the operation of the company

Annually the Directors 

· elect a Chairman and re elect any Directors over the age of 70.

· review the level of annual bonus to Benefit Scheme members

· approve the accounts 

· review the investment policy

· review corporate governance issues and Directors’ duties

From time to time the Directors

· approve or recommend changes to the financial terms of the Benefit Scheme

· may resolve by majority vote that one of the Directors should cease to hold office; that person then ceases to be a Member

· consider applications from persons wishing to become members of the Company;  if approved, that person must also agree to serve as a Director.
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